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The tlortllCarolina homec1elDnstrati,on atafl., state and field (2011), are

1arge$tockho~. in one of their state '.b1 adlUteducation orgAni-

sations. The.e tIz paid woricershave a vi interest in the weltareot

its people. 'particuJsq to the moretban300,OOOtld.'mt.il1es that they

are pdvilepd to work with _ for ~gh homemaking andcommardtyprogran$

that the peop1e1i1ems 'Ye·.have h$J.DfJU to bu114 and.plan. bued on their

probl_ end.telt •••

At the close of the ,.. ~d beto~e teg1lm1ng anew progrl1ll of work, we take

a good look.'·ourach1evemenW,our •• ta, andacaN -.at mght bet

termed liabilities.

do. wby·.andhow-. ere os-gerda' in 0.100 countie$ --a.taft wo,rldng

direct1ywith k6,3S) larnt tfo.n :in.l,829organisedcluba. So, in Gva1uat~

elUJe_. all otwh1ch makes-tor b$tt.r t~.....$S l1ving 1Dbstter communities,

counties,. andStttte.



To be sure a•..has beeDll\de but there ·artt vastfronti-tl1f still to

bepusW k r t iDour ·mmstate.wefUU.vare peof whereov

prob~ are, 0\1%'"great rempo bil.!:t1es and opporttlmt1es torsemce to

Ct\trState, C'llrnat:1,<:)Il,an,d our· world. We ltnc:Iftbat it '1$ broaden1rlg to~ tb..,

'North ~11na 'ederation otHorntrltrat1.cn C WO!r41t to be affiliated

with atate,uUoal, .d1nternat1oMl organi•• tlone ot ru:ral.WOJ18Jl. !he

a al contaots ..... otpeatYalu \'0 e"..,one. The womenbring back •

• chof good tothe1r temil1e.) ~tid8J' cotmt1ea,andst,ate.

\~11th1n.perlodo.f tbr..~. in late8ttJll1e1"and tall,theNtlrtb Caro11na

Federation or HomoD..,.tration. Olub. 'WItI.,repre~ .in two great meetings

and ·oneeducational tour. (1) '1".international meeting in Taronto, Canada

(thell8etingofcount17 wcmteDoftbeworU), to -hie eb:nrenNorth Oaro11na

tarmhomelllk .... t, (2) TheN "en 33 home_onetrat1;on club delegatell

repreaentingtbfJ Nartb Oarollna ,.wat1011 otBoae De:rttmlltraUon.Clubs at

tbeNaUonalHOJIe Demonstration Co\uloil Meeting 1n Boston, Husachus_ ••

and (.3) one·hundrede1tC1tb~lUlb1p and Illterttationalpro3ect leaden weft

_ a etate-'lddeatuq'ov to .the United Bation. in october.

H01l81lemon1t__aUon of ..Wt#kt

Clubwoaen ·raenot as1dDator '1fhat somepeop1e (Jantrill. or 1nI1gnUicant

demons 0..lVehave .~·the Jd.stakeofnotcorrelat1ng or ~ing

the eo-Mllad Inn prQgs-.-. rOl~ let ttrlon Flowerl. Wbena Dflon

corlage baa been ._ ofsott, lowly colon-- f1n4. ,t1tohee,andappro-

priately $lQrnon .Stt1t,coat or .--at.l1Dgof' pride and esteem comes

to the • a reault ot .Mev_at and eQlt$sdon.Theta:t~

work_ for~ot1t in producing an extra f1tB3w.r,b orch1ckeD$. \i_



for 1dtche~I'orketf1eiency. Handwor~ contributes to character develop­

mentand to building of personaU V. th18 type. of education (increaa1ng

attitudes) brings about growth. in

standards and better workmanship. From the.tandpointof economicsI such

programs not only s8"fedoll8rSliith1n tl1G fondly but add dollars to tho

tamil:r pocketbtxtk.

'rill progs'artlfJahO\1ld be ~ed and correlated into programs in which

they faU. ;~or exam.ple,.olothing accessories th.the CO ..1ste clothing

outfit. Trqs should be tied in with home JDtmageaentand enermr sav1ng

Local Leaders in till areas of workha'\~ dom tllG most ~n1.Xicent 30bever
#11... 1 J .,.

hear club wOllensq.' ,tis the agent's ,Job, let her do it."

To date, we have 24,16Slocal voluntar7 110110demonstration project leaders.

T11ischanged att1tu r~s comeabout bec4uaeof the following reasons.

1. cial1sts aredoi abetter job of tratningent8. Agents

are doing a better job ottra1ni leaders.
, .

2. Chenge or attitude' srdwork because ofpers·onal growth

and development.

3. Local leaders mowbetter Wbatt11~J 8X'e expected to do. They have

been ven oppo~tun1t1es



They are tuncticn1ng :in a l\1OSt effective :rr~er

'L

opportunities and re onsibil1U,GS that lloma dSUollOtrat:ton workaf!ords.

,Pr2S:!~~ Ij~ lIiU becoroo less and less a problem and dread as our, people

understand the ait., objectives, and €~oal8 otextension worka when farm hot'UG

and cO!r~problems are rscogniland ,felt by tba people; 'Whenextension

farmrJO ·10 \dsh to have in t110ir pr'O&Taulof1rJIork.

Tile usirt.g of t.'le temf1extendonwork is adult edu.cation tt baa perlU1pa motivated

100 cou.nties. In

triiais one of the

, .

profiting.. The~nts, tile blnlcers, tllG 111a1ru£acturers,tIle' schools, the



churches, the whole of o'U.rC\~rnrt41n1ty lite baa and ,liU continue to receive

bene.f1t. permanent htllp comas only to:people when they help 'themselves to

ir habits, accept newskillaand methods

ot work. ('Jar rural people ha\"e 1iyed untie%'unfortunate conditione for

their' beat deYelopm.ent. But a new'd~ has da1n1edand a better one ia

beyond the horizon. ~le are nowprepared tor the complete accompl1abaent of

what we have so earnestly sought,

ortant thing i8 wP.atthe leader can

dignity and honor. People ~erywhere!!'JUSt readjust to this change that has

taken plaee.Fannople will never again, 'take a back1faJ.'*dstep.

The COlnnDL'11ty development organisations are developing 148nand womenleaders

with vision, courage, and determination. Another valueUes il0t in what

the technical leaders CM do. The

get o'thers to do.

HoloDgel' does thetarmerpatronile onq the small town. He buys his

supplies in e near 1Ucities and elsewhere, end sells his products in, til,s

sameway. His church might be in the open country. the S1ftal1town, or in

theei ty. His80cial contacts In&.Vbe elsewhere than in the neighborhood

in which he lives. Such,..contactshav9 brought abouteignit'~cant chL11ge1n

rural lite.

I finlly believe that thro the ComtJll,.rl~ty Developmentorgall1l,s.tion we

h8~ve 110ld of one of ·t.~.tEJ ·atest opportunttios ofsoc1al upli,ft, the

development of ople of worth, power. 811d

! glo~:J..n saeing ~ihati8happ~~g.

"



1.Otn'" s-opleare leanrlng ·'to evaluate anti appraise pro~ss of
prt\gr~uus.

2. ople are learning to adjust and acce!Jt changGd nxtthods
cfvork. Il

3.ibe people are beginn1n{~ to See that theirs is an adult education
pram and not asemee agency.

4. ·Clu.bofficers f\se batter trained for tlleirj aha. 1:idsraakes lor
better lJ)·ers and ter followen. -

$. Volunteer leaders have accepted ..1r opportunities and respens-
ibil1ties £ox"Car17u1g tile Pf()grau.

6. O:etting the beat p ·.·~ci intl13 to~ 01~ the or ..aation.
From four to five hundred art1cles aI'~ in state-tdde papers.

year.

8. ThecoInrm.m1Vdevelopment arg ,latiordJ 'e done Imlch to extend
extensiOl1 work to 'thousandSof people WllOltl~lenever reWled.
( Ii1mUt.t1ty ort'~.ation is one of our $trongesttools to do good
extensiofl \>lox-k. Itts the beat 'lfq tllat 118krJottito reach i'1ore nearly
all the p·eople.)

9. The·club il0nl9n are taking more interest in planning their Clanedu­
cational IJrogra.tUof w'OIk based onthe1r problc.t"~ and felt needs•.

10. C ~'cmena:re seeiIlg tlle need lor working .~til om.r educational
organilations etteh aSI

a. 1 Departvents - county and state.

c. Rural reading

e. Citiler1a1'"tit:-17dia ons·· internatiOt18lrela:ortS ..
music in eo.'ucation. ;teer leaders officers are lfor g
liith 18 z-s in the aboveorzatiortS ill correlating t}rog1~ans.

11.1953 is t,he 'bost y-ea:t'thOlli81011 a:t;!.onworlt has ever lladand we kna~

because of 1;J baWl.nD.JlTJejnet1and is 1 pen:1.~, that 19S4will 'baa.



Value••
• J . _U

ttl 61:1not raid oft omerrow, ~for! have seen yesteI~r and
I love d. n

of What

UTldeis a que.tion tbatll hard toanstf.,forlp sure that
w.rar:rpha.se of rq li.fe 11$8 been,ift! need byllcmeoneor s,o~.thi,

to do with c1ubwork. Perhqps the place X've bQfJDh&lped thealOst
was in. leaderslt.ip ~ 10 .. hOvl1410, t to do. As .P1Apre.,idettt
I feel IV work w"$01.- t:ecaUGot.. t I 'dlearned in the club.
I think thatmat\}1 clublesaonscannever be evalu.a d because the
wo~k i.8 so broad ·andI tor one ... glad 8 is t1~e•

.. Anita ·t
(l1rs. . F• Craft)
Old chmot1dClub
F~avth Couxrtv1t

om.Ya:-s.II-. A.postonot IredeU Oounty:
Bflomedenlonatration club Inseti 8: have menVG" help 1 to m.and
other elub I. \ie have been taugbtthe belt, .;L'1dlateat
method. 1naetd, correctarrang.ent of furniture, pr aring
and SEtrnng nutn.t1ou meall, co,naem. food, beelingand canning,
and also how to better manage·our homes.·.

Thenaxt letter camemma club ~'Cman 1nFor·eyth oounty_ It'a

.,eI-Y'long., I'll give onl~ Q' portion of it --.he has l1sted some

of th$ intangible vslues (SOle times more necessary than the

~~bl.).

"llama Deu!oDfJ'tration 'VJarkhaa gi'ven, 1TJ$highideu,s to work for snd
proci.aJootnk or the wo fa\llwestment we .e,i!

W8 ote moretd:tJ$to rellring cur' '8S I en help in the
advancemtmtof ourne1gbbors and· COni:! I whetheri t be in, service
or ep1r1tw help. ItilaS :¥$ft lUGcont ·e~u



Itrs. Grace Andrew. of ke County write$,

"Ho..~natrat1on Clubs area coabinationofthree types,

18t they afford pleasure and traiDingtorhomemakere

2nd theT bring vitb1n na.chot tbentral woman.
4!tpl...C'1ationa kT!CtW ott-he fmerUllllg8 of alop..g
1t1ththe cioWr1-to-earth essential. and 80 aecea8a17to
wlloletJor128co~~ li~:og arid the ....ltting ot' wortht.rhile
citUeu.-

AllOftti6 club womenvalued thebu.11d1ng 01 tr1cmds aDi SQcial

contaetsalong 'tdth the demonstration prograJIs.


