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BRIFF EVALUATION OF YOUR ACCOMPLISHMENTS AS A SUPERVISOR CR STATE

This report shows only in a small way the activities and acocomplish~

ments of the broad program of work carried during the past 12 months.

We like to think that what we have been teaching through 1,820
organized home demonstration olubs with 47,421 club members has been
of value in raising levels and standards of home and eommnity living
to this vast number of farm women,

The test of the effectivensss of our teaching is to see how well o¢lud
jomonstrate to others, participate in

members put into practioe,

do) , grow and develop as mdiviéuala end as families., This is evidence
enough that home demorstration work in the 100 courties in North
Carolina is mﬁng the felt needs of the people with vhom we have
worked. ' |

This report, compiled by the state staff of district agents and the
assistant state leader, has been based upen actual day by day, field
and office observations. The distriot supervisors have worked closely
with 180 home agents and assistant home agents, and 100 county
councils, They have helped agents and club members plan county

programs of work, observed 28,786 voluntary wemen lesders in training
and then in action, getting fine resulis; also, seeing club officers



T

in training and in action; all gaining cont
demonstration work which has been both gratifying and challenging.

dence, knowledge, visiom,
ration, and a greater appreciation of home

The State Federation offiecers, Distriet Foderation chairmen,

volunteer project and nelghborhood leader performance of duty

has been "more than a dream", This response to office duties
and responsibility to organization from county, state to national
levels has largely come about because of the very excellent

training for duty and responsibilities given by the assistant
state leader, district agente, and homs agents., When officers and
isaders understand and are trained for their jobas, it makes a big
difference in what happens in an organisation, See pages 56-59
for leader and officer training.

The ocare in the selection and election of officers and leaders

acoording to criterie has been an additiomal strength in offiocer
and lsader work in 1951,

We have had thousands of home demomstration club women who have
not known nor understood until this yesr what extension objectives
are. They have heard the repeated statements "to raise standards
of living", "for more abundant living", ete., ete., but not until



we done as thorough a job smalyming extonsion
objoctives with club women in terms of adult oducstion worke
Edueation prin ples hevo ~ to the fore and have beon nsed

Hoart azsmciaﬁi -
o miss a groat opportunity of extonding extensic
wo do not avail oursolves of this mothod of serving more poople
in cooparation with ¢ or agencles,




Salists, be vill ses that howe sconcmics

shjoste are on & Mgher lovel than in past yeavs, qomm

bave felt the need for treining snd informstion o

reparts of state and f1e)d vorkere givo memy inter-
wt and the 1951 Ammal Narretive Rapart of vork dume by
pinta Slown Svain and Nes, Covdmne :
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rieul Extension 3ervioe, because w holping move avd more people
sach yeor belp themsolves vhere they are with vt they have., 1952 w41}
be the best yedl R




