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')'34592:4123054:55)25).431;:A)J.W3A)93AA:/.1:)36).4>2:1?).4@)@:8A=55234,)]A23A)511
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A=/.12345;285)L.21;).4>234)RIERH).4@) @=8A=5BQ9BIEH,)b3) 1;=)=>1=41)1;.1)=-./0.13A5).A=)
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8A37/=J5).A=)/=5%)982=41235,)
$-=4)26)1;=7).A=)04.L.A=)36)1;=5=)A=/.12345;285()=-./0.13A5)J.?)8=A9=2-=).88/29.415)/=55)
6.-3A.7/?)24)1=AJ5)36)1;=)=/=J=415)1;.1)J.C=)08)934592=4123054=5 50 SBB . BFA+0)
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4=1.12-=/?).66=91)=-./0.13A5V)8=A9=812345)36)1;=).88/29.41V5)934592=4123054=55()509;)
88/29.45)8351241).7301)1;=2A)51A01I/=5)L.21;).4>2=1?). 4@) @=8A=55234)34)B24C=@D4)L:
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9349=A45).7301).)8=A534V5).72/21?)13)8=A63AIN=A\Y37ARH);=./1;) @253A@=A5).A=)
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@=95=)L3AC)8=A63AJ.49=).4@)8A3@0912-21?)E*.24)=1)./,()ZUPSh)*3;45134)=1)./,()ZUPQh):33):
ZUPPH,)JA23A)A=5=.A9;)./53)5011=515)1;.1).4>2=1?)9.4)2J8.91)37W=912-=)J=.50A=5)36)8=A63AJ..
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Hypothesis 4)+88/29.41)@259/350A=)36).4>2=17).4@)@=8A=55234)34)B24C=@D4)L2//)
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13)8=A63AJ)24).4)241=A-2=L,)%8=92629.//2()8=A9=812345)A=50/1241)6A3J).4>2=17).4@) @=8A=E
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9;35=4)2451=.@)36).)-2@=3)A=93A@ 205 B3N34EIB1;=A).88/29.41)9;.A.91=A251295)509;).5)
11A.912-=4=55).4@)A.9=)93%51.41,)

+)5J./)82/31)5.38/=)E q)fH)36)93//=M@09.1=@)24@2-2@0./5)/251=4=@)13)1;=)A=93A@24)
8A23A)13)@.1.)93//=91234)13)93462AJ)1;.1)1;=)-329=5)L=A=) @251 24| FPE) 137 RAP=A)
52J2/.A)24)8=A9=2-=@).11A.912-=4=55).4@) 7=/2=-.72/21?,)b;25)82/31)5.J8/=)L.5)./53).5C=@)13)=
1,=)241=A-2=L)3-=A./I()1;=)/=-=/)36) @266290/17)36)1;=)\0=512345).5C=@()1;=)\0./21?2().4@)1;=)
7=12=-.72/21?)36)1;=).45L=A5)8A3-2@=@,)

Disclosure.)] .A12928.415)L=A=)A.4@3J/?).55214=@)13)-2=L).)59A==45;31)36).)B24C=@D4)
8A362/=)L21;)3A)L21;301).)8351)A=-=./241)1;.1)1;=).88/29.41)5066=A5)6A3J).4>2=17).4@) @=8A=5!
1,=)=>8=A2J=41./)934@21234()1;=)59A==45;31)36)1,=)B24C=@D4)8.1=) 2280 P =@).4)=>9=A81
931J=41)8351=@)7?)1;=).88/29.41)A=-=./241)1;.1)1;=?)5 1 A0H2L DAY @) @=8AIE523)
+88=4@2>)+H3}P3JJ=41)A=-=./241)1;=).88/29.41V5)51A01I/=5)21;).4>2=17).4@) @=8A=55234)
88=.A=@)34)1;=).88/29.41V5).912-21?)8.1=).4@)5.2@()c+4?3E}J=R}SAR2//)C43L)D)
5066=A)6A3J)@=8A=55234).4@).4>2=1?,)b;=A=).A=)12]=5)1;.1)D)6==/)=58=92.//?)5.@)3A).4>230"
. A@,)%3)s)t2/=)1;25)931J=41)L.5)6291212305()21)L.5)24582A=@)7?)A=./)93]J=415)8=38/=);.@)

807/29/7)8351=@)34)B2403)BI@)1;=). 8824 1V5).912-217?)/=-=/)34)B24C=@D4)93451.41()1:25)



) ) ZF)
33351)L.5)52J8/?)7/OAA=@)301)24)1;:)9341A3/)934@21234,)+//)31;=A)2463AJ.1234)8A3-2@:@()5(
L3AC)=>8=A2=49=). 4@)=@09.1234()L.5)2@=4129./).4@)=\0.//?)8A=5=41) PA355)934@212345,)

Chance to Perform. . A1292815)L=A=)A.4@3J/?).55214=@)13)=21;=A)=-./0.1=)1;=).88/29.41)
2JJ=@2.1=/?).61=A)-2=1.241).)59A==45;31)36)1;=)B24C=@D4)8.1=)E9;.49=)13)8=A63AJ).75=41H)3:
13).4).0@23)A=93A@241)36)1;=).88/29.41).45| =A241)5=-=4)241=A-2=1.)\0=512345)7=63A=)=-./0.12
88/29.41)E9;.49=)13)8=A63AJ)8A=5=41H,)b3);3/@)1;=).88/29.41V5)8=A63AJ.49=)24)1;=)241=A-2=
93451.41()1;=)A=93A@241)L.5)2@=4129./)24)1;=)\0=512345) . 5C=@).4@).45L=A5)8A3-2@=@).9A3
934@212345)E5==)+88=4@2>)_H,))

+/214=@)L21;)8A=-2305)A=5=.A9;) EH7)N)DA355()PQRSH()1;=).88/29.41V5)8=A63AJ.49=)
24)1;=)241=A-2=L)L.5)@=5214=@)13)8A=5=41).4)249345251=41)82910A=)36)1;=)\0./21?)36)1;=).8¢
b;=)241=A-2=L=A).5C=@)731;)=.5?).4@) @266290/1)241=A-2=1)\0=512345()13)L;29;)1;=).88/29.41)
8A3-2@=@).45|59E)81:8BA3-2@=).)J2>10A=)BB)@));2I;ND./21?)A=58345=5)b;=)
241=A-2=L=A)8A3-2@=@)/211/=)6==@7.9C).7301)1;=).88/29.41V5)8=A63AJ.49=|):561=A)=.9;)\0=5
A5L=A=(@L;=)241=A-2=L=A)J3-=@)34)13)1;=)4=>1)\0=51234,)

b3)@=1=AJ24=)L;.1)2463AJ.12R0/@23)A=93A@241)934-=2=@).7301)1;=).88/29.41V5)
241=A-2=1)8=A63AJ.49=)24)1;=).75=4925AB)8/2=1)2463AJ.1234().)5J.//)82/31)5.J8/=)36)f)
93//=1=)=@09.1=@)24@2-2@0./5)L=A=).5C=@)13)A=.@)1;=)241=A-2=1)59A281).4@)/251=4)13)1;:
A=93A@2415)63A)W@)+/=>.4@=A,)&3)31;=A)2463AJ.1234).7301)1;=).88/29.415)L.5)8A3-2@=@)
+61=A)A=.@241)1;=)241=A-2=1)59A281()1;25)5.J8/=)=-./0.1=@)1;=)241=A-2=L)3-=A /() 1;=)/=-=/)36)
@266290/1?)36)1;=)\0=512345).5C=@()1;=)\0./212().4@)1;=)7=/2=-.72/21?)3@) £/8) KBL}F A5)8A3-2
A=50/15)6A3J)1;25)82/31)1=51).A=)8A3-2@=@)24)+88=4@2>)",)b;=)82/31)1=51)A=-= /=@)1;.1)1;=
241=A-2=1)8=A63AJ.49=)L.5)8=A9=2-=@).5).-=A.1=)24) 731;)+4I=/.V5).4@)+/=>.4@=AV5)A=93A@2

b;=)8=A9=2-=@)@266290/17)/=-=/)36)241=A-2A@)E5) LA ?)36).88/29.41).45L=A5)-.A2=@,)



) ) Z7)
<)>/o3J:)241:A-2:L)\o:512345)L:A:)A.1:@).5)@266290/1)|_;2/:)31;:A5)|_:A:)A.1:@).5):.5?,)b?829
= AINB1.1=)241=A-2=L()J3A=)241=A-2=)\0=512345)L=A=)=.5?)1,.4)@266290/1,)b;=)\0./21?)A.124I5
.88/29.415V).4565)A.41=@)6A3J)833A)13)-=A?)I33@,)+@ @21234.//?()1;=)82/31)5.J8/=)L.5).5C=@)
A.1=)1;=)8=A9=2-=@).11A.912-=4=55).4@)7=/2=-.72/21?)36)1;=)-329=5)63A)+41=/.). 4@)+/=>.4@=1
=450A=)1;=?)L=A=)52J2/.A)34)731;)@2J5452345,)
Procedure

F834)5214241)08)13)8.A12828@)8A3-2@ 241320=@)9345=41()8.A1P9R8:A=)12-=4).)
93-=A)513A?)6A.J=@).5)2451BB34£9388=4@2;))#12928.415)L=A=)13/@)1;.1)1;=)80A835=)36)
1;=)510@7?)L.5)13)@=1=AJ24=);3L)I33@)8=38/=).A=).1).990A.1=/?)A.1241)W37).88/29.415)0524l).)4
A 19)5?251=0)@=5214=@)77?).)8.A14=A241)9B23WH242451A0912345)=>8/.24=@)1;.1)=.9;)
8.A12928.41)L30/@)7=)A.4@3J/?).55214=@)34=)9.4@2@.1=)13)=-./0.1=)6A3J).)/.Al=).88/29.41)833
b;=?)L=A=)13/@).88/29.41)2463AJ.1234)6A3J)1;25).88/29.41)833/N35)FA3@)®)36);2A24I)
/.51)?=.A,)D1)L.5)./53)J.@=)9/=.A)1;.1)1;25).88/29.41)833/)249/0 @ N@)3IIHEZ13-=)
~-=A.1=H).88/29.415()53J=)833A)\0./21?)E7=/3L).-=A.|1=H).88/29.415().4@)53J=).1).//)/=-=/5)
7=1L==4)1;=5=)=>1A=J=5)E5==)+88=4@P=P@M=01A./)W37)36).)93450/1.41)L.5)
241=41234.//2)9;35=4)13)J242J2K=)72.5)13L.A@)J./=)3A)6=J./=).88/29.415)7=241)7=11=A)5021=@
8=A9=2-=@)I=4@=A=@)W37,)b;25)W37);.5)7==4)05=@)24)8A=-2305)A=5=.A9;)63A)52J2/.A)A=.53
"0@@?()ZUYBA=A)7=241).552@).4).88/29.41)13)=-./0.1=()8.A12928M) HC=@)13)A=-2=L)
=>9=A815)6A3J)1;=).88/29.41V5)B24C=@D4)8A362/=,

$.9;)8.A12928.41)L.5)A.4@3J/?).55214=@)13)34=)36)1;=)=2I;1)=>8=A2J=41./)934@212345)E
b.7/=)PH,)+//)8.A12928.415)L=A=)62A51)2451 AW ID@IIB A 59A==45;315)36)1;=)
.88/29.41V5)B24C=@D4)8.1=,))b;=5=)59A==45;315).88=.A=@).5)=>9=A815)36).4).88/29.41V5)B24C

8A362/=,)X4=)5=91234)L.5)5;3L4).1).)12J=)13)J.C=)50A=)1;=)2463AJ.1234)25)-2=L=@)9.A=60//?,)$



) ) Z9
):>9:A815)36)1;:).88/29.44@5@4)8.|:)|_:A:)5;3|_4()249/0@24|)EPH)1;:).88/29.41V5)4.J:).4@)
90AA=41)W37)121/=()EZH)L3AC)=>8=A2=49=()ESH)=@09.1234./)7.9CIA304@()ETH)=4@3A5=@)'
A=931J=4@.12345()EeH)241=A=515()EfH)/2C=@)83515).4@)ERH)LA211=4)835H),)B2C=@).4@)L
L=A=)5;3L4)5=8.A.1=/?)13)9/.A267?)L;29;)83515)L=A=)/2C=@).4@)L;29;)L=A=)LA211=4,)$.9;)5=912
L.5)5;3L4)34)5=8.A.1=)8.1=5,)$-./0.13A5)L=A=)431).7/=)13)J3-=)7.9C).4@)63A1;) 7=1L==4)9341=41(
2451=.@()1;=?)L=A=)A=\02A=@)13)-2=L)1;=)2463AJ.1234132)).5)3R@E M) £?)L=A=)
2463AJ=@)1;.1)1;=?)L30/@)/.1=A)7=).5C=@)\0=512345).7301)1;=).88/29.41)7.5=@)34)1;=)2463AJ.
8A3-2@=@).4@)1;.1)1;=?)L30/@)431)7=).7/=)13)A=10A4)13)/33C).1)1;=).88/29.41V5)8A362/=)349=
J3-=@)34)13)1;=)=-./0.1234)8;)5:5A=63A=()1;=?)L=A=)=4930A.1=@)13)1.C=)431=5).5)1;=?)
A=-2=L=@)1;=).88/29.41V5)2463AJ.1234,)
b;=)/.51)B24C=@D4)=>9=A81)5;3L4)L.5)A=9=41)83515)LA211=4)7?)1,=).88/29.41,)b;=)
=>8=A2J=41./)|A3@B-L=@).)8351)A=-=./241)1;.1)1;=).88/29.41)5066=A5)6 AZB}>2=17)
@=8A=55234,)b;=)9341A3/)IA308)5.L)1;=)5.J=)8351)701)L21;)1;=)9341=41)7/0AA=@)301,)b;=5=)8A
/53)-.A2=@)7?)I=4@=Ah)8.A12928.415)L=A=)A.4@3J/?).55214=@)13)=-./0.1=).)L3J.4)3A).)J.4,)+52
6A3J)1;=)4.J=)36)1;=).88/29.41).4@)1;=)LA211=4)833)) A}-88/28.41)5066=A5)6A3J).4>2=17?)
4@)@=8A=55234()./)31;=A)B24C=@D4)2463AJ.1234)L.5)2@=4129./).9A355)934@212345,)+61=A
1,=)B24C=@D4)8A362/=();./6)36)1;=)8.A12928.415)L=A=)8A=5=41=@)L 21;).)59A==4)L.21;).)1A.459,
0@23)A=93A@241)36)189/8BA)).45L=A241).)5=1)36)=2I;1)241=A-2=L)\)=512345,)
&=>1()8.A12928.415)L=A=).5C=@)13)5;.A=)1;=2A)=>8=91.12345)A=|. A@241)1;=).88/29.41V5
W37)8=A63AJ.49=)E2,=,()=>8=91=@)1.5C)8=A63AJ.49=).4@)24@2-2@0./)3A1.42K.1234./)921 2K =2
7=;.-23M)0;=?)L=A=)1;=4).5C=@)13)=-./0.1=)1;=).88/29.41).4@)5;.A=)1;=2A)8=A9=812345)36)1;=)
.88/29.41V5)8=A534./21?)E2,=,()=J31234./)51.72/21?).4@)934592=4123054=55H,))D4). @ @21234):

\0=512345).7301)1;=2A)8=A9=812345)36)1:=).88/29.41V/5)=J31234./)HO22/R1730EAIS3()



) ) Z7)
33.A12928.415)L=A:).5C=@).7301)1;=).88/29.41V5):>1A.-:A5234().IA::.7/:4:55().4@)38:44255)11
=>8=A2=49=)13)37590A=)1;=)80A835=)36}5H3)0@?U5L=A=@)\0=512345).7301)1,=2A)
.88/29.41()1,=?)L=A=).5C=@)13).45L=A)53J=)\0=512345H7/369) 4 @)A=5834@)13)1;A==
J.4280/.1234)9;=9C)21=J5,)G24.//?()1;=?)L=A=)@=7A2=6=@).4@)8.2@)63A)1;=2A)8.A12928.1234,
t0./1A295)50A-=?)8/.163AJ)L.5)05=@)13)9.810A=)A=58345=5,

Measured Variables

Manipulation Checks. b3)-=A267)1;.1)8.A12928.415@ Rl1:29—=>8=A2J=41./)934@212345()
1;A==)\0=512345).1)1;=)=4@)36)1;=)50A-=7).5C=@)8.A12928.415")EPH)1,;=)I=4@=A)36)1,=).88/29.
178=)36).88/29.41)2463AJ.1234)8A3-2@=@().4@)ESH)1;=)1?8=)36)2463AJ.1234)A=-=./=@)34)1;=)
.88/29.41V5)B24C=@D4)8%3698874 @2>)$)63A)93AA=5834@241)2451A0912345()\0=512345().4@)
A=58345=)3812345,)

Dependent Variables. b.7/=)Z)50JJ.A2K=5)1;=)J=.50A=5)05=@)13).55=55)=.9;) @=8=4@=41)
-.A2.7/=,)$>.J8/=)21=35)63A)=.9;)59./=).4@)1;=)A=/2.72/21?)3A)241=A4./)9345251-8)97)36)59./=) 21:
.55=55241)=.9;)6.913A).A=)./53)8A3-2@=@,))b;=)A=58345=5)63A)=.9;)59./=)L=A=).-=A.1=@) 13)371.
3-=A./[)593A=5)63A)=.9;)6.913A,))#21;=A)593A=5)24@29.1=);2I;=A)/=-=/5)36)=.9;)93451A091,

Perceptions of the applicant’s personality. bL=417)21=J5)6A3J)1;=yDN1234./)
]=A534./217)D1=J)]33/)ED]D]h)O3/@7=Al()PQQQH)L=A=)J3@262=@)13).55=55)=.9;)8.A12928.41V
8=A9=81234)36)1,=).88/29.41V5)=331234./)51.72/21?)§GFQHLNA1E()834592=4123054=55)EPU)
21=35()u)q),QZH,)].A12928.415)L=A=)12-=4).)/251)36)8@})-5EA@H)L3)A.1=);3L)L=//)1;=7)1,24C)
=.9;)34=)@=59A27=@)1,=)W37).88/2983234) B3 0423=)59./=)6A3JR)k?)D4.990AH)}1 3)q)
B=A?)+990A.H;))%==)+88=4@2>)G)63A).//)21=J5).4@)A=58345=)3812345,

Perceptions of the applicant’s future performance. |.A12928.415)L=A=).5C=@)13)5;.A=)1;=2A)

=>8=01.12345)36)1;=).88/29.41V5)6010A=)W37)8=A63AJ.49=)7?)A.1241)1:=)9.4ERE).1=)34)6010A:



) ) Z9)
?4@):>]M3/:)7=;.-23A5,)+4).@.81:@).4@)5;3A1=4:@)-:ASZE))E@)ZM@:A534V5)EPQQPH)
1.5C)8=A63AJ.49=)59./=)Ef)21)g)5{jH).4@)24 @2-2@0./)3A1.42K.1234./)9212K=45;28)7=;.-23A5)
EX"_NDh)f)21=J50)RQH)59./=)L.5)05=@)13).55=55)=>8=91=@).88/29.41)1.5C)8=A63AJ.49=).4@)
X"_ ND,))b;=)3A2124 J3241)B2C=A1)59./=)L H)@)13)9§241)59./=)63A)9345251=497,)
].A12928.415)L=A=).5C=@)13)A.1=)=.9;)51.1=]=41)34) J6DASIBE)RE | A+)1 3) §HE A341/?)
+IA==H,)%==)+88=4@2>)0)63A).//)21=J5).4@)A=58345=)3812345,

Demographics. +1)1;=)=4@)36)1;=)508\AT928.415)L=A=).5C=@)13)8A3-2@=)1;=2A)?=.A5)3
:2A241)=>8=A2=49=();2513A?)36).4>2=1?).4@M3A) @=8A=55234().1=()I=4@=A().4@)A.9=m=1;429:
+88=4@2>)#H,

Results)
Data Cleaning
) X6)1;=)gUP)]A3/2629)L3AC=A5)L;3)93J8/=1=@)1;25)510@QRRI EAER=-@)
7=9.05=)1;=?)6.2/=@)13)J==1)1;=)9A21=A2.)A=\02A=@)24)1;25)510@?)63A)249/05234()A=50/124
5.J8/=)52K=)36)TUQ)A=83A1=@)=.A/2=A,)b;=)40J7=A)36)9.5=5)A=J3-=@)25y934@A. 7/=)13)
93//=.10=5)EZUPfH()L;3)6304@)1;.1).88A3>2J.1=/?) ZGIBAIN 3AC=A5)1=4@)13)7=)9.A=/=55)
A=5834@=A5,)b;=)@.1.)9/=.4241)8A39=55)05=@)13)2@=4126"?).4@)A=J3-=)9.A=/=55)A=5834@=A
@=59A27=@)$=>1,)

G2A51()24@2-2@0./5)L=A=)=>9/0@=@)6A3J).4./75=5)26)1,=?) @2@)431)801).)A=.534.7/=).
=663A1)2413)A=.@280@?2)3.1=A2./5)3A)21=J5)7=63A=)5=/=91241)A=58345=)3812345,)]A23A)13)@
93//=91234()1L3)93/M1@09.1=@)24@2-2@0./5)L=A=).5C=@)13)A=.@)1;A301;)1;=)510@?)J.1=A2./5
1,=2A)43AJ.))A=.@241)8.9=)63A)1;=)934@212345)L.21;301)1;=)241=A-2=L) A=93A@24I()A=.@24I)=
\0=51234).4@)5=/=91241)1;=)5.J=)A=58345=)381234)63A).//)21=J5)L21;301)1;24C241).7301)1;=)

2463AJ.1234,)b:=)5;3A1=51)12J=)21)133C)1:=J)13)A=.@)1:A301;)1;=)510@7?)J.1=A2./5).4@)9/29C)



) ) Ze)
)A:58345:)3812345)|_.5)52>)Jz401:5).4@)1;A::)5:934@5()L;29;)L9@m6@33)q,—_,))
].A12928.415)L;3)133C)/=55)1:.4)1:25).J3041)36)12J=)13)93J8/=1=)1;=)50A-=?)L=A=)A=J3-=@)6A3
1:)510@V)PSH,)%=934@()8.A12928.415)L=A=)A=J3-=@)6A3J)1:=)624./)5.J8/=)26)1:=2)6.2/=@)J:
1:.4)34=)36)1:=)630A)2451A091=@)A=58345 S )51A341/?).IA==dH)1;.1)L=A=)
—)7=@@=@)24)1;=)50A-=?,)+4). @ @21234./)1;A==)8.A12928.415)6.2/=@)J3A=)1:.4)34=)36)1:=)63
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! This study reports lower ratings of emotional stability and conscientiousness as “less favorable” because higher
levels of these two personality traits are typically valued in the workplace (Barrick & Mount, 1991; Judge & Bono,
2001), including in hiring contexts (e.g., Dunn et al., 1995). This language is not meant to imply that people higher
in emotional stability or conscientiousness are superior to their less emotionally stable and conscientious
counterparts.
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Table 3

Descriptive Statistics and Intercorrelations Among Study Variables and Participant Demographics

43

N M SD 1 2 3 4 5 6

1 Participant Gender (0 = female, 1 = male) 399 .54 .50 -

2 Participant Age 409 4524 1343  -.06 -

3 Participant Hiring Experience 409 957 9.23 .03 S0**

4 Disclosure (0 = absent, 1 = present) 409 48 .50 -.03 .02 .00 -

5 Applicant Gender (0 = female, 1 = male) 409 50 .50 .04 .03 -.03 .00 -

6 Chance to Perform (0 = absent, 1 = present) 409 .50 .50 .04 01 -.02 -.02 .06 -

7 Perceived Emotional Stability 409 3.25 82 .02 .02 02 -63*% 00 21%x

8 Perceived Conscientiousness 409 4.05 63 -.09 10%* 00 -14%x - 10% .09

9 Expected Task Performance 409 427 53 -.07 .02 -.05 -.07 -.01 .09
10 Expected OCB 409 3.77 61 -04 07 .05 .08 -.03 20%*

Note. OCB = Individual Organizational Citizenship Behavior; Estimates of scale reliabilities are presented in parentheses on the

diagonals; *p < .05 (two-tailed); **p < .01 (two-tailed).



Table 3 (continued)

Descriptive Statistics and Intercorrelations Among Study Variables and Participant Demographics

N M SD 7 8 9 10
1 Participant Gender (0 = female, 1 = male) 399 54 .50
2 Participant Age 409 4524 1343
3 Participant Hiring Experience 409 957 9.23
4 Disclosure (0 = absent, 1 = present) 409 48 .50
5 Applicant Gender (0 = female, 1 = male) 409 .50 .50
6  Chance to Perform (0 = absent, 1 = present) 409 .50 .50
7 Perceived Emotional Stability 409 325 82 (92)
8  Perceived Conscientiousness 409 4.05 .63 ATH* (.92)
9  Expected Task Performance 409 427 .53 34%* JT1E* (.87)
10 Expected OCB 409 377 61 23%x 54 54 (89)

Note. OCB = Individual Organizational Citizenship Behavior; Estimates of scale reliabilities are presented in parentheses on the

diagonals; *p < .05 (two-tailed); **p < .01 (two-tailed).
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Table 4

Dependent Variable Means and Standard Deviations for Each Condition

Disclosure Applicant Gender Chance to Perform
Absent Present Female Male Absent Present
(N=211) (N=198) (N =206) (N =203) (N =203) (N =206)

M SD M SD M SD M SD M SD M SD
Perceived Emotional Stability 3.74 .55 272 .72 325 .86 324 78 3.07 .86 342 74
Perceived Conscientiousness ~ 4.14 .61 396 .63 4.11 .63 399 .62 399 .63 411 .61
Expected Task Performance 431 .50 423 .56 427 .55 427 .51 422 .55 432 51
Expected OCB 3.72 .59 3.82 .63 3.78 .66 3.75 .56 3.64 .61 3.89 .59

Note. OCB = Individual Organizational Citizenship Behavior



Table 5

Fixed Effects ANOVA Results using Perceived Emotional Stability as the Criterion
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Sum of Mean
Predictor Squares df Square F p n2

(Intercept) 4247.42 1 4247.42  11334.58 <.001 97
Disclosure 105.30 1 105.30 281.00 <.001 41
Applicant Gender 0.08 1 0.08 0.21 .65 <.01
Chance to Perform 11.40 1 11.40 30.42 <.001 .07
Disclosure x Applicant Gender 0.54 1 0.54 1.43 23 <.01
Disclosure x Chance to Perform 4.04 1 4.04 10.77 <.01 .03
Applicant Gender x Chance to Perform 0.29 1 0.29 0.78 38 <.01
Disclosure x Applicant Gender x Chance to Perform 0.09 1 0.09 0.24 .63 <.01
Error 150.27 401 0.38

Note. N =409



Table 6

Fixed Effects ANOVA Results using Perceived Conscientiousness as the Criterion
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Sum of Mean
Predictor Squares df Square F p n2

(Intercept) 475.54 1 475.54 1274.53 <.001 .76
Participant Age 2.08 1 2.08 5.58 .02 .01
Disclosure 3.06 1 3.06 8.20 <.01 .02
Applicant Gender 1.98 1 1.98 5.31 .02 .01
Chance to Perform 1.55 1 1.55 4.15 .04 .01
Disclosure x Applicant Gender 0.05 1 0.05 0.13 72 <.001
Disclosure x Chance to Perform 1.15 1 1.15 3.09 .08 .01
Applicant Gender x Chance to Perform 0.67 1 0.67 1.80 18 <.01
Disclosure x Applicant Gender x Chance to Perform 0.44 1 0.44 1.18 .28 <.01
Error 149.25 400 0.37

Note. N = 409; Participant age was added as a covariate due to its significant relationship with perceived conscientiousness.



Table 7

Fixed Effects ANOVA Results using Expected Task Performance as the Criterion

Sum of Mean
Predictor Squares df F Square p n2

(Intercept) 7424.50 1 7424.50  27086.92 .00 .99
Disclosure 0.51 1 0.51 1.88 17 .01
Applicant Gender 0.02 1 0.02 0.07 .79 <.01
Chance to Perform 0.99 1 0.99 3.60 .06 .01
Disclosure x Applicant Gender 0.00 1 0.00 0.00 .99 <.01
Disclosure x Chance to Perform 1.90 1 1.90 6.94 .01 .02
Applicant Gender x Chance to Perform 0.51 1 0.51 1.88 17 01
Disclosure x Applicant Gender x Chance to Perform 0.45 1 0.45 1.65 .20 <.01
Error 109.91 401 0.27

Note. N =409



Table 8

Fixed Effects ANOVA Results using Expected Individual Organizational Citizenship Behavior as the Criterion
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Sum of Mean
Predictor Squares df F Square p n2

(Intercept) 5790.46 1 5790.46 16301.22 <.001 .98
Disclosure 1.27 1 1.27 3.58 .06 .01
Applicant Gender 0.21 1 0.21 0.60 44 <.01
Chance to Perform 6.53 1 6.53 18.37 <.001 .04
Disclosure x Applicant Gender 0.40 1 0.40 1.12 .29 <.01
Disclosure x Chance to Perform 0.39 1 0.39 1.10 .30 <.01
Applicant Gender x Chance to Perform 1.09 1 1.09 3.05 .08 .01
Disclosure x Applicant Gender x Chance to Perform 0.99 1 0.99 2.78 .10 .01
Error 142.44 401 0.36

Note. N =409



Figure 1

Interactive Effect of Disclosure and Chance to Perform on Emotional Stability
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Appendix A
LinkedIn Profiles

Assignment. Applicant information was prepared and saved from a round of hiring last year. Some
of these applicants are of high quality (well above average), some of them are of poor quality (well
below average), and some of them are at all levels in-between these extremes. In a few moments,
you will be randomly assigned one of these job applicants to evaluate.

[page break]

Of the candidates we have on file, you have been assigned to evaluate Angela.

m Q Search “ == = ®

Home My Network Jobs Messaging

Photo
Obscured
for Privacy

Angela 7= caleum
Lead Consultant at Caleum

: Jacksonville Business
United States - Contact info

School
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Excerpts of this applicant’s LinkedIn profile will be shown next, one section at a time, in the
following order:

Work Experience - Places the applicant has worked and positions the applicant has held.
Education - Schools the applicant attended, and the highest level of education obtained.
Recommendations - Written endorsements the applicant has received from others.
Interests - LinkedIn groups the applicant is currently following.

Activity - The last post the applicant liked or commented on.

Posts - Recent posts the applicant has written and shared publicly.

AU S e

Some of the applicants’ information has been obscured for privacy and anonymity. You will not
be able to return to sections once you move on to the next. Therefore, please review the
information you are provided carefully and take notes as needed. You will be asked about this
information later on.

XIT have read the information above and agree to read the candidate’s profile carefully.
[Page Break]

Please have a pen and paper ready to take notes. You will not be able to return to sections once
you move on to the next.
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Work Experience. First, please review information about your candidate’s work experience as it
appears on LinkedIn. Note where the applicant used to work and the titles they’ve had.

Please note this information may take a moment to load.
[
m Q Search ) as - G

Home My Network Jobs Messaging
. Angela
Lead Consultant at Caleum

Experience
Z— Caleum

Full-time - 3 yrs 9 mos

Senior Lead Consultant
Oct 2020 - Present - 1 yr 6 mos

Senior Consultant
Jul 2018 - Sep 2020 - 2 yrs 3 mos

WYER
Full-time - 2 yrs 1 mo

Senior Consultant
Sep 2017 - Jun 2018 - 10 mos

Associate Consultant
Jun 2016 - Aug 2017 - 1 yr 3 mos

Associate
PANZO "
Panzo - Full-time
Jan 2013 - May 2016 - 3 yrs 5 mos
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Education. Please now carefully review information about the applicant’s educational
background. Note where the applicant went to school and the highest degree obtained.

Please note this information may take a moment to load.
[
m Q Search ) a2 - C=)

Home My Network Jobs Messaging
. Angela
Lead Consultant at Caleum

Education

Jacksonville Business School
Master of Business Administration - MBA

[page break]
Recommendations. LinkedIn allows its members to recognize each other's work through written
recommendations. When a member receives a written recommendation, they are given the option

to make it visible on their profile. Any recommendations displayed on your candidate’s profile
before they applied for the consulting position are shown below.

Please note this information may take a moment to load.
o
m Q Search o as - Gl

Home My Network Jobs Messaging
‘ Angela
Lead Consultant at Caleum

Recommendations

Received Given

Nothing to see for now
Recommendations that Angela receives will appear here.
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Interests. LinkedIn Groups provide a place for professionals in the same industry or with similar
interests to share their insights and experiences, ask for guidance, and build valuable
connections. A couple of groups a user follows are usually highlighted at the bottom of their
LinkedIn profile. If your candidate follows any groups on LinkedIn, a couple of these groups
will be shown below.

Please note this information may take a moment to load.
o
m Q Search o a: = C)

Home My Network Jobs Messaging
‘ Angela
Lead Consultant at Caleum

Interests

Companies

McKinsey & Company Boston Consulting Group (BCG)
4,506,556 followers 3,165,596 followers

Show all companies =
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Likes. If your applicant liked anything on LinkedIn before applying to the consulting firm, the
last post they /iked before applying for the consulting position will be shared with you below.

Please note this information may take a moment to load.

0, =y
m Q Search 1“ [ : - : @
Home My Networ Jobs Messaging
, ..
i Angela's Activity
Obscured [
ol All activity Articles Posts Documents

Angela

Lead Consultant at Caleum

.Angela kes this
Harvard Business Review

o gy
3,516,516 followers 4+ Foll
Message o .® ollow

Taking a more human perspective to design is not easy. But design thinking
puts this mindset at the center of the process.

Design Thinking Comes of Age

hbr.org « 1 min read
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Disclosure Absent

Posts. If your applicant posted on LinkedIn before applying to the consulting firm, the last two
posts they wrote before applying for the consulting position will be shared below.

Please note this information may take a moment to load.

m Q Search L 82 = @

Home My Network Jobs Messaging

Angela’s Activity

All activity Articles @ Documents
Angela

Lead Consultant at Caleum Angela o
Lead Consultant at Caleum
o,
M

Photo

Obscured
for Privacy

Angela eoe
Lead Consultant at Caleum
.8

This article is spot on. Highly recommend checking it out.

Visualizations That Really Work

hbr.org « 1 min read
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Disclosure Present

Posts. If your applicant posted on LinkedIn before applying to the consulting firm, the last two
posts they wrote before applying for the consulting position will be shared below.

Please note this information may take a moment to load.

m Q Search L =: = @

Home My Network Jobs Messaging

Angela’s Activity

Photo

Obscured

for Privacy ( All activity ) ( Articles ) @ ( Documents |

Angela
Angela b
Lead Consultant at Caleum
o
* fa

Lead Consultant at Caleum
Anyone who knows me well, knows that | suffer from anxiety and depression.

There are times when | feel especially sad or anxious. It's hard. So ...see more
Message

Angela eee
Lead Consultant at Caleum
O
* fa

This article is spot on. Highly recommend checking it out.
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Appendix B
Recorded Interview Script

Instructions: Now that you’ve viewed the applicant’s LinkedIn page, we would like you to
listen to the applicant’s interview. The applicant’s interview recording may take a moment to
load. Once it appears on the screen, please press play. You will not be able to advance to the next
section until the recording is complete.

Example of Participant View (in Qualtrics)

Now that you’ve viewed the applicant’s LinkedIn page, we would like you to listen to the
applicant’s interview. The applicant’s interview recording may take a moment to load. Once
it appears on the screen, please press play. You will not be able to advance to the next
section until the recording is complete.

Please listen carefully.

Angela: Yes. Yes, that's correct.

Interviewer: Hello?

Angela/Alexander: Hi---. *sounding a little nervous*

Interviewer: My name is Denise. I'll be the one interviewing you today.
Angela/Alexander: Hi. It's nice to meet you, Denise.

Interviewer: Well, it's nice to meet you, too. I have it written down here that you are applying
for the consulting position. Is that correct?

Angela/Alexander: Yes. Yes, that's correct.

Interviewer: All right, perfect. We are looking for someone with a few years of experience, of
consulting experience, which it looks like you do have based on your profile. Also, this will be a
client-facing role. Okay. So we are looking to hire someone we can put in front of our clients and
someone who can really deliver high quality work. Okay. Before I go ahead and describe the
interview process, do you have any questions about the role itself?
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Angela/Alexander: Um..No, I don't think so. No.

Interviewer: Okay. All right, then. Let's talk about the interview process. As you know, this
interview will be recorded. Okay. I'll be taking a few notes throughout the interview. I may ask
you to pause or perhaps repeat yourself. Okay. That's just so to make sure that I'm capturing
everything. Okay?

Angela/Alexander: Okay. Okay.

Interviewer: Okay perfect. And also the questions that I'll be asking you today are the exact
same questions I ask everyone.

Angela/Alexander: Okay.

Interviewer: All right. Do you have any questions before we begin?
Angela/Alexander: Um, no, not that I can think of. Just nervous. *quiet nervous laugh*
Interviewer: All right. Why don't you go ahead and tell me a little bit about yourself?

Angela/Alexander: Sure. Um I began my consulting career after graduating with my MBA
several years ago. I currently work for a small consulting firm. Um and I’ve enjoyed my time
there. But ever since beginning my career, ['ve always wanted to work for a larger firm. And I
know that you all are one of the leaders in this space. So when I saw this position open up, [ was
excited to apply.

Interviewer: And how exactly did you hear about the position?
Angela/Alexander: Um. I think it was through Link-kedIn. Yeah, LinkedIn.

Interviewer: Okay. Perfect. Our recruiters always like to know. And it will be important for
whomever we hire to be able to make important decisions about client projects. Okay. So can
you walk me through some of the steps that you've taken when making critical decisions at
work?

Angela/Alexander: Um, sure. Uh when making decisions in life and at work, I---I typically list
out all available options and then weigh the pros and cons and. Um. Expected outcomes for each.
Um and if other teams or people will be impacted by my decisions, then I'll make sure to ask for
their thoughts too. And in my experience, this has led to not only better decision-making in the
moment, but also better consensus building later on.

Interviewer: Okay, great. Let's move on to the next question here. Please think about a time
when you had to listen actively to a stakeholder concern. How did you respond to these
concerns? Let me ask that one more time. Please think of a time when you had to listen actively
to a stakeholder's concerns. How did you respond to these concerns?
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Angela/Alexander: Um. Well, I'm a very curious person by nature. Uh so when I hear that a
client or stakeholder is upset or concerned about something, my immediate reaction is to try to
probe deeper so I can... try AT LEAST to understand what the root of the issue is. For example,
I once had a client who told me his team was unhappy with a new initiative we were rolling out.
Um at first, he said, it was his team that was upset. But about halfway into our conversation, I
found I found out that the concerns were really his own. He was um worried that the project
would create extra work for him and take away from his other commitments. So uh we were we
were able to talk, we were able to talk through these concerns together and make some small
changes so that it wouldn't impact his workload in any way that he feared. Uh and in the end, he
and his team became some of the biggest champions of our program. *sounding proud*

Interviewer: Can you describe for me a time when you encountered someone at work behaving
unethically? And if you did, how did you respond to that?

Angela/Alexander: Um....* pause*....well, uh.... let me think about this. Uh-I would say there
was this one time that a colleague of mine behaved maybe not unethically, but definitely
questionably. It involved uh client data and the interpretation and presentation of the findings
seem too good to be true. I thought someone may have messed with the data, but I didn't have
strong enough evidence of any wrongdoing. So I didn't say anything or report anything. I mean, I
uh I don't like to jump to conclusions. I want to believe people at -, uh you know, at...face value.

Interviewer: All right. And did you speak directly with this person or did you share with them
any of your concerns?

Angela/Alexander: Uh. Um. Actually, I didn't. No. No, I didn't. *sounding a little ashamed*

Interviewer: Okay. Good to know. Our firm plans to continue to grow and hire more consultants
So over the next several years, we hope that whoever we hire will be able to help us to train
some of the ones who are coming in. Okay. So can you give me an example of a time when you
had to help another employee, a new employee, learn a new skill set? Okay. So what are the
steps that you took to kind of facilitate that learning process for them?

Angela/Alexander: Um well, uh a couple weeks ago, one of my teammates was struggling to
find out how to conduct some analyses uh for a project we were working on together. Um. I sent
her some online videos that helped me um actually when I first started out.

Interviewer: All right. And what do you think makes you the best person for this job?
Angela/Alexander: *brief nervous laugh* Um well, I think that I'd be able to contribute very
quickly. Um, I've been doing this type of work for the last five years, at least, actually, maybe

more, um which would help me dive in right away.

Interviewer: Okay. Great. Well, that brings us to the end of the interview. Okay. Thank you so
much for interviewing with us.
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Angela/Alexander: Thank you.

Interviewer: We plan to interview other applicants throughout this week.

Angela/Alexander: Okay.

Interviewer: So you should hear from us about, let's say, perhaps the next you know, the next
step and steps that are coming up. You should hear from us in within the next couple of weeks or
SO.

Angela/Alexander: Okay.

Interviewer: Okay. I'm going to go ahead and stop the recording.

Angela/Alexander: Okay.

Interviewer: But [ am happy to stick around if you have any other questions that I can answer
for you.

Angela/Alexander: Thank you.

Interviewer: Perfect.

[end]
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"#$%&'() (
Pilot Test of Materials

*&+,-(-#.-(/,+0S-##1.

A group of 7 college-educated individuals with training in Industrial-Organizational Psychology were recruited for a pilot study. They
were asked to read the interview script provided in Appendix B and evaluate (a) the interview overall, (b) the level of difficulty of the
questions asked, (c) the quality, and (d) the believability of the answers provided. They were also asked to listen to the audio recording
of the script and evaluate the actors on the (a) believability of their acting and (b) the tone of their voice.

2/#13++(45"1#..&,9.
Instructions: First, we are interested in your overall impression of the interview. Please use the following scale to rate each item
below.

1 — Strongly disagree

2 — Disagree
3 — Neither agree nor disagree
4 — Agree

5 — Strongly agree

"#P%&&' ()*$H++,-.'/%0,.1+'2"#$%1#3'24$-++'5,&-0'6%)*&#'7-&8.0##$+'9:";'<=

8#7,1%&%$9:( 8#7,1%&%$9:(

( 671&" 1$9#+3( I+#'3$%# X
Overall, I think the applicant performed well in the interview. 3.43 3.86 3.86
Overall, the interview was believable. 443 4.29 4.29

Participants in the main study are likely to believe the interviewer was actually
interviewing someone for a job. 4.43 4.00 4.14

Participants in the main study will have a hard time believing that the applicant had
really applied to work as a consultant. 1.86 1.86 1.86
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AS-#1/&#;(<0#.-&,$(=&>>&T((+-?
Instructions: We are interested in how difficult you think the interview questions were. How difficult do you think it would be for the
average job applicant to answer the following interview questions...

Please rate each of the following interview questions on a scale from 1 (Very Easy) to 5 (Very Difficult).

Difficulty Response Scale:

1 - Very easy

2 - Somewhat Easy

3 - Average - neither easy nor difficult
4 - Somewhat Difficult

5 - Very difficult

AD-#1/8&#;(<0#.-&, % ##"$% &' ()*+,+&)-(/
Please tell me a little bit about yourself. 2.00
How did you hear about this position? 1.14

Can you walk me through some of the steps you’ve taken when making critical decisions
at work? 2.71

Tell me about a time when you had to listen actively to stakeholder concerns. How did
you respond to these concerns? 3.00

Please describe a time when you encountered someone at work behaving unethically.
How did you respond? 4.14

Please think of a time when you needed to help another employee learn a new skill set.
What steps did you take to facilitate the learning process? 243

What do you think makes you the best person for this job? 2.71
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Instructions:(Each interview question will be listed again, this time with the finalized answer provided directly below. For each set of
questions and answers, pilot test volunteers will be asked to rate the answers on the following two scales: Quality and Believability.

Quality Response Options Believability Response Options

1 - Poor answer 1 - Not at all believable

2 - Fair answer 2 - Slightly believable

3 - Good answer 3 - Somewhat believable

4 - Very good answer 4 - Very believable

5 - Excellent answer 5 - Extremely believable
I"+&73%-(1$.;#1 <03+&-?2((L @#+&#/3A&

CD

"Sure! I began my consulting career after graduating with my MBA several years ago. I currently work
for a small consulting firm and have enjoyed my time there. But, ever since beginning my career, [’ve 271 429
wanted to work for a larger firm. And...I know that you all are one of the leaders in this space so when I '
saw this position open up I was excited to apply."

"I think it was through LinkedIn. Yeah, LinkedIn." 3.14 443
"Hmmm...well, when making decisions in life and at work, I typically list out all available options and
then weigh the pros and cons and expected outcomes of each. If other teams or people will be impacted 357 499

by my decision, then I’ll make sure to ask for their thoughts, too. In my experience, this has led to not
only better decision-making at the moment, but also better consensus building later on."



"Well, I'd say that ’'m a very curious person by nature. So, when I hear that a client or stakeholder is
upset or concerned about something, my immediate reaction is to try to probe deeper so I can try to
understand what the root of the issue is. For example, I once had a client who told me his team was
unhappy with a new initiative we were rolling out. At first, he said it was his team that was upset, but
about halfway into our conversation, I found out that the concerns were really his own. He was worried
that the project would create extra work for him and take away from his other commitments. We were
able to talk through these concerns together and make some small changes so that it wouldn’t impact his
workload in the way that he feared. In the end, he and his team became some of the biggest champions of
our program."

"Hmmm.. let me think about this for a second. *pause* I would say there was this one time that a
colleague of mine behaved, maybe not unethically, but kind of questionably. It involved client data and
the interpretation and presentation of the findings seemed too good to be true. I thought someone may
have messed with the data. But I didn’t have any strong evidence of any wrongdoing. So I didn’t say or
report anything. I mean I don’t like to jump to conclusions."

"Hmm...A couple of weeks ago, one of my teammates was struggling to figure out how to conduct
some analyses for a project we were working on together. I sent her some online videos that helped me
when I first started out."

"Umm...I think that I’d be able to contribute pretty quickly. I’ve been doing this type of work for the last
5 years which would help me dive in right away."

4.14

2.00

1.86

2.14

4.43

4.00

4.00

3.86

86
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(
@#+&#I3A&HRoR@Believable did G#$%#1Bid the character’s voice sound 1--137-&/#$#..Bilow attractive did
each character sound? feminine, masculine, or somewhere in between? each character sound?
1 - Not at all believable 1 - Very masculine 1 - Not at all attractive
2 - Slightly believable 2 - Somewhat masculine 2 - Slightly attractive
3 - Somewhat believable 3 - neither masculine nor feminine 3 - Somewhat attractive
4 - Very believable 4 - Somewhat feminine 4 - Very attractive
5 - Extremely believable( 5 - Very feminine ( 5 - Extremely attractive(
A4$-#1/&#;#1(H,&7# ( I"'+&73%-(H,&7#
@#+&HI3A& GH#HI%H1 --137-&/#S#H.. (@H#+&HIBA& GH#HSY#H1 --137-&/#FH..
1$9#+3( 3.43 4.43 2.43 4.14 4.43 3.00

I+#'3$%#1 ( 3.86 4.14 243 4.00 1.57 3.57
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