
ABSTRACT 

DSOUZA-NORWOOD, ROXANNE M. Raising the Bar in the Dental Hygiene Profession: An 
Assessment of Current Labor Market Statistics Towards Building a Future for the Profession. 
(Under the direction of Dr. Michelle Bartlett). 
 

Dental Hygienists in the United States (US) can obtain a degree in dental hygiene (DH) 

via an Associate of Applied Science (AAS) or a Bachelor of Science (BS) degree. Professional 

organizations support the raising of the entry-level degree to a BS degree with minimal research 

supporting whether labor market needs support this change or if existing programs can 

accommodate this transition. Thereafter, the purpose of this research was to evaluate current DH 

labor market statistics in the US including the production, job availability, and employer-

required skills identified on job postings for bachelor-degree-level and associate-degree-level 

dental hygienists. The study assessed alignment and differences among the categories of DH 

graduates. Emphasis was placed on the ability of the profession of DH to cope with a change as 

large as the raising of the entry-level degree. 

This study was organized in a three-article manuscript format, and answered the 

following research questions: (1) What is reported in the extant literature about DH education 

delivery trends and the current stance of professional associations on the DH entry-level? (2) 

What is the educational production, job availability, according to job postings, of dental 

hygienists at entry levels in the US in 2024 as reported by JobsEQ? (3) What is the alignment 

between job postings and educational production of dental hygienists as reported by JobsEQ? (4) 

What are their differences between job postings for dental hygienists that require a AAS and BS 

with regard to skills needed for dental hygienists as reported in the job postings from 2024 by 

JobsEQ? (5) What is the feasibility of raising the entry-level degree of dental hygienists based on 

the labor market demand and perspectives of educators from DH degree completion programs? 
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CHAPTER 1 INTRODUCTION 

Introduction 

Dental Hygienists in the United States can currently obtain a degree in dental hygiene via 

an Associate of Applied Science or a Bachelor of Science. On average, associate-level programs 

require approximately 84 credit hours often not including several required prerequisite courses 

that could equate to up to 40 credit hours while bachelor-level programs required approximately 

120 credit hours for completion of the dental hygiene curriculum.(American Dental Education 

Association, 2024) Currently, the United States houses 325 accredited dental hygiene programs. 

Of those, only 76 programs are housed in a university setting and offer bachelor’s 

degrees.(American Dental Hygienists’ Association, 2024; Commission on Dental Accreditation, 

2024)  

Although there is an overwhelmingly higher number of associate-level dental hygiene 

programs in the United States, the national dental hygiene professional organization, the 

American Dental Hygienist’s Association, has publicly commented their recommendation to 

raise the entry-level degree and encourages dental hygienists in the United States to obtain a 

bachelor’s degree.(American Dental Hygienists’ Association, 2022) Many associate-level 

students aspire to achieve their bachelor’s degree and do so through degree-completion programs 

across the US. The US currently has 55 degree-completion programs across 38 states.(American 

Dental Education Association, 2024; American Dental Hygienists’ Association, 2024) This 

means that if the profession’s entry-level is raised, associate-level dental hygiene students may 

need obtain a bachelor’s level degree through degree-completion programs in order to complete 

the final approximately 20-30 credit hours needed to complete their bachelor’s degree.(American 

Dental Education Association, 2024) 

https://sciwheel.com/work/citation?ids=16598239&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598397,16621245&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598397,16621245&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239,16621245&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239,16621245&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239&pre=&suf=&sa=0&dbf=0
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Statement of the Problem 

There is limited evidence supporting feasibility, best practices, support infrastructures 

between community college-university partnerships, and existence of dental hygiene degree 

completion. Current American Dental Hygienist’s Association reports support the raising of the 

entry-level degree with minimal research supporting whether existing programs can 

accommodate this large of a transition.(American Dental Hygienists’ Association, 2022) 

Purpose of the Study 

The purpose of this research was to evaluate current dental hygiene labor market statistics 

in the United States including the production, job availability, and employer-required skills 

identified on job postings for bachelor-degree-level and associate-degree-level dental hygienists. 

The study further assessed the alignment and the differences among the categories of dental 

hygiene graduates. An emphasis was placed on the ability of the profession of dental hygiene to 

cope with a change as large as the raising of the entry-level degree.  

Theoretical Framework 

Ludwig von Bertalanffy’s research on systems theory highlighted the complexity of 

systems and how universal guidelines for systems may be used to explain the concept of relating 

fields together rather than looking them individually.(von Bertalanffy, 1968) Systems theory 

highlights the importance of how individual components within a complex system contribute 

effects an entire field or profession.(von Bertalanffy, 1968) This study benefited from analyzing 

from the lens of systems theory because of the impact that raising the entry level degree of dental 

hygiene can have on the profession as a whole. This transition would be one that not only affects 

the various academic settings providing the education but also dental hygienists in professional 

roles and their employers.  

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=12109893&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=12109893&pre=&suf=&sa=0&dbf=0
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Conceptual Framework 

The target audience for this manuscript is dental hygienists. The most notable 

professional association for dental hygienists is the American Dental Hygienist’s Association 

which is a national professional organization with a research agenda that is publicly accessible. 

All manuscripts in their associated journal, the Journal of Dental Hygiene, follow the National 

Dental Hygiene Research Agenda with this manuscript falling in the “educational models” 

category of the Conceptual Research Model. Figure 1 displays the NDHRA Conceptual Research 

Model.(Lyle et al., 2016) 

Table 1.1 

National Dental Hygiene Research Agenda Conceptual Research Model 

AREAS OF RESEARCH PHASES OF RESEARCH 

 

Discovery Testing/Evaluation Dissemination/Translation 

PROFESSIONAL 

DEVELOPMENT 

Education Evaluation Educational Models Interprofessional Education 

Regulation Emerging Work 

Force Models 

Scope of Practice Interprofessional Collaboration 

 

Occupational 

Health 

Determination 

and Assessment 

of Risks 

Methods to reduce 

Occupational Stressors 

Career Satisfaction and 

Longevity 

CLIENT LEVEL Basic Science Diagnostic 

Testing and 

Assessments 

Dental Hygiene 

Diagnosis 

Clinical Decision Support Tools 

Oral Health 

Care 

New Therapies 

and Prevention 

Modalities 

Health Promotion: 

Treatments, Behaviors, 

Products 

Clinical Guidelines 

POPULATION 

LEVEL 

Health 

Services 

Epidemiology Community 

Interventions 

Assurance and Evaluation 

Access to Care Vulnerable 

Populations 

Interventions Outcomes Assessment 

 

https://sciwheel.com/work/citation?ids=16598322&pre=&suf=&sa=0&dbf=0
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Significance of Study 

This research provided much needed data that will help identify whether there is current 

feasibility of supporting the American Dental Hygienist’s Association’s mission to raise the 

entry level degree for the dental hygiene profession nationally.(American Dental Hygienists’ 

Association, 2022) If the research gleans that the profession does not have the infrastructure in 

place to support the national initiative, the research can further inform next steps towards raising 

the entry-level degree.  

Delimitations 

Delimitations of this study primarily included the scope of research. Though this 

researcher included publicly available quantitative data, data was only obtained from a single 

source that may not be all-inclusive. This would then suggest that the data may not be 

generalizable nationwide. In order to mitigate this delimitation, all sources have been identified 

for full transparency of the data collected.  Further since not all the degree completion programs 

could be interviewed for qualitative data collection, all programs were included in the 

quantitative data gathering process.  

Chapter Summary 

In this chapter, models of entry-level dental hygiene programs were introduced including 

associate-level programs, bachelor-level programs, and degree-completion programs. This 

chapter also provided insight for the current stance of dental hygiene professional organizations 

on raising the entry-level degree. In addition, the problem, purpose, significance and overarching 

theoretical and conceptual frameworks of the study were provided to introduce the three-article 

dissertation.  

 

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
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CHAPTER 2 AN INTEGRATIVE LITERATURE REVIEW OF THE ENTRY-LEVEL 
DENTAL HYGIENE DEGREE 

Abstract 

Purpose: The purpose of this review of the literature was to evaluate existing literature related to 

the minimum entry-level degree for the profession of dental hygiene (DH) and to determine 

where there may be gaps in the literature on DH degree completion programs. This article further 

sought to provide context around the history and progression of DH education delivery and 

commentary on the raising of the entry-level degree. Methods: Databases used to gather existing 

literature were PubMed, CINAHL, Scopus, and Google Scholar in October 2023. Inclusion 

criteria for the searches were mention of DH degree-completion programs and minimum entry-

level degrees, and documentation about the evolution of DH educational models. Articles were 

synthesized based on article type and relevance to the research questions and were then grouped 

thematically. Results: Thirty-one studies were included as part of this review of the literature. 

Article types included historical narratives, professional association standards and policies, 

literature reviews, program evaluation, and descriptive survey studies. Major themes that 

emerged were advancing the education for current population accessing healthcare, career 

motivation, content and formatting of degree completion programs, accreditation standards, 

articulation processes, and perceived benefits of higher entry level degree. Conclusion: There is 

limited existing research that supports the raising of the entry-level degree for dental hygienists. 

More literature is needed to identify the benefits associated with a baccalaureate level minimum 

entry degree. 

Keywords: dental hygiene, bachelor’s degree, baccalaureate, entry-level degree 

This manuscript supports the NDHRA priority area, Professional Development: Education 

(education models). 
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Introduction  

The American Dental Hygienist’s Association has released a statement in support of the 

raising of the dental hygiene degree from an associate level to a baccalaureate level degree.1 

Recently, more and more conversation between this professional association and national 

accrediting associations have arisen.2–5 This has been a topic of discussion for several years but 

has not been investigated thoroughly in the research. Although there is an overwhelmingly 

higher number of associate-level dental hygiene programs in the United States (US), many 

associate level students aspire to achieve their bachelor’s degree and do so through degree-

completion programs across the US. The US currently has 55 degree-completion programs 

across 38 states.6 This concept of dental hygiene degree completion should be investigated in the 

context of the history of dental hygiene programs to properly assess whether this this a change 

that can be supported in the US.  

Trends in the delivery of dental hygiene education have largely remained the same for 

decades with two ways to achieve an accredited degree in dental hygiene: community college 

Associate in Applied Science, and university Bachelor of Science. 7,8 The entry level degree 

since the inception of the profession has been at the associate-level with no differences in 

accreditation standards from university-level programs. Although there is a push from 

professional associations to raise the entry-level degree of dental hygiene from an Associate of 

Applied Science degree to a Bachelor of Science degree, there is limited literature about dental 

hygiene degree completion programs in the United States.13  

Since 1913, upon the creation of the health discipline of “dental hygiene” by Dr. Alfred 

Fones, not many of its aspects educational training delivery models have changed.1 Entry-level 

for training has remained a two-year curriculum even though there have been massive changes to 

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267382,8267376,4669073,8267372&pre=&pre=&pre=&pre=&suf=&suf=&suf=&suf=&sa=0,0,0,0&dbf=0&dbf=0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267386,8267369&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267376&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
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the scope of practice of the dental hygienist over the years. The Bachelor of Science in Dental 

Hygiene was later introduced as a way to both increase the educational level and also allow 

dental hygienists that wish to pursue a higher educational degree as a way to meet the 

requirements for post-graduate programs. 7,8 Degree completion models have been introduced as 

a way to further lessen the gaps and introduce a bridge for associate-trained dental hygienists to 

continue their degree. 9,10 

The purpose of this article is to share findings from an integrated review of the literature 

to determine what the literature says about the history of dental hygiene education delivery, 

current stances of professional associations in relation to the entry-level degree, and degree 

completion programs as a method to address the change in entry level. This review aims to 

answer the following research questions: (1) What is reported in the extant literature about the 

current stance of professional associations on the dental hygiene entry-level? (2) What is 

reported in the extant literature about dental hygiene education delivery trends? (3) What is 

reported in the extant literature about dental hygiene degree completion programs? 

Methods 

Integrative literature reviews aim to synthesize available research on a topic to formulate 

new and evolving viewpoints, theory, and frameworks.11,12 The steps outlined by Torraco to 

conduct an integrative literature review are selection of topic, identification of pertinent 

literature, development of a matrix to keep research organized, discarding literature irrelevant to 

purpose, thematic categorization, and summarization of findings, yielding a thorough written 

analysis of findings.11,12 Table 2.1 depicts the procedure used for conducting this integrative 

literature review. 

 

https://sciwheel.com/work/citation?ids=8267386,8267369&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=8267373,8267377&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=2748864,1111701&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=2748864,1111701&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0


  9 

 

Table 2.1 

A review of the steps and procedures for the integrative literature review 

STEP PROCEDURE 

ONE Article search using databases and search words 

TWO Article abstracts were sorted for relevance and adherence to topic 

THREE Retained articles read in entirety 

FOUR Articles are sorted again and retained or discarded based on inclusion and exclusion criteria 

FIVE Retained articles re-read through the lens of the research question 

SIX Specific findings pertaining to the research questions are entered into a database 

 

Table 2.1 outlines the steps to complete the integrative literature review. The first step 

was to conduct an initial article search using the selected databases and search words. The next 

step was to sort through abstracts for relevance and adherence to article topic prior to reading 

articles in their entirety. After articles were thoroughly read, further sorting for relevance was 

conducted through the lens of the research question prior to final documentation of article 

findings.  

Databases used to conduct the review included ProQuest, NCSU Library, PubMed, 

CINAHL, Scopus, and Google Scholar. The database searches were conducted in October 2023 

and articles that were duplicated in multiple databases were removed. Several key words were 

used for the search including the following Medical Subject Heading (MeSH) terms: “dental 

hygienists”, “dental hygiene education”, “baccalaureate”, “associate”, “diploma programs”, 

“nursing education”, “professional competence”, “dental hygiene standards”, and “dental 

hygiene history”. The other key words used included: “bachelor”, “entry”, “entry-level”, 

“matriculation”, “degree program”, “degree program”, and “degree completion”. 
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Inclusion criteria included relevance to DH degree completion programs, formal 

documented support or lack thereof for the raising of the minimum entry-level degree, evolution 

of DH educational models and scope of practice, and similar conversations in other healthcare 

professions. Other inclusion criteria included university access to full-text files and literature 

written in the English language from the United States. Exclusion criteria included literature that 

did not meet the inclusion criteria or had high levels of evident bias. 769 literature results were 

populated using the search terms. From there 69, were further screened based on relevance from 

the title and abstract. After assessing inclusion and exclusion criteria, 31 articles were selected 

for analyzation.  

Results 

Results from the review process were grouped into the following categories: historical 

narratives, professional association standards and policies, literature reviews, program 

evaluation, and descriptive survey studies. Table 2 displays the breakdown of articles generated 

by study, article type, sample, and key findings. The vast majority of literature revealed 

commentary on the necessity of advancing dental hygiene education to align with the evolving 

healthcare landscape and the professionalization of dental hygienists. Major themes that emerged 

were advancing the education for current population accessing healthcare, career motivation, 

content and formatting of degree completion programs, accreditation standards, articulation 

processes, and perceived benefits of the higher entry level degree.   

With an increasingly diverse population of people accessing oral healthcare in the US, the 

raised entry level degree was viewed as a method of significantly increasing educational 

standards and the skills and knowledge of dental hygienists.1,3 8 Literature documented a need for 

dental hygienists to also be equipped for interprofessional and non-traditional clinical practice 

https://sciwheel.com/work/citation?ids=8267376,16598403&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=8267369&pre=&suf=&sa=0&dbf=0
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settings that will be catered to the evolving population.4,13 In addition to clinical practice, the 

raising of the entry level degree was frequently viewed as a primary method to expand career 

opportunities to non-clinical settings such as education, administration, research, and public 

health.14,15 Leadership roles were specifically cited as being most associated with graduates of 

higher level degrees.16 

In literature that evaluated student perceptions, students generally reported positive 

attitudes about baccalaureate-level education and its impact on professional opportunities and 

recognition.2,17,18 These perceptions aligned with literature that sampled practicing dental 

hygienists with many observing that dental hygienists with higher degrees have increased 

professional status and alignment with other healthcare providers, enhancing their professional 

credibility.19,20  Within the theme of professional credibility, in a narrative literature review by 

Hays and Willis, it was suggested that while associate-level trained hygienists are adequate for 

clinical practice, a shift in the entry-level degree could improve quality of care and public 

perception of the profession.21  

Another major theme explored was directly related to widespread change needed in 

curriculum to accommodate a change in entry level degree. Recommendations were made for 

dental hygiene curricula to enhance critical thinking, problem-solving skills, and to reflect the 

extensive educational training required for dental hygienists.5,22 Another major recommendation 

cited included expanding research engagement within the profession, including building a 

scholarly identity to align with other healthcare disciplines and developing theoretical 

frameworks.1423 The national trend towards online and part-time educational programs was 

frequently cited as a way to make higher level degree programs more accessible, catering to the 

needs of working dental hygienists who currently hold associate-level degrees.9,24 Accreditation 

https://sciwheel.com/work/citation?ids=15805088,4669073&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=15606888,15797181&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=15806798&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267382,15549147,15805108&pre=&pre=&pre=&suf=&suf=&suf=&sa=0,0,0&dbf=0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=8267387,8267389&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16385679&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267391,8267372&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=15606888&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598350&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267373,8267379&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
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standards and articulation agreements with partnering intuitions were cited as crucial for 

professional advancement and alignment among existing programs that vary so much from state 

to state.7  

Table 2.2 

Key findings from articles included in integrative literature review 

Study Type of 
Study 

Sample Key Findings 

Boyelston & 
Collins, 20127 

Historical 
Narratives 

n/a Accreditation commission specific to 
dental hygiene discipline and formal 
articulation agreements for 
baccalaureate programs are crucial for 
profession advancement and alignment 
to other health professions. 

Pieren, Wilder, & 
Spolarich, 202314 

Professional 
Association 
Statements 
and Policies 

n/a An increase in dental hygiene 
engagement in research including 
building a scholarly identity and 
developing theoretical frameworks is 
warranted to advance the profession.  

Battrell et. All, 
20143 

n/a The raising of the entry level degree is 
essential for higher educational 
standards, alignment to other health 
professions, and preparation for 
increasingly diverse patient 
populations.  

Battrell et al, 
201625 

n/a The dental hygiene profession should 
work towards a higher level of 
understanding on the changing health 
care environment and the necessity of 
high-quality studies to continue to 
enhance the profession's credibility. 

Stolberg & Tilliss 
20168 

n/a Dental hygienists with baccalaureate 
degrees have a wide-reaching array of 
skills and enhanced knowledge that will 
be imperative to meet the demand of 
the complexity of oral health in the US.  

Theile, 201713 n/a Dental hygienists must be prepared for 
interprofessional, non-traditional 
practice settings with enhanced 
education and skill development at a 
baccalaureate level.  

https://sciwheel.com/work/citation?ids=8267386&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267386&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15606888&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267376&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=3085863&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267369&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15805088&pre=&suf=&sa=0&dbf=0
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Table 2.2 (continued). 

Fried et. all, 20174  n/a Educational reform in interprofessional 
education and health policy is needed to 
aid dental hygienists with practicing in 
the changing landscape of healthcare.  

ADHA Policy 
Manual 20221 

n/a Baccalaureate curricula should be 
considered for all dental hygienists to be 
prepared for expanded roles in providing 
oral health services. 

Hays & Willis 
202121 

Literature 
Reviews 

Extant 
literature 

Though the associate-level trained 
hygienist is viewed as adequate for 
clinical practice, a shift in the entry-
level is needed for better quality of care 
and advance the public view of the 
profession of dental hygiene.  

Cullen, Ash, and 
Gwozdek, 202015 

Descriptive 
Studies 

DH Degree 
Completion 
Program 
Alumni from 
a single 
institution 

DH Degree Completion Program alumni 
reported expanded career opportunities 
and involvement in positions outside of 
clinical practice including leadership 
and public health.  

Glick 198922 DH Students Curricula should be expanded to 
enhance critical thinking and problem-
solving skills. 

Chinchester et al 
200223 

DH Program 
directors 

Research utilization was reported at a 
higher rate in baccalaureate-level 
programs than associate-level programs.  

O'Hehir, 20185 Pilot 
retrospective 
analytical 
analysis of 
contact hours 
of four DH 
programs in 
Arizona 

The required educational training for 
dental hygienists far exceeds the 
requirements for a standard associate-
level degree.  

Monson & 
Engeswick, 20072 

DH students 
in Minnesota 

The majority of students reported an 
interested in completing a baccalaureate 
degree in nontraditional settings such as 
after hours and online.  

Benbow & Kanji, 
201917 

DH students 
in Canada 

Student perception on the baccalaureate-
level educated dental hygienist was 
reported as positive to increase 
knowledge, expand critical thinking and 
professional opportunities, and advance 
professional recognition.  

https://sciwheel.com/work/citation?ids=4669073&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16385679&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15797181&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267391&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598350&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267372&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267382&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15549147&pre=&suf=&sa=0&dbf=0
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Table 2.2 (continued). 

Rabeeah et. all, 
202226 

 Associate-
level and 
Baccalaureate
-level DH 
students 

Associate-level educated, and 
baccalaureate-level educated students 
reported differences in demographics, career 
motivation, and motivation emphasized the 
need to consider differences with 
recruitment efforts.  

Portillo et. all, 
20139 

DH degree 
completion 
program 
faculty 

DH degree completion programs reported 
similar coursework including DH core 
courses, general education requirements, 
and elective courses, articulation 
agreements, and expanded career 
opportunities.  

Reid, Boyd, & 
Vineyard, 202118 

DH students DH students perceive the baccalaureate 
entry-level degree as a way to advance their 
career, expand professional recognition, and 
increase knowledge and skills.  

Okwuje, Anderson, 
& Hanlon, 201024 

DH program 
directors 

DH program directors reported degree 
completion programs as being generally 
online programs catered to higher levels of 
accessibility for working DHs and 
highlighted an importance in promoting 
advancement of the profession through 
advanced practitioner models.  

Newell et. all, 
198927 

DH students 
from upper 
Midwest 

Students reported desire to pursue 
baccalaureate degree completion programs 
and residency programs in part-time format 
within five years of completing associate-
level degree.  

Smith et. all, 
201616 

DH degree 
completion 
program 
graduates 

Graduates reported improved leadership 
skills and active involvement in leadership 
roles, public health, and research.  

DeVore & Cox, 
199328 

Associate-
level and 
Baccalaureate
-level DH 
students 

Associate-level educated students reported 
variability in career motivations including 
job security and income potential while 
baccalaureate-level educated students 
reported opportunities for career 
advancement and professional status as 
motivation.  

Anderson & Smith, 
200929 

Practicing 
dental 
hygienists 

Dental hygienists perceive the value of the 
baccalaureate degree for increasing career 
advancement and recognized the need for 
new workforce models such as dental 
therapy.  

https://sciwheel.com/work/citation?ids=15805031&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267373&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15805108&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267379&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267385&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15806798&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15806810&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15806812&pre=&suf=&sa=0&dbf=0
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Table 2.2 (continued). 

Rowe et. all, 200830  Practicing 
dental 
hygienists 

Baccalaureate-level educated dental 
hygienists reported more variability in 
careers including non-clinical roles such as 
education and research. 

Tobian, 198920 Practicing 
dental 
hygienists 

Dental hygienists with higher degrees 
perceived more value in advancing career 
opportunity, professional status, job 
satisfaction. 

McCann, 199131 Practicing 
dental 
hygienists in 
non-
traditional 
settings 

Dental hygienists practicing in non-
traditional settings reported holding higher-
level degrees in roles such as education, 
research, and administration.  

Rogers, Johnson, & 
Gurenlian, 201519 

Practicing 
dental 
hygienists in 
the state of 
New York 

Practicing dental hygienists in favor of the 
baccalaureate-entry level reported increased 
professional status and alignment with other 
healthcare providers thereby increasing 
professional credibility.  

Waring, 199110 Practicing 
dental 
hygienists in 
the state of 
Tennessee 

Participants interested in degree completion 
programs reported desire for career 
advancement and need for tailored program 
designs.  

Rowe et. all, 200432 Baccalaureate
-level dental 
hygiene 
alumni from 
one institution 

Participants reported careers in education, 
research, and leadership aligning with the 
program outcomes of the institution of 
developing educators and leaders in the 
field of dental hygiene.  

Gwozdek et. all, 
201133 

Program 
Evaluati
on 

n/a Team-based, systems-oriented model was 
used to shape the program and provided a 
framework for development of other 
programs.  

Springfield et. all, 
201234 

DH Degree 
Completion 
Program 
students and 
faculty from 
one institution 

Program evaluation revealed an academic 
rigor inclusive of building professional 
committed to advancing career and 
preparation for workforce models in health 
sciences and further degrees.  

 

Table 2.2 shows the articles used in the integrative literature review after completion of 

the thorough literature search through the aforementioned databases. Thirty-one articles were 

https://sciwheel.com/work/citation?ids=8267393&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267389&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267398&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267387&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267377&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15807153&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=15807086&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8678646&pre=&suf=&sa=0&dbf=0
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included in the table grouped by article type including: historical narrative, professional 

association statements and policies, literature reviews, descriptive studies, and program 

evaluation. Each article included the subject of the study including the categories of literature, 

students, faculty, program directors, practicing dental hygienists or alumni. Key findings for each 

article were also shared in the format of one-sentence summaries.  

Discussion 

This study provided a necessary dive into the existing dental hygiene degree completion 

literature. It is essential to gauge not only the stance of professional organizations on raising the 

entry-level degree of dental hygiene, but also the national history and current status of dental 

hygiene education, in order to fully explore the feasibility of a raised entry-level. The reviewed 

literature overwhelmingly supports a paradigm shift in dental hygiene education, advocating for 

baccalaureate-level degrees to meet the demands of modern healthcare and to foster professional 

growth and recognition within the field. The results indicate a clear trend towards the necessity 

of higher education for dental hygienists to ensure comprehensive care, interprofessional 

collaboration, and expanded career pathways. However, minimal literature exists on the current 

distinction between degrees or the feasibility of raising the entry level degree. 

Although there is a clear difference in the name of the credential received at a community 

college dental hygiene program and one received at a four-year institution, the accrediting body, 

the Commission on Dental Accreditation, is the same.35 This means that the actual dental 

hygiene training received is the same across the board regardless of degree obtained.36 

Furthermore, there is no identified difference in salary between associate-trained and bachelor-

trained dental hygienists.37 The American Dental Hygienist’s Association National Dental 

Hygiene Research Agenda (NDHRA) is a body of work that influences the research conducted in 

https://sciwheel.com/work/citation?ids=16598397&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267388&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598390&pre=&suf=&sa=0&dbf=0
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the profession.38 In 2009, a Delphi study was conducted by the NDHRA to expand the research 

goals and, therefore, broaden the scope for dental hygienists, increasing the content in dental 

hygiene programs. 39 

Entry-level dental hygiene programs currently include the Associate of Applied Science 

and the Bachelor of Science degrees. These degrees are typically obtained at community colleges 

and university programs respectively.22 Literature shows minimal differences between the 

outcomes of the two categories of graduates. 4023,30,41 The dental hygiene degree completion 

program was developed as way for associate-level graduates of dental hygiene programs 

nationwide to complete the remaining coursework necessary to complete a bachelor-level degree 

with few studies evaluating the differences between characteristics of traditional and degree-

completion dental hygiene graduates. 42 

The United States currently has 57 degree-completion programs across 38 states. 6 All 

community college dental hygiene programs require several prerequisites which, in addition to 

dental hygiene credits, equate to 80-100 credit hours. It is to note that the typical dental hygiene 

bachelor’s degree student ends their curriculum with 120 credits, only 20-40 more than associate 

level students. Literature shows a clear need for these programs, specifically for working 

professional dental hygienists who would prefer non-traditional methods of instruction such as 

online-delivery and part-time instruction.2 

Conclusion 

The raising of the dental hygiene entry-level degree to a baccalaureate-level degree is a 

concept heavily discussed in the dental hygiene community, but minimal supporting evidence is 

documented in literature. Existing literature reports nation-wide support from dental and dental 

hygiene professional organizations and evidence related to changing healthcare models from a 

https://sciwheel.com/work/citation?ids=16598322&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598335&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267391&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267383&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598350,8267393,8267375&pre=&pre=&pre=&suf=&suf=&suf=&sa=0,0,0&dbf=0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=8267384&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=8267382&pre=&suf=&sa=0&dbf=0
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focus on restoration to prevention of disease. Challenges with progress with this change were 

also reported due to complications with non-self-regulating dental hygiene licensing boards, lack 

of qualified faculty to meet accrediting standards, and a lack of educational programs that bridge 

associate-level programs with baccalaureate-level programs through degree-completion. Further 

research on workforce trends, a clear distinction between the degrees offered, and potential for 

implementation across the US is warranted. 
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CHAPTER 3 AN INVENTORY OF DENTAL HYGIENE LABOR MARKET 
STATISTICS: IMPLICATIONS FOR CHANGE IN ENTRY LEVEL 

Abstract 

Purpose: The purpose of this study was to investigate the production and job availability among 

baccalaureate-level degree and associate-level degree dental hygienists in the United States. The 

study further evaluated the alignment and the differences in production and job postings between 

the types of dental hygiene graduates.  Methods: All data were gathered through JobsEQ by 

Chmura software. The “Awards” and “Real-Time-Intelligence” features were utilized with the 

search term “dental hygienists.” Data were grouped by program of study with the variables of 

educational production, jobs, hard skills, and soft skills. Data were analyzed using descriptive 

statistics and Chi Square ratio tests. Results: From June 2023 to June 2024, entry-level dental 

hygiene graduates included 5,673 associate-level dental hygienists and 2,516 baccalaureate-level 

dental hygienists yielding a statistically significant (p<0.001) difference between the educational 

production of dental hygiene graduates. In June 2024, there were 9,195 job postings requiring 

associate-level dental hygienists and 522 job postings for baccalaureate-level dental hygienists at 

a statistically significant rate (p<0.001). Significant differences also between skills required 

(p<0.001) and categories of job titles (p<0.001) according to June 2024 job postings. 

Conclusion: Study results suggest that a difference exists between the jobs posted for dental 

hygienists with entry level degrees. Policy for the raising of the entry level should be further 

investigated in the context of educational production and job availability for dental hygienists. 

Keywords: dental hygiene, associate in applied science, bachelor’s degree, baccalaureate, entry-

level degree, jobs, skills 

NDHRA priority area: Professional Development: Education (education models). 
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Introduction 

The current entry-level degree for a dental hygienist in the United States (US) is the 

Associate of Applied Science degree; however, dental hygienists can also receive an entry-level 

Bachelor of Science degree.1 Since the 1980’s, the American Dental Hygienists’ Association has 

supported the raising of the entry-level degree for the profession of dental hygiene from the 

associate-level degree to the baccalaureate-level degree to account of the changing population of 

those seeking oral health care services in the United States and to raise professional standards 

across dental hygiene.2 On average, associate-level dental hygiene programs require 

approximately 84 credit hours while baccalaureate-level programs required approximately 120 

credit hours for completion of their respective dental hygiene curricula.3,4 Both programs of 

study include curriculum related to English, Psychology, Sociology, Speech, basic science, 

dental hygiene core, and patient care courses.5 Traditional baccalaureate, degree completion, and 

master’s programs differ from associate-level programs by providing a more well-rounded 

education by adding non-clinical coursework that prepare learners for alternative career 

pathways.5 The United States houses 338 accredited dental hygiene programs. 1,3,6 Of those, 76 

programs are housed in a university setting and offer bachelor’s degrees.1,6   

Currently, there is minimal data on the differences in job skills required for 

baccalaureate-level and associate-level dental hygienists with relation to the production of dental 

hygiene graduates from associate-level and baccalaureate-level programs. While self-reported 

outcomes have been researched from the perspectives of graduates and dental hygiene 

baccalaureate and degree completion program faculty, formal outcomes with relation to current 

labor market data have not been recently assessed.7–11 The raising of the entry-level degree has 

also been cited as a method to increase dental hygiene research presence and professional 

https://sciwheel.com/work/citation?ids=16621472&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239,16629586&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16629590&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16629590&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598239,16598397,16621472&pre=&pre=&pre=&suf=&suf=&suf=&sa=0,0,0&dbf=0&dbf=0&dbf=0
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credibility with no direct ties to the concrete differences in skills and production of dental 

hygienists from dental hygiene educational programs.11–13 

The current status of the production of dental hygiene graduates nationwide as it relates 

the jobs available to them is a major gap in the current literature. Though the Commission on 

Dental Accreditation collects educational production information from accredited dental hygiene 

programs regularly, only self-reported data from post-graduation surveys are collected to assess 

the post-graduation pathways for dental hygiene graduates of accredited dental hygiene 

programs.6,14 National professional organizations such as the American Dental Hygienist’s 

Association and the American Dental Educator’s Association also gather self-reported data 

regularly to ensure updated information is reported on the educational landscape of dental 

hygiene with limited direct ties to the job market.1,3   

The purpose of this article was to obtain data from a database that contains current labor 

market statistics in the United States. Specifically, the article investigated the production and job 

availability among associate-level and baccalaureate-level dental hygienists. The study further 

evaluated the alignment and the differences between the programs of study. This article aimed to 

answer the following research questions: (1) What is the educational production of dental 

hygienists at the associate and bachelors’ level in the United States in 2024? (2) What is the job 

availability, according to job postings, of dental hygienists at the associate and bachelors’ level 

in the US in 2024? and (3) What is the alignment between job postings and educational 

production of dental hygienists? 

 

 

 

https://sciwheel.com/work/citation?ids=8267393,16598350,15606888&pre=&pre=&pre=&suf=&suf=&suf=&sa=0,0,0&dbf=0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16598397,16629601&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0
https://sciwheel.com/work/citation?ids=16621472,16598239&pre=&pre=&suf=&suf=&sa=0,0&dbf=0&dbf=0


  28 

 

Methods 

This study (NCSU eIRB #24647) followed a quantitative study design evaluating current 

national labor market data on dental hygienists in the United States. To answer the research 

questions, existing data on educational production, job availability, and alignment were chosen 

as the overlying variables to best assess the education production, job availability, and alignment. 

A quantitative design is best suited for this article because of the available numerical labor 

market data which entails a need for mathematical analysis to thoroughly evaluate statistical 

significance in differences and alignment between production and job availability.15  

The data source utilized for this study was JobsEQ by Chmura, a labor market software 

with integrative and current data about education, demographics, industries, occupations, and 

wages for people living in the United States.16 JobsEQ receives data from a variety of sources, 

primarily, the US Bureau of Labor Statistics.16 Data collection included an extensive search 

through the JobsEQ database, using their “Awards” and “Real-Time-Intelligence” features. 

The “Awards” feature was utilized to obtain the educational production values of graduates of 

dental hygiene programs across the United States and the associated demand of dental hygienists 

when evaluating job postings in June 2024. The “Real-Time-Intelligence” feature was utilized in 

June 2024 to gather the available job postings associated with the term “dental hygienists.” This 

feature not only produced the specific jobs available but also the job title, educational experience 

level, hard skills, and soft skills required for the positions. Inclusion criteria for the data included 

program information from educational institutions and job postings limited to the United States. 

Additionally, the search was limited to the term “dental hygienist(s)” which could be found in 

job title, credential required, or credential recommended.  

https://sciwheel.com/work/citation?ids=16621923&pre=&suf=&sa=0&dbf=0
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Quantitative data analysis was completed using Microsoft Excel Analyze Data feature. 

For the first research question, descriptive statistics were utilized to gather absolute numbers and 

percentages for the educational production of dental hygienists in the United States grouped by 

program of study. The second research question was answered similarly with descriptive 

statistics to gather absolute numbers and percentages for the number of job postings for dental 

hygienists grouped by program of study. The final research question compared ratios between 

the educational production and job postings by breaking down the job titles, hard skills, and soft 

skills using Chi Square tests to compare ratios between the variables. Significance for Chi 

Square for ratio testing was set at p<0.05.  

Results 

Table 3.1 displays the breakdown of educational production of dental hygienists from 

educational institutions in the United States with dental hygiene program within the timeframe of 

June 2023- June 2024. The majority (n=8189, 98.72%) of dental hygienists received entry-level 

degrees, with approximately two thirds receiving associate-level degrees and approximately one 

third receiving baccalaureate level degrees. Table 3.1 also displays the job postings in June 2024 

broken down by program of study. Job postings were highest amongst associate-level 

educational requirements, with a 1.62 ration of job postings to graduates produced. A significant 

difference was noted between the distributions of job postings and graduates. 
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Table 3.1 

Educational Production and Job Postings for Dental Hygienists in 2024 

Program of 
Study 

Graduates 
Produced 

(N) 

Graduates 
Produced 

(%) 

Job 
Postings 

(N) 

Job 
Postings 

(%) 

Ratio of Job 
Postings/Graduates 

Chi 
Square 
Statistic 

P value 

Associate’s 
degree 

5673 66.20% 9195 93.85% 1.62 

2027.83 p<0.001 
Bachelor’s 
Degree 

2516 29.36% 522 5.33% 0.21 

Master’s 
Degree 

106 1.24% 134 1.24% 1.26 

Total 8295 100% 9851 100%  
 

Table 3.1 displays the educational production and job postings for dental hygienists in the 

year 2024. Associate-level dental hygiene graduates were the most abundant with 66.20%, while 

baccalaureate-level and master-level graduates followed behind at 29.36% and 1.24% 

respectively. Job postings followed a similar trend with 93.95% of job postings requesting 

associate-level dental hygienists with baccalaureate-level and master-level dental hygiene job 

postings falling behind at 5.33% and 1.24% respectively. There was a statistically significant 

(p<0.0001) difference between the ratios of graduates produced and job postings.  

 

Table 3.2 shows the required soft and hard skills required in job postings grouped by 

entry-level degree job posting requirement. Each of the identified soft skills were broken down 

in the following categories of skills: communication, interpersonal, work ethic and attitude, 

organizational, adaptability and problem-solving, leadership and management, technical and 

clerical, and other soft skills. Each of the identified hard skills were broken down in the 

following categories: physical ability, information technology and software, procedure specific, 

language, office, and other hard skills. Definitions for how these skills were categorized can be 

found in Table 3.3. 
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 There were observed statistically significant differences shows in Table 2 between both 

the required soft skill and hard skill ratios between the job postings that required an associate-

level degree versus a baccalaureate-level degree. Notable differences between the soft skills of 

associate-level required job postings and baccalaureate-level required job postings included a 

higher level of required communication, interpersonal, and leadership & management soft skills 

while baccalaureate-level positions require a higher level of work ethic and attitude and 

organizational soft skills. Notable differences between the hard skills of associate-level required 

job postings and baccalaureate-level required job postings included a higher level of required 

physical ability hard skills, while baccalaureate-level positions require a higher level of language 

and office hard skills.  

Table 3.2 

Distribution of soft skills and hard skills required in job postings for dental hygienists 

Soft Skills Hard Skills 

Category 

Associate’s Degree Bachelor’s Degree 

Category 

Associate’s Degree Bachelor’s Degree 

(N) 

Ratio 
(Skills/Total 

AAS 
Postings) 

(N) 

Ratio 
(Skills/Total 

BS 
Postings) 

(N) 

Ratio 
(Skills/Total 

AAS 
Postings) 

(N) 

Ratio 
(Skills/Total 

BS 
Postings) 

Communication  5292 0.58 216 0.41 Physical 
Ability 

3957 0.43 29 0.06 

Interpersonal  8595 0.93 228 0.44 IT & 
Software 

2976 0.32 177 0.34 

Work Ethic & 
Attitude 

1692 0.18 143 0.27 Procedure 
Specific 

2971 0.32 175 0.34 

Organizational  867 0.09 90 0.17 Language 107 0.01 57 0.11 
Adaptability & 
Problem-
Solving  

472 0.05 64 0.12 Office 274 0.03 82 0.16 

Leadership & 
Management 

2165 0.24 25 0.05 Other 174 0.02 19 0.04 

Technical & 
Clerical 

149 0.02 18 0.03  

Other  20 0.002 4 0.008 
Chi Square 
Statistic 357.88 

Chi 
Square 
Statistic 

975.07 

P Value p<0.001 P Value p<0.001 
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Table 3.2 displays the distribution of soft and hard skills among dental hygiene postings 

for associate-level and baccalaureate-level dental hygienists. There was a statistically significant 

(p<0.0001) difference between the ratios of both the hard and soft skills required and the number 

of postings requesting either an associate-level or baccalaureate-level dental hygienist. For soft 

skills, there were more job postings requiring associate-level hygienists with communication, 

interpersonal, and leadership and management skills. There were more job postings requesting 

baccalaureate-level hygienists with work ethic and attitude, organizational, adaptability and 

problem solving, and technical and clerical skills. For hard skills, there were more job postings 

requesting associate-level dental hygienists with physical ability skills and more postings 

requesting baccalaureate-level dental hygienists with information technology and software, 

procedure specific, language and office skills.  

 

Table 3.3 

Definitions for categories of soft and hard skills identified in job postings for dental hygienists 

Soft Skills Hard Skills 
Category Definition Category Definition 

Communication  Soft skills directly related to 
verbal and written skills and 
listening. 

Physical 
Ability 

Hard skills related to ability 
to tolerate physical abilities 
such as walking, lifting, etc.  

Interpersonal  Soft skills related to 
teamwork, mentoring, 
conflict management, and 
coachability. 

IT & 
Software 

Hard skills directly related to 
information technologies and 
specific software such as 
electronic patient records and 
Microsoft Office.  

Work Ethic & 
Attitude 

Any soft skill related to 
being hard working, 
enthusiastic, and self-
motivated.  

Procedure 
Specific 

Hard skills in medical and 
dental -specific procedure 
such as medical terminology, 
dental assisting, oral hygiene, 
instructions, radiology, etc.  
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Table 3.3 (continued). 

Organizational  Soft skills related to being 
detail oriented, able to multi-
task and prioritize.  

Language Directly related to fluency 
with any second language in 
addition to English. 

Adaptability 
& Problem-
Solving  

Directly related to ability to 
remain flexible, calm in fast 
paced environments, critical 
thinking, and problem-
solving.  

Office Any hard skill directly related 
to emphasizing technical 
abilities directly related to 
office tasks such as 
proficiency with word 
processing, email, and 
presentations.  

Leadership & 
Management 

Soft skills directly related to 
supervision of others, 
decisiveness, and having 
good judgement.  

Other Any other hard skill that did 
not directly relate to the 
categorized hard skills above. 

Technical & 
Clerical 

Soft skills related to being 
analytical and in ability to 
cope with technological 
advancements. 

 

Other  Any other soft skill that did 
not directly relate to the 
categorized hard skills 
above. 

 

Table 3.3 displays the definitions for the categories of soft and hard skills identified in the 

job postings. Categories for soft skills included: communication, interpersonal, work ethic and 

attitude, organizational, adaptability and problem-solving, leadership and management, technical 

and clerical, and other soft skills. Categories for hard skills included: physical ability, 

information technology and software, procedure specific, language, office, and other hard skills. 

 

Job titles also varied amongst job postings that required associate-level dental hygienists 

versus jobs that required baccalaureate-level dental hygienists. Table 3.4 summarizes the 

categories career pathways from job postings when comparing the entry-level degree 
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requirements. Job postings with a baccalaureate-level requirement displayed more variety with 

job titles expanding past clinical dental hygiene positions to public health, education, research, 

and management positions as a statistically significant difference from job postings with an 

associate-level requirement.  

Table 3.4 

Distribution of job titles broken down in categories of career pathway 

Category 

Associate’s Degree Bachelor’s Degree 

(N) 
Ratio 

(Title/Total AAS 
Postings) 

(N) 
Ratio 

(Title/Total BS 
Postings) 

Clinical   9175 1.00 463 0.89 
Public 
Health 

12 0.001 30 0.06 

Education 4 0.0004 15 0.03 
Research  0 0.00 6 0.01 
Management  4 0.0004 8 0.02 
Chi Square 
Statistic 9044 

P Value P<0.0001 
 

Table 3.4 shows a breakdown of the distribution of job titles separated into the categories 

of clinical practice, public health, education, research, and management. The table shows a 

statistically significant difference between the categories of job titles among postings requesting 

associate-level dental hygienists and baccalaureate-level dental hygienists. For both associate-

level and baccalaureate-level postings, clinical practice job titles were most common with public 

health being second most common and research and management behind. Only the 

baccalaureate-level postings had job titles related to research.  
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Discussion 

In light of conversations from the American Dental Hygienists’ Association about the 

raised entry-level degree, this study provides valuable insight on the differences between dental 

hygiene entry-levels as they currently stand in the United States.2 While publicly available data 

on the types of programs is readily available, this study provided direct comparisons between the 

actual production of graduates of dental hygiene entry-level programs to the jobs available to 

them and the skills required. Statistically significant differences were reported between the entry-

level programs about educational production, soft skills required, hard skills required, and job 

category based on job title.  

The educational production of dental hygienists between programs of study varied 

significantly from the job postings requiring the programs of study for their minimum education 

requirements. This suggests that though close to one third of dental hygiene graduates are from 

baccalaureate-level programs, there are significantly lower proportion of positions specifically 

looking for dental hygienists with baccalaureate-level degrees. This may be largely due to the 

fact that there are no differences between the accreditation standards between associate-level and 

baccalaureate-level programs in the United States.6,14 Though there are no differences between 

required curriculum, baccalaureate-level curriculum often includes additional opportunities of 

study on concepts often found in liberal-arts curricula across the United States like critical 

thinking, research methods, leadership, foreign language, humanities, etc.7,17  

When evaluating the significant differences between the soft and hard skills required for 

job postings for dental hygienists with entry-level degrees, the skills most notably reserved for 

job postings with an associate-level degree requirement were interpersonal and leadership and 

management soft skills and physical ability hard skills. The difference in soft skills may be due 

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
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to the fact that most baccalaureate-level programs have additional non-clinical education on 

concepts such as interprofessional education, teamwork, and leadership development meaning 

that employers might assume that baccalaureate-level graduates may already be equipped with 

these skills without having to explicitly require them.7,18–20 Based on the data highlighted in 

Table 4, employers are seeking to hire baccalaureate-level dental hygienists for nontraditional 

roles such as public health, research, education, and management at a higher rate than associate-

level dental hygienists. This aligns with literature on the career motivations and pathways 

explored by baccalaureate-level dental hygienists and may partly explain the difference in the 

physical ability skill requirement for associate-level dental hygienists.5,10–12,21–23 The skills most 

notably reserved for baccalaureate-level dental hygienists were the work ethic and attitude, 

organizational, adaptability and problem-solving soft skills and the language and office hark 

skills. These differences may also be aligned with the specific differences in baccalaureate-level 

coursework, specifically language, critical thinking, and humanities.5,7,17  

This study should be assessed in the context of its limitations. Data were obtained from a 

single software, JobsEQ by Chmura, which may not include all available information of 

educational production and job postings for dental hygienists. This study also only gathered data 

at one single point in time gleaning only the information from job postings in June 2024. This 

may not be generalizable to all types of job postings for dental hygienists. Additionally, since the 

search term was limited to “dental hygienists” in the job title, credential recommended, and 

credential required, other job postings that may not explicitly mention dental hygiene, were not 

included in the data.  
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Conclusion 

When evaluating educational production and job postings for entry-level dental 

hygienists, significant differences were noted in the production, skills required, and career 

pathway options between associate-level and baccalaureate-level dental hygienists. Though 

differences for these variables were noted, there were a lower number of postings specifically 

requiring baccalaureate-level dental hygienists when compared to educational production. Study 

results suggest that national and state policy surrounding the raising of the entry-level degree 

should be further investigated in the context of educational production and job availability for 

dental hygienists. Specifically, an in-depth dive into pathways between the entry-level degrees 

and into curriculum requirements and degree earned would need to be conducted for a clearer 

distinction between the entry-level degrees. Future studies should evaluate data expanded to a 

broader range of time and search terms that may capture additional job postings.  
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CHAPTER 4: ENTRY LEVEL CHANGE FEASIBILITY: PERSPECTIVES FROM 
DENTAL HYGIENE DEGREE-COMPLETION PROGRAM FACULTY 

Abstract 

Purpose: The purpose of this study was to evaluate the feasibility of raising the dental hygiene 

entry-level degree based on the perspectives of dental hygiene degree completion program 

faculty. An emphasis was placed on gathering demographics for the program in relation to 

capacity of students and format, partnerships with community colleges, views on national push 

toward raising the entry-level degree, and implications of a raised entry-level degree. Methods: 

This study (NCSU eIRB #24674) employed a qualitative case study design with interviews with 

program faculty from dental hygiene degree completion programs. Interview transcripts were 

analyzed through a thematic analysis process generating codes and themes. Results: Four 

interviews with dental hygiene degree completion program directors were completed with 

representation from institutions in the following regions of the United States: Eastern, Northern, 

Western, and Central. Twelve overarching themes emerged with a total of 44 individual codes.  

Overarching themes generated were categorized into the following categories, perspectives 

(direct benefits, positive perceptions, negative perceptions, policy, and internal and external 

program comparisons), strengths and barriers, and implications (policy, stakeholders, educational 

programs, students, and practice). Conclusion: Program directors self-reported positive attitudes 

towards the raising of the entry-level degree of dental hygiene due to potential for increase in 

professional credibility and standards of practice and education and concern with the feasibility. 

Future research should expand data collection to additional stakeholders. 

Keywords: dental hygiene, degree completion, associate’s, bachelor’s, entry-level degree 

This manuscript supports the NDHRA priority area, Professional Development: Education 

(education models).  
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Introduction 

The release of the statement from the American Dental Hygienist’s Association in 

support of the raising of the dental hygiene degree from an associate-level degree to a 

baccalaureate-level degree brings about several unanswered questions for the future of the dental 

hygiene profession.1 Although this has been a topic of discussion for decades, there has not been 

a thorough analysis of whether this change is one that can be supported with the existing dental 

hygiene programs in the United States.1 Though there is ample research supporting the raising of 

the entry-level degree due to the potential for increase in professional standards and credibility, 

minimal research specifically speaks on the feasibility of the and implications on the 

profession.2–6 Additional reasons for support cited in the literature include increased academic 

preparation in treating an evolving population of patients seeking oral health care, increased 

research presence for the profession, and career advancement.3,7–1617  

One method of analysis that can be done is through the perspectives of educators. 

Currently, the United States houses 325 accredited dental hygiene programs and, of those, only 

76 programs are housed in a university setting and offer bachelor’s degrees.18–20 Many associate 

level students aspire to achieve their bachelor’s degree and do so through degree-completion 

programs across the US. The US currently has 55 degree-completion programs across 38 

states.19,21 However, these programs are all vastly different with no separate accreditation 

standards.22 Though there have been some studies on the outcomes, format, and coursework for 

dental hygiene degree completion programs, research on the faculty perspectives on the 

implications for a raised entry-level have not been thoroughly investigated.13,23 These 

perspectives are crucial as these programs may contribute solutions for infrastructure changes 

that might be needed to support a raised entry-level for the profession.  

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
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Current information related to the formatting, student capacity, strengths, barriers, and 

community engagement are warranted should the transition of the entry-level degree occur. An 

emphasis should be placed on an investigation of whether the profession of dental hygiene can 

withstand a major change in the raising of the entry-level degree with the current infrastructure.  

Therefore, the purpose of this article is to (1) investigate the perspectives from dental hygiene 

degree completion program directors and faculty on the American Dental Hygienists’ 

Association’s recommendation to raise the entry-level dental hygiene degree from an associate-

level degree to a baccalaureate-level degree; (2) ascertain the strengths and barriers for degree 

completion programs as a solution for a potential change in infrastructure; and (3) evaluate the 

implications for dental hygienists in their surrounding areas.  

Methods 

This study (North Carolina State University eIRB# 24674) employed a qualitative case 

study design. A qualitative design is best suited for this study to gather descriptive themes 

through the rich narratives obtained from program directors and educators.24 Qualitative 

methodology also aids in the contextualization of data to inform educational policy.25 A case 

study design was specifically chosen to link phenomenon with the context of participants within 

the changing educational landscape of dental hygiene.26,27 

Participants of the study included program directors and faculty from various four-year 

institutions across the United States that had dental hygiene degree completion programs. Of the 

50 current programs recognized by the American Dental Hygienist’s Association in the United 

States, the total population of programs in university settings is (n=43).19,21 Purposeful sampling 

was utilized as the primary sampling method for the study. Inclusion criteria included current 

program directors or program faculty from dental hygiene degree completion programs across 
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the United States. Participants were excluded if they did not meet the inclusion criteria, did not 

have access to Zoom software or did not speak English.  

A total of eight dental hygiene degree completion programs were contacted with an 

invitation to participate in the research. Once the invitation was accepted, participants were sent 

an email containing a consent form with details regarding participation including purpose of 

study, confidentiality, expected timeframe of interview (30 minutes), and potential risks and 

benefits for interview participation. Participants were informed that the interviews would be 

audio recorded with all identifiable information redacted from the transcription. Pseudonyms 

were generated to maintain confidentiality of the participants. Risks associated with participation 

in the research included a minimal risk of a breach in confidentiality. There were no direct 

benefits or incentives identified for participation in the research.  

Interviews followed a semi-structured format with an interview protocol that contained a 

script to request permission to audio-record. Questions were categorized into the following 

sections: program demographics including type, format, and capacity; commentary on the 

national push from the American Dental Hygienists’ Associations aim to raise the entry-level 

degree; and alignment between individual program and the national push including benefits and 

barriers for students and implications for surrounding area. Participants were then given the 

opportunity to speak openly on the topic. Upon completion, interviews were transcribed utilizing 

the audio transcription feature within the Zoom software. All identifying information was 

manually removed from the data by the principal investigator prior to data analysis.  

Interview transcripts were analyzed by the principal investigator with ATLAS.ti software 

to conduct thematic analysis to generate overarching themes and individual codes to help 

contextualize and perform analysis of the data. Transcripts were read in their entirety and were 
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first viewed under the lens of the research questions, then by theme, and finally by individual 

code. 

Results 

A total of four interviews were conducted with program directors and/or program faculty 

from dental hygiene degree completion programs. Programs from the following regions of the 

United States were represented: Eastern, Western, Northern, and Central. Interviews were 27.67 

minutes on average. All four interviewees self-identified as program directors of their degree 

completion program from four-year institutions in the United States. All four programs granted a 

Bachelor of Science in Dental Hygiene degree upon graduation from their respective dental 

hygiene degree completion programs. Table 4.1 displays additional demographic including the 

program format, educational institution type, and program capacity. All participants reported 

knowledge of the ADHA’s support in raising the entry-level for dental hygiene and expressed 

positive attitudes towards the statement.1   

Table 4.1 

Participant demographics 

 Participant A Participant B Participant C Participant D 

Region Eastern Western Northern Central 

Program/Institution 

type 

Dental Hygiene 

Program in 

four-year 

university 

without a dental 

school 

Dental Hygiene 

Program in 

four-year 

university 

without a dental 

school 

Dental Hygiene 

Program within 

a dental school 

at a four-year 

university  

Dental Hygiene 

Program within 

a dental school 

at a four-year 

university 

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
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Table 4.1 (continued). 

Program 

format 

Online or 

Hybrid 

Online Online or In-

Person 

Online 

Table 4.1 reflects the demographics of the interview participants. All four programs were 

from four-year universities, with two programs being dental hygiene degree completion 

programs within dental schools and two programs being standalone dental hygiene programs. All 

four programs offered fully online options for program format with one program also offering a 

hybrid format and one program offering an in-person format option for students.  

 

Table 4.2 displays the overarching results from the thematic analysis completed on the 

interview transcripts, organized by research question.  

Table 4.2  

Thematic analysis results from qualitative interview data 

Research Question Theme Code 
(1) Perspectives on 
raising the entry-
level degree  

Direct Benefits Credibility 
Career Opportunity 
Transformational Learning 
Value 
Motivation 
Clinical Practice 

Positive Perceptions Support for ADHA Statement 
Negative Perceptions Doubt in Profession Moving Forward 

Pushback from Programs 
Dental Hygiene Community Awareness 
Lack of Motivation 
Mentality 

Policy Infrastructure 
State Policy 

Internal & External 
Program Comparisons 

Similarities with Nursing Profession 
Difference Between Entry-Level Curricula 
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Table 4.2 (continued). 

(2) Strengths and 
barriers  

Strengths Accessibility 
Program Format 
Higher-Level Degree Pursuance 
Career Opportunity 
Pathway for First-Generation Students 
Coursework 

Barriers Credit Hours 
Student Misconceptions 
Minoritized Students 
Finances and Time 
Motivation 
Enrollment 
Technology 

(3) Implications for 
dental hygienists 

Policy  Infrastructure Shift 
State Policy Shift 
Accreditation Policy Shift 

Stakeholders Pathways 
Community College Partnerships 
Community College Misconceptions 
Stakeholder Engagement 

Educational Programs Community College 
Four-Year Universities 

Students Financial Aid & Funding 
Incentives for Students 

Practice Practicing Dental Hygienists 
Mentality Shift 
Workforce Shortages 
Faculty Shortage 

 

Table 4.2 displays the results from the thematic analysis completed on the qualitative data 

from interview transcripts. All themes and codes were categorized by research question. Twelve 

overarching themes emerged with a total of 44 individual codes. For the research question 

related to perspectives on raising the entry-level degree, the following themes emerged: direct 

benefits, positive perceptions, negative perceptions, policy, and internal and external program 
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comparisons. For the research question related to strengths and barriers, the following themes 

emerged: strengths and barriers. For the research question related to implications for dental 

hygienists, the following themes emerged: policy, stakeholders, educational programs, students, 

and practice. 

 

The first research question was: What are the perspectives from dental hygiene degree 

completion program directors and faculty on the American Dental Hygienists’ Association’s 

recommendation to raise the entry-level dental hygiene degree from an associate-level degree to 

a baccalaureate-level degree? Themes that emerged from the interviews included visible benefits, 

positive perceptions, negative perceptions, policy, and internal and external program 

comparisons. Dental hygiene degree completion program directors reported several direct 

benefits from the potential raising of the entry-level degree for dental hygiene. Many participants 

reported increased credibility and value for the profession as a huge benefit for the raised entry-

level: “I think it [the raising of the entry-level degree] would elevate the dental hygiene 

profession. I think the dental hygiene profession would gain more prestige and professional 

recognition.” Program directors also frequently spoke about the potential for increased job 

opportunity and the impact of transformational learning that can be obtained with a 

baccalaureate-level education. One participant stated: 

“Increased opportunities, and that transformational learning really understanding their 

profession at such a deeper level and the value that that profession provides their 

community, and the bigger picture rather than just this one person in my chair in my 

private practice, but really having a better understanding of how wide the impact could 

be. When we practice to the you know the fullest scope of our fullest scope and so those 
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are some of the benefits. So the benefits they could have more career opportunities. And 

then that own probably, personal transformation of understanding their role in this 

community.” 

Another direct benefit reported by participants was that, for some students, completion of a 

baccalaureate-level education is a goal of theirs due to internal motivations unrelated to 

pursuance of career advancement. One participant said: 

“Many of our students are 1st generation students… They just want the degree, right? 

They may be not looking at doing anything different in terms of where they're going to be 

working. They they're going to continue their work in their private practice, right? But 

they want that bachelor's degree. So personal benefit: 1st generation. They want it. That 

was my motivation. When I did it myself.” 

Lastly, participants cited benefits to clinical practice by saying: “There's huge advantages, 

because they have just taken, on a whole different breadth of knowledge that they can apply to 

their patient practice.“ 

Program directors spoke about both their positive and negative perceptions related to the 

American Dental Hygienists’ Association’s recommendation to raise the entry-level. Some 

reported support by saying: “Being involved in ADHA and 100%, I've been in support of that 

statement for a long time.” Others, however, spoke of doubt related to the likelihood the entry-

level would be raised: “So yeah, I mean, I support moving forward with that entry level. Do I 

think it's going to happen? I have real doubts about that. I have real doubts that we'd have the 

support.” Others also were concerned about pushback from programs, and limited dental 

hygiene community awareness of the value of an entry-level shift. Many participants commented 
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specifically on the lack of motivation and current mentality of those pursuing higher education 

with statements similar to: 

“The desire to seek more education to me, and maybe I'm just in my own bubble over 

here seems to be decreasing at a time when we need it to increase, because the demands 

of society, the demands of our profession, of our population, of our culture, require us to 

have another level of education. We're not just tooth janitors. We need to have this level 

of understanding and how to be leaders in the profession and be healthcare providers so 

that we can be respected. And it just feels like we're going in the wrong direction, I guess. 

And that's my 2 cents.” 

Dental hygiene degree completion program directors spoke about the policy changes that 

would need to occur from both infrastructure and state- and national-level policy makers. 

Directors reported that in some states, policy has already changed to allow community college 

programs to offer baccalaureate-level degrees by saying: “…it's really easy now in [Western 

state] to get your bachelor's degree. So any dental hygienist that wants a bachelors enrolls in 

any program…” 

Comparisons were also made both between the curricula of entry-level dental hygiene 

degrees and with other similar health sciences programs such as nursing. Participants reported a 

clear difference between the curricula of associate-level and baccalaureate-level education and 

cited baccalaureate education being set apart with education on research, advocacy, and 

leadership: 

“…We are not living in a world with a basic private practice. Hygienists need to be 

leaders in their profession. They need to understand research and advocacy and 

leadership. And those are courses that typically an associates degree program does not 
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have. Those are the kinds of courses that typically set a bachelor's degree program and 

an associates degree program apart. And so those are the skills. I think our hygienists 

need just as much as scaling and root planing in today's world, and in kind of what we 

assume to be the future of dental hygiene.” 

When compared to nursing curriculum, participants reported a desire for the dental hygiene 

profession to follow suit with policy changes that have already occurred with the nursing 

profession: “I kind of connotate this with nursing and following that kind of format in terms of 

the with the advanced degrees become greater opportunities and responsibilities, things that you 

can do within the profession as well as increased reimbursement for that right?” 

The second research question was: What are the strengths and barriers for degree 

completion programs as a solution for a potential change in infrastructure? Many strengths of 

dental hygiene degree completion programs were mentioned as solutions to address the potential 

raised entry-level. First, the accessibility to obtain the baccalaureate-level degree and program 

formatting were reported as a strength since all respondents reported flexibility and online 

options for degree attainment: “So many potentially students were gridlock. They couldn't move. 

They couldn't, you know, if you had to do it in person… That was our motivation for going 

online, right? Because we needed to make the degree accessible.” Other strengths mentioned 

frequently were the doors opened for participants to pursue higher-level degrees and other career 

opportunities unavailable to them at the associate-level:  

“You have to have that bachelor's degree in order to earn a higher-level degree. So, we 

see a lot of them coming in, earning the bachelor's degree and then going right into a 

master's degree benefit. You could teach on the clinic floor with a bachelor's degree. 

Right? So, you can teach didactically as well.” 
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Individualized coursework was frequently cited as the biggest benefit for pursuing dental 

hygiene degree completion programs with many participants speaking on the “broadened 

knowledge base” and opportunities to get “a global view of education and of the world.” 

 Barriers with dental hygiene degree completion programs were also 

documented. The biggest barrier to completion highlighted by almost every participant was the 

low motivation, misconceptions, and enrollment of students in these programs with one 

participant specifically stating: “We're not seeing the motivations for seeking the degree.” Other 

barriers mentioned by many participants included barriers specific to finances, time, and number 

of credit hours students would need to complete there baccalaureate-level education:  

“I think really the hard barriers were cost and time. So, they don't want to spend three 

years or two years getting their bachelor's degree. They want to get it in a shorter 

amount of time for less money. Less time, less money.” 

Additional barriers reported included difficulty with technology among students have historically 

been minoritized due to factors out of their control such as gender, socioeconomic status or race 

and/ethnicity: 

“Is it creating a bigger barrier for our minoritized students to now have to tackle a 

bachelor's degree just to end the profession versus the idea that they had to do an 

associate student for 2 years, like the ripple effect will be significant.” 

The final research question was: What are the implications for dental hygienists? The 

codes identified for this research question were categorized into the following themes: policy, 

stakeholders, educational programs, students, and practice. Policy was frequently commented on 

by participants who stated that major shift would need to occur with infrastructure, state-level 
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policy, and accreditation through the Commission on Dental Accreditation. One participant 

commented on the magnitude of the change needed: 

“When you're talking about a national change in a in workforce model like that when 

you're talking about advancing the minimum requirements for entry. The model that the 

profession is built on would struggle to accommodate that.” 

Another participant specifically spoke about how there would need to be clear delineation in 

accreditation standards: 

“That's a CODA [Commission on Dental Accreditation] thing, too. Like, what are those 

classes? What do those classes have to look like? Is it necessarily a clinical component? 

Is it Gen Eds? What does that? What does that look like? I mean. we're a bachelor's 

program, but we only have to prove to coda that we teach what their requirements are. 

We teach way beyond that, because we're a bachelor's program. So how do you then 

calibrate to the community college? And what are they expected to do as a bachelor's 

degree?” 

Relationships and commentary from stakeholders were reported as a big implication for 

dental hygienists. Specifically, seamless pathways for students to complete their baccalaureate 

degrees and community partnerships were viewed as integral for raising the entry-level degree: 

“And I think pipelines, too. Yeah, I do, you know, getting students into that program so 

that they're into their associates’ program. But then, what is the connector for them to 

that bachelor's program? Is it that they can dual enroll? Is it that there's no enrollment 

deposited, you know. How do they get to that next level as seamlessly as possible?” 

Communication and further engagement with stakeholders gain more perspectives on program 

development and profession recognition was also identified as important: “Surveying dentists 
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would be interesting… I know, at least in our state we get a lot of feedback that dentists want the 

bachelor level hygienist.” 

 Several other groups were identified as having severe further implications: 

educational programs, students, and practice. Views on implications for educational programs 

like community colleges and four-year universities were vastly different: 

“I recognize that the backbone of our education system for dental hygiene is the 

community college. And I think community colleges are incredibly important to the fabric 

of our education system. So I don't want to take away a community's opportunity to get a 

degree at their local community college. But we need to find a way to reduce the barrier. 

Then do we need to have community colleges that can offer bachelor's degrees? Do we 

need to have more online access? So people in rural communities can access 

education?” 

“I think nothing would really change for those at universities. Of course. I think they 

would all just celebrate. ‘Finally, the day has come’” 

Views on implications for students were also important to note with one participant stating that 

there would need to be incentives for students to have the desire to complete baccalaureate-level 

degrees: “I think there's some more grassroots and sort of systemic incentives that we could be 

helping students with when they first enter their associates degree that might get them to that 

degree of completion.” Financial aid was reported as an implication that would particularly need 

policy review: 

“And so traditionally, that entry level is at a community college level. So, we're talking 

about the funding of the student. So, the student can apply for federal aid. But community 

college is also other forms of resources based on that community college's infrastructure 
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or the way their financial system is structured. So, if you're now offering a bachelor's 

degree. Does that change how that funding scheme works? How are those students 

eligible to continue their education? How many credits are they allowed to complete at 

that community college… the funding piece.” 

Finally, participants translated the implications directly to practice by mentioning the 

need for a profession-wide mentality shift needed in order to make the entry-level shift be worth 

it to prospective students and practicing dental hygienists:  

“But just because you move it towards that upper-level degree. The Bachelor's degree 

doesn't mean that that's gonna change the mentality. I think there have to be other 

mentality of the profession, and I think there have to be other things in place and 

motivations for that bachelor's degree, and that would have to be the designation right 

now doesn't make a difference.” 

A change as drastic as a raised entry-level may also have implications for workforce shortages 

with one participant stating: 

“But I think there are a lot of community colleges with associate degree programs for 

dental hygienists in the [Eastern state], so areas of the [Eastern state] that have those 

associates degree programs would be more affected and I think it would cause work force 

shortages of dental hygienists in those areas.” 

Discussion 

This study provided much needed insight on the feasibility of raising the entry-level 

degree from the perspectives of dental hygiene degree completion program directors. Most of the 

participants reported similar opinions on support of the raising of the entry-level degree for 

reasons such as increased credibility and value for the profession, additional coursework on 
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research, leadership, and advocacy, expanded career opportunities, etc. which aligns with the 

current literature. Where this study deviated with the current literature is on the changing 

educational landscape of students pursuing higher degrees with minimal enrollment in dental 

hygiene degree completion programs and limited motivations to pursue a higher entry-level 

degree. Policy shifts were cited by participants multiple times both related to their opinion about 

the raised entry-level degree and to implications for dental hygienists. Dental hygiene degree 

completion program directors mentioned a need for delineation between the entry-level degrees 

and a need for state-level and nation-level policy shifts to incentivize prospective students to 

pursue higher-level education.  

Dental hygiene degree completion programs we specifically identified as having 

strengths and barriers related to the programs being a potential solution for the raised entry-level. 

These programs are now extremely accessible for students with formats that are catered to the 

individual needs of students. Program coursework identified by the participants was also 

significant because many had modifiable coursework to be individualized to students based on 

student interests and future plans. Barriers identified included the difficulty to obtain the credit 

hours needed for non-traditional students and major implications this may have on finances and 

time to completion for students.  

Surprisingly, two of the four program directors interviewed mentioned being in a “teach-

out” phase, meaning that this will be their last class of incoming students prior to program 

closure. This speaks volumes about the lack of motivation from prospective students and the 

importance placed on the Bachelor of Science degree from the lens of prospective students. If 

other states follow the leadership of states such as the Western state mentioned by one of the 

participants, community colleges may begin to grant Bachelor of Applied Science degrees which 
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are very different than the traditional Bachelor of Science degrees obtained by dental hygiene 

students at four-year institutions. Though this level of policy change may assist with factors such 

as professional credibility, other factors like obtaining a curriculum with more focus on critical 

thinking, global perspectives, research, and leadership may not be addressed without the 

Bachelor of Science degree.28 

There were several limitations identified in this study. Primarily, a sample size of four 

may not allow for true saturation with findings. Due to the design of the study, all information 

was self-reported and program directors with minimal experience may not have the same level of 

information about their programs when compared to the program directors who had been in their 

roles for a longer period. Additionally, it is important to note that data were gathered only from 

the perspectives of dental hygiene program directors of dental hygiene degree completion 

programs. Perspectives from additional stakeholders including current dental hygiene students, 

dental hygiene educators from traditional associate-level and baccalaureate-level dental hygiene 

programs and practicing dental hygienists may produce more generalizable results and 

thoroughly inform educational policy and reform.  

Conclusion 

Dental hygiene degree completion program directors self-reported positive attitudes 

towards the raising of the entry-level degree of dental hygiene due to a potential increase in 

professional credibility and standards of practice and education. However, program directors also 

expressed concern with the feasibility of this change due to factors such as the changing interests 

of the student body, low enrollment, financial constraints for students, and the massive 

legislative and educational shifts that would need to occur at both the national and state levels. 

Future research should expand data collection to additional stakeholders to truly gain more 

https://sciwheel.com/work/citation?ids=16629607&pre=&suf=&sa=0&dbf=0
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generalizable national perspectives to inform national and state-level policy change with regard 

to the raising of the entry-level degree for dental hygiene. 
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CHAPTER 5: SUMMARY AND IMPLICATIONS 

Introduction   

 For decades, the American Dental Hygienists’ Association has recommended raising the 

entry-level degree from an associate-level degree to a baccalaureate-level degree.(American 

Dental Hygienists’ Association, 2022) These conversations have steadily increased in the 

profession over the years. Therefore, the purpose of this three-article dissertation was to evaluate 

extant literature on the raising of the entry-level degree of dental hygiene, address labor market 

statistics related to educational production, job availability, and employer-required skills, and 

gain perspectives from educators from existing dental-hygiene degree completion programs on 

their view of the feasibility of raising the entry-level degree. The main research objectives for 

this dissertation are as follows: 

1) What is reported in the extant literature on the raising of the entry-level dental hygiene 

degree and degree completion programs?  

2) What are current labor market statistics in the United States related to the production, job 

availability, and employer-required skills identified on job postings for bachelor-degree-

level and associate-degree-level dental hygienists? 

3) What is the feasibility of the of the profession of dental hygiene to cope with a change as 

large as the raising of the entry-level degree based on the perspectives of dental hygiene 

degree completion program faculty? 

Discussion of Findings from Article 1 

Chapter Two is an integrative literature review that analyzes the extant literature on the 

raising of the entry-level degree for dental hygiene and dental hygiene degree completion 

programs as a bridge to connect the associate-level degree to the baccalaureate-level degree. Key 

https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=16598403&pre=&suf=&sa=0&dbf=0
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findings related to recommendations and support around raising the entry-level degree for the 

profession of dental hygiene. Overarching themes found in the integrative review included 

advancing the education for current population accessing healthcare, career motivation, content 

and formatting of degree completion programs, accreditation standards, articulation processes, 

and perceived benefits of higher entry level degree. This article provided insight on the amount 

of support cited in literature, but minimum quantitative evidence related to production of 

graduates at entry-level, the jobs those graduate pursue, and the feasibility of the current 

educational infrastructure withstanding this potential change in entry-level.  

Discussion of Findings from Article 2 

Chapter Three presented a quantitative study design examining the educational 

production from June 2023 to June 2024 and job postings for dental hygienists in June 2024. Key 

findings included statistically significant (p<0.0001) differences between the job postings 

requiring associate-level versus baccalaureate-level dental hygienists. These differences were 

related to soft and hard skills required by these jobs and categories of job titles. This adds 

significance to the literature because, to date, there is no literature specifically using live labor 

market data to assess job postings and educational production.  

Discussion of Findings from Article 3 

Chapter Four presented a qualitative study design from the perspectives of faculty from 

dental hygiene degree programs across the United States on the feasibility of raising the entry-

level dental hygiene degree. Key findings include positive attitudes towards raising the entry 

level degree which aligns with the extant literature. However, dental hygiene degree completion 

program directors also reported on policy and infrastructure shifts that would need to occur for 

feasibility of the change this large. Additional key findings included a report from participants on 
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a lack of motivation among students to pursue a baccalaureate-level education due to limited 

incentives or delineation in roles and responsibilities.  

Theoretical Implications  

The theoretical framework for this study is Ludwig von Bertalanffy’s research on systems 

theory.(von Bertalanffy, 1968) Findings from this study support the theory by showing the true 

complexity of a system as large as educational guidelines and structure for a whole 

profession.(von Bertalanffy, 1968) A transition as large as raising the entry-level degree for a 

profession has many aspects that are all related and crucial to obtain a true understanding of the 

system as a whole. This study highlighted several aspects of this proposed system change. 

Article one delved deep in the extant literature to see what existing research exists on the topic 

and identified gaps in the literature and system related to a need for further quantitative and 

qualitative data needed to prove the need for a system-wide change. Article two showed that the 

current system does have significant differences in the entry-level graduates and does contribute 

a need for further delineation of roles and responsibilities of how dental hygienists with different 

entry-level degrees can contribute similarly or uniquely to the field. Article three showed the 

perspectives of the educators in the system. Educators also expressed support but were able to 

highlight aspects of the system that were not already displayed in the extant literature.   

Implications for Practice  

The findings of this study generally imply that more research is needed surrounding the 

feasibility of raising the entry level degree of dental hygiene. This is directly implicated for 

practice because, as it stands, though there is a difference between the types of job postings 

requiring associate-level versus baccalaureate-level education, there seems to be a disconnect 

between the number of postings requiring baccalaureate-level dental hygienists and the amount 

https://sciwheel.com/work/citation?ids=12109893&pre=&suf=&sa=0&dbf=0
https://sciwheel.com/work/citation?ids=12109893&pre=&suf=&sa=0&dbf=0
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of baccalaureate-level dental hygienists produced. If dental hygienists can obtain an entry-level 

degree with both an Associate of Applied Science and a Bachelor of Science, there should be 

more differences in practice related to the number of postings for baccalaureate-level dental 

hygienists and delineated differences in practice responsibilities.(Commission on Dental 

Accreditation, 2024)  

Implications for Policy  

This dissertation yielded several implications for policy. Though there has been ongoing 

conversation and commentary among policymakers from professional associations supporting 

the raised entry-level, minimal policy change among the professional accrediting body, the 

Commission on Dental Accreditation Policy, or among state-wide and nation-wide legislation 

has been made.(Commission on Dental Accreditation, 2023) For implications for the 

Commission on Dental Accreditation, this dissertation suggests that because there is no change 

in the accreditation standards between associate-level and baccalaureate-level programs, there 

may be limited support from aspiring students and employers in the community to justify a 

higher entry-level degree.(Commission on Dental Accreditation, 2023) Since the practice of 

dental hygiene is dictated and governed by state and national legislation, this study also implies 

that major changes in legislation are warranted to enact true change in degree attainment and 

scope of practice.(American Dental Hygiene Association, 2023) While these policy implications 

and changes are not all-encompassing of the magnitude of change needed to successfully raise 

the entry-level degree, they may help mitigate the barriers currently being experienced.   
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Recommendations for Future Research  

While this three-article dissertation aimed to contribute to literature on the ongoing 

conversations about raising the entry-level degree of dental hygiene, the findings from all three 

articles show a need for ongoing research on this topic. The results and implications of this 

dissertation provide some unanswered questions related to the true feasibility of a raised entry 

level and specific changes in infrastructure that would need to occur. The findings show that 

though there is widespread support from various stakeholders but there is work to be done with 

policy and practice to support this level of change prior to furthering conversation among 

professional associations. Further qualitative and qualitative research can majorly contribute to 

this gap.  

Implication for Research 1: Continued Quantitative Research on Degree Utilization 

First, a quantitative study following graduates from both entry-level degrees throughout 

their careers is warranted. Since the quantitative aspect of this study was limited to the 

capabilities of a single software, JobsEQ, only real time information related to the term “dental 

hygienist” could be used.(Chmura, 2024) Information related to the potential changes in career 

path or other job opportunities not related to the search term were missing and could be 

extremely valuable to differentiate the degrees further. Future studies should include information 

such as duties performed in jobs, salary, graduate preparedness in these positions, etc. 

Implication for Research 2: Replication of Qualitative Research with more Stakeholders 

Next, the qualitative study methodology should be replicated to include several other 

types of stakeholders. Though associate-level graduates may currently see degree completion 

https://sciwheel.com/work/citation?ids=16622122&pre=&suf=&sa=0&dbf=0
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programs to complete their baccalaureate-level degrees and program directors of degree 

completion programs provide extremely valuable insight on the feasibility of raising the entry-

level degree, there are many other stakeholders that may be able to contribute insight. This 

populous may include students, practicing dental hygienists, educators, policymakers in 

professional associations, state dental boards, etc.   

Chapter Summary  

 In this chapter, three journal articles related to the raising of the entry-level for the 

profession of dental hygiene were summarized. After a restatement of the purpose and research 

questions, key findings for each chapter and journal article were reported. In addition to article 

key findings, theoretical implications, implications for policy, and recommendations for future 

research were provided to conclude the three-article dissertation.   
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Appendix A 

Comprehensive List of Soft Skills Identified 
 

Associate-Level Job Postings 
 Frequency Baccalaureate-Level Job Postings Frequency 

Communication (Verbal and written skills) 5,031 Communication (Verbal and written 
skills) 188 

Cooperative/Team Player 3,725 Cooperative/Team Player 111 

Coaching/Mentoring 2,056 Interpersonal Relationships/Maintain 
Relationships 72 

Interpersonal Relationships/Maintain 
Relationships 1,988 Self-Motivated/Ability to Work 

Independently/Self Leadership 35 

Work Ethic/Hard Working 810 Detail Oriented/Meticulous 33 
Manual Dexterity 431 Manual Dexterity 25 
Negotiation 406 Customer Service 24 
Customer Service 386 Problem Solving 24 
Detail Oriented/Meticulous 291 Time Management/Time Utilization 23 
Enthusiastic/Energetic 286 Enthusiastic/Energetic 22 
Organization 252 Organization 22 
Adaptability/Flexibility/Tolerance of 
Change and Uncertainty 182 Prioritize 18 

Ability to Work in a Fast Paced 
Environment 181 Adaptability/Flexibility/Tolerance of 

Change and Uncertainty 17 

Self-Motivated/Ability to Work 
Independently/Self Leadership 166 Optimism/Positive Attitude 17 

Confidentiality/Information Sensitivity 144 Good Judgment 16 
Prioritize 134 Public Speaking 15 

Optimism/Positive Attitude 118 Ability to Work in a Fast Paced 
Environment 13 

Speaking Clearly/Enunciation 100 Confidentiality/Information Sensitivity 13 
Grammar 96 Coachable/Willingness to Learn 12 
Taking Criticism 94 Listening 12 
Clerical 90 Punctual 12 
Time Management/Time Utilization 88 Work Ethic/Hard Working 11 
Multi-Task 83 Motivational 10 
Good Judgment 73 Multi-Task 8 
Punctual 67 Clerical 7 
Listening 64 Coaching/Mentoring 6 
Problem Solving 64 Analytical 5 
Initiative 63 Critical Thinking 5 
Leadership 61 Initiative 5 
Goal Oriented 59 Interviewing 4 
Competitiveness 45 Leadership 4 
Office Management 39 Decision Making/Decisiveness 3 
Coachable/Willingness to Learn 29 Project Management 3 
Supervision/Management 26 Assertiveness 2 
Efficiency 14 Efficiency 2 
Critical Thinking 13 Office Management 2 
Stress Management 12 People Skills 2 
Telephone Etiquette 11 Scheduling 2 
People Skills 10 Stress Management 2 
Self Confidence 10 Supervision/Management 2 
Decision Making/Decisiveness 9 Competitiveness 1 
Motivational 9 Consulting 1 

Professional Networking 9 
Dispute Resolution/Conflict 
Resolution/Diplomacy/Problem 
Resolution 

1 

Quick Learner 7 Emotional Intelligence 1 



  73 

 

Emotional Intelligence 6 Global Perspective 1 
Good Hygiene 6 Goal Oriented 1 
Outgoing/Extrovert/People Person 6 Humor/Funny/Comical/Quick-wittedness 1 
Analytical 5 Open-Minded 1 
Persistence/Perseverance/Resilience 5 Results Focused 1 
Results Focused 5 Self Confidence 1 
Dispute Resolution/Conflict 
Resolution/Diplomacy/Problem 
Resolution 

4 Speaking Clearly/Enunciation 1 

Humor/Funny/Comical/Quick-wittedness 4 
Technology Savvy 4 
Creativity 3 
Reasoning 3 
Common Sense 2 
Crisis Management 2 
Emotion Management 2 
Interviewing 2 
Patience 2 
Process Improvement 2 
Quality Assurance (QA) 2 
Resourcefulness 2 
Scheduling 2 
Customer Focused 1 
Dealing With Difficult People/Managing 
Difficult Conversations 1 

Empathy 1 
Project Management 1 
Public Speaking 1 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  74 

 

Appendix B 

Comprehensive List of Hard Skills Identified 
 

Associate-Level Job Postings 
 Frequency Baccalaureate-Level Job Postings Frequency 

Ability to Lift 41-50 lbs. 3,829 Spanish 45 
IT Support 1,977 Microsoft Office 30 
Teaching/Training, Job 696 Pediatrics 22 
Henry Schein Dentrix Software 373 Dental Software 20 
Radiology 346 Ability to Lift 41-50 lbs. 19 
Surgical Masks 246 Teaching/Training, Job 19 
Dental Software 212 Microsoft Excel 18 
Occupational Safety and Health 
Administration Regulations (OSHA 
Regulations) 

201 Henry Schein Dentrix Software 17 

Microsoft Excel 146 Public Health 16 
Pediatrics 144 Microsoft Word 15 
Dental Terminology 133 EagleSoft 12 
Autoclaves 121 Epic Systems 12 
EagleSoft 115 Electronic Health Record (EHR) 11 
Sterilization 112 Open Dental 11 
Calculators 107 Microsoft Outlook 10 
Ability to Lift 31-40 lbs. 97 Sterilization 10 
Rubber Dams 92 Data Entry 9 
Understanding of Health Insurance 
Portability and Accountability Act 
(HIPAA) 

92 Personal Computers (PC) 9 

Spanish 67 Bilingual 8 
Microsoft Office 66 Radiology 8 
Hospitality 52 Triage 8 
Patient Education 52 Patient Care 6 
Physiology 47 Clinical Research 5 
Google 45 Community Outreach 5 
Radiography 43 Medical Coding 5 
Anatomy 40 Ability to Lift 21-30 lbs. 4 
Microsoft Outlook 29 Medical Terminology 4 
Microsoft Word 29 Microsoft PowerPoint 4 

Open Dental 27 
Understanding of Health Insurance 
Portability and Accountability Act 
(HIPAA) 

4 

Working With Children 27 Word Processing 4 
Patient Care 26 Ability to Lift 51-100 lbs. 3 
Epic Systems 25 Automated External Defibrillators (AED) 3 
Bilingual 24 Dental Assisting 3 
Public Health 24 Mathematics 3 
Keyboarding/Typing 22 Oxygen Supplies 3 
Word Processing 22 Patient Education 3 
Electronic Health Record (EHR) 21 Surgical Masks 3 
Ability to Lift 21-30 lbs. 16 Ability to Lift 31-40 lbs. 2 
Ability to Lift 11-20 lbs. 13 Anatomy 2 
Employment Law 13 Computer Terminals 2 
Infection Control 13 Dental Terminology 2 
Information Security 12 English 2 
Medical Coding 12 Google Drive 2 
Dental Assisting 10 IT Support 2 
Microsoft PowerPoint 10 Keyboarding/Typing 2 
English 9 Medical Records Software 2 
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Medical Terminology 9 Rubber Dams 2 
Oxygen Supplies 9 Spreadsheet Programs 2 
Prezi 8 eClinicalWorks 2 
Vital Signs 8 Ability to Lift 11-20 lbs. 1 
Waterfall 7 Air Compressors 1 
CS SoftDent 6 Arabic 1 
Insurance Billing 6 Aseptic Technique 1 
Protective Gloves 6 Calculators 1 

Charting Software 5 Career Development/Professional 
Development 1 

Computer Terminals 5 Charting Software 1 
Oximeters 5 Data Analysis 1 
Electronic Medical Record System (EMR 
System) 4 Database Management Software 1 

Mathematics 4 Finance 1 
Personal Computers (PC) 4 Google 1 
Planet DDS Denticon 4 Google Suite 1 
Spreadsheet Programs 4 Home Health Care 1 
Wound Care 4 Imaging Software 1 
Aseptic Technique 3 Information Security 1 
Binoculars 3 Insurance 1 
Community Outreach 3 Insurance Billing 1 
Database Software 3 Managed Care 1 
Massage Therapy 3 Manufacturing 1 
Patient Scheduling 3 Mental Health 1 
APEX 2 Microsoft Power BI 1 

Ability to Lift 51-100 lbs. 2 
Occupational Safety and Health 
Administration Regulations (OSHA 
Regulations) 

1 

Data Analysis 2 Pharmacology 1 
Finance 2 Presentation 1 
Hmong 2 Python 1 
Home Health Care 2 Retail Management 1 
Insurance 2 Sales 1 
Somali 2 Structured Query Language (SQL) 1 
The Family and Medical Leave Act 
(FMLA) 2 Urinalysis 1 

Unity 2 User Interface 1 
Apple 1 Vietnamese 1 
Automated External Defibrillators (AED) 1 
Career Development/Professional 
Development 1 

Child Care/Babysitting 1 
Customer Relationship Management 
(CRM) 1 

Electronic Medical Record Software 
(EMR Software) 1 

Flares 1 
Grant Writing 1 
Inventory Control 1 
Inventory Management 1 
Jasmine 1 
Laboratory Information System (LIS) 1 
Long-Term Care 1 
MEDITECH Software 1 
Mandarin 1 
Medical Imaging Systems 1 
Medical Records Software 1 
NextGen 1 
Office Administration 1 
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Portuguese 1 
Presentation 1 
Program Development 1 
Risk Management 1 
Russian 1 
Scheduling Software 1 
Statistical Analysis System (SAS) 1 
Sterilizing Equipment 1 
Triage 1 
Web Browser Software 1 
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Appendix C 

Comprehensive List of Job Titles 
 
Associate-Level Job Postings Frequency Baccalaureate-Level Job Postings Frequency 

Dental Hygienist 4,514 Dental Hygienist 151 

Dental Hygienist RDH 1,392 Registered Dental Hygienist 76 

Registered Dental Hygienist 608 Dental Hygienist Health 55 

Licensed Dental Hygienist 124 Dental Hygienist - WM Health 15 

Licensed Dental Hygienist - FT/PT 112 Hygienist 9 

Dental Nurse (Hygienist) 101 Registered Dental Hygienist (RDH) 7 

Dental Nurse (Hygienist) - FT/PT 89 OPS DENTAL HYGIENIST - 64906067 6 

Registered Dental Hygienist - FT/PT 89 Public Health Dental Hygienist 6 

Hygienist 88 PS Dental Hygienist 5 

RDH (Registered Dental Hygienist)- Make your 
Own Schedule and Choose Your Pay 

87 Dental Hygienist (Located in NE; Part-Time) 4 

Dental Hygienist - choose your shift 77 Dental Hygienist - Fluoride Program 4 

Dental Hygienist - choose your own schedule 68 Dental Hygienist - Periodontics (60%-80%) 4 

Dental Hygienist - part-time/full-time 59 Dental Nurse (Hygienist) 4 

Part Time Dental Hygienist 51 Dental Nurse (Hygienist) - FT/PT 4 

Dental Hygienist - Part Time 47 Licensed Dental Hygienist - FT/PT 4 

Registered Dental Hygienist (RDH) 43 Dental Hygenist 3 

Dental Hygienist RDH Part Time 25 Dental Hygienist - SDPI Grant 3 

Hygienist with $5000 SIGN ON BONUS 23 Dental Hygienist - WM Health - $10,000 Sign-On 
Bonus 

3 

Dental Hygienist - Full Time 19 OPS DENTAL HYGIENIST - 64906981 1 3 

Dental Hygienist (RDH) - $10,000 Sign On 18 Part Time Hygienist 3 

Dental Hygienist E11 14 60% Dental Hygienist - Periodontics 2 

Registered Dental Hygienist- FL 14 ASDOH - Dental Hygienist Instructor, Dentistry in 
the Community (.8 FTE) 

2 

Dental Hygienist (RDH) - $6,000 Sign On 13 DENTAL HYGIENIST III - #23-004232-0001 2 

Part Time Hygienist 13 DENTAL HYGIENIST III - #24-004232-0001 2 

Temp Dental Hygienist 13 Dental Hygiene Director 2 

Traveling Dental Hygienist (Private Dental Office) 13 Dental Hygienist (FT) 2 

Hygienist in Training 12 Dental Hygienist (Full and Part Time) 2 

Dental Hygienist (RDH) - $5,000 Sign On 11 Dental Hygienist (Registered) 2 

Dental Hygienist - $6K Sign-on + $15K Relocation 
Bonus 

11 Dental Hygienist - Floater 2 

Pediatric Dental Hygienist 11 Dental Hygienist - Full Time 2 

STEPS Dental Hygienist 11 Dental Hygienist - Rock Family Dental 2 
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TEMPORARY Dental Hygienist 11 Dental Hygienist - WM Health - $7,500 Sign-On 
Bonus 

2 

Dental Hygienist (RDH) - $5,000 Sign on Bonus 10 Dental Hygienist I (Registered)- UL Head Start 2 

Dental Hygienists 10 Dental Hygienist, Chapel Hill 2 

PHDHP Dental Hygienist - Dauphin County 
(Field/Remote) 

10 Dental Hygienist- Dental Clinic ES 2 

Dental Hygienist (Live and Work in Germany) 9 Dental Hygienist-Advanced General Dentistry-
School of Dentistry 

2 

Dental Hygienist - $12,000 Sign On Bonus 9 Dental Hygienist/Westbank/High Paying/Easy 
schedule/Near West Jeff 

2 

Dental Hygienist - Temporary 9 Educator-Dental Hygienist 2 

Hygienist Job in NJ 9 LLD / Hygienist 2 

Hygienist with $10,000 SIGN ON BONUS 9 Registered Dental Hygienist - BV 2 

PT/FT Licensed Dental Hygienist 9 Registered Dental Hygienist - General Dentistry 2 

Temporary Dental Hygienist 9 Registered Dental Hygienist - North Druid Hills 2 

Temporary Dental Hygienist (RDH) 9 School Based Dental Hygienist (Part-time) 2 

Dental Hygienist (RDH) - $12,000 Sign On 8 School Health Dental Hygienist 2 

Dental Hygienist - $5,000 Sign On Bonus 8 TEACHER - DENTAL HYGIENIST 2 

Hygienist Job in OH 8 Temporary Clinical Dental Hygienist (Grant 
Funded) 

2 

TEMPLATE - Dental Hygienist (RDH) 8 ASDOH - Dental Hygienist Instructor, Affiliated 
Practice 

1 

Dental Hygienist (RDH) - $12,000 Sign On Bonus 7 ASDOH - Dental Hygienist Instructor, part time 1 

Dental Hygienist - $5,000 Sign-On Bonus 7 Adjunct Instructor - Registered Dental Hygienist for 
Department of Oral Health P 

1 

Dental Hygienist - Floater 7 Adjunct, Registered Dental Hygienist 1 

Hygienist with SIGN ON BONUS 7 Bilingual (Spanish) Dental Wellness Coordinator - 
RDH \/ Hygienist \/ Educator 

1 

Part-time RDH 7 Bilingual Dental Hygienist 1 

Dental Hygienist (RDH) - $10,000 Sign on Bonus 6 Certified Registered Dental Hygienist 1 

Dental Hygienist (RDH)-$10,000 Sign On Bonus 6 Clinical Dental Hygienist 1 

Dental Hygienist - PART-TIME & FLEXIBLE 
OPTIONS AVAILABLE 

6 Community Oral Health Coordinator - Registered 
Dental Hygienist 

1 

Dental Hygienist - Sign On Bonus 6 DENOVO-DENTAL HYGIENIST 1 

Full Time Dental Hygienist 6 Dental Administrator (Registered Dental Hygienist) 1 

Dental Hygienist (RDH)-$5,000 Sign-On Bonus 5 Dental Hygeniest 1 

Dental Hygienist - $10,000 Sign On Bonus 5 Dental Hygiene Instructor 1 

Dental Hygienist - Per Diem 5 Dental Hygiene Instructor - Part-Time 1 

Dental Hygienist 3 5 Dental Hygienist ( Monday Tuesday ) 1 

Dental Hygienist Part-time and PRN 5 Dental Hygienist ( NC) 1 

Dental Hygienist- MDP Milledgeville 5 Dental Hygienist (60%) - Periodontics 1 
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Dental Hygienist- Outshine Dental Hammond 
($5,000 signing bonus) 

5 Dental Hygienist (Part-Time) - $50-75/hr 1 

Dental Hygienist- Schramm Dentistry 5 Dental Hygienist (Wage) - #W0008 1 

Dental Hygienist- Vicksburg Family Dental 5 Dental Hygienist (Wage) - #W0019 1 

Dental Hygienist: Brownwood 5 Dental Hygienist - $10K Sign - On Bonus 1 

Dental Hygienist: Crockett 5 Dental Hygienist - $41-$50/hour 1 

Registered Dental Hygienist Part-Time 5 Dental Hygienist - Days, No Weekends or Evenings 1 

Dental Hygienist (RDH) - $3,000 Sign On 4 Dental Hygienist - Full Time/Part Time 1 

Dental Hygienist (RDH)- $5,000 Sign On Bonus 4 Dental Hygienist - Hibbing Clinic 1 

Dental Hygienist - $2,500 Sign On Bonus 4 Dental Hygienist - NY 1 

Dental Hygienist - Float 4 Dental Hygienist - On-Call; As-Needed 
(Temporary/Hourly) 

1 

Dental Hygienist - Recruitment/Relocation 
Incentive Authorized 

4 Dental Hygienist - PA 1 

Dental Hygienist- Dental Partners of North Georgia 4 Dental Hygienist - Part Time - Anderson 1 

Dental Hygienist- Lexington Family Dental 4 Dental Hygienist - Up To $10,000 Sign-On Bonus 1 

Dental Hygienist- Part Time: Gainesville 4 Dental Hygienist - WM Health - Full Time 1 

Dental Hygienist: Stephenville 4 Dental Hygienist - WM Health - Part Time 1 

Dental Hygienist: Sulphur Springs 4 Dental Hygienist - part time/contingent 1 

Dental Hygienists to Live and work in Germany 4 Dental Hygienist : Coffeewood Correctional Center 
#00478 

1 

Hygienist - FL Palm Coast($5000 Sign on Bonus) 4 Dental Hygienist Great Hill Dental MA 1 

Hygienist with $5,000 SIGN ON BONUS 4 Dental Hygienist Health - $10,000 SIGN ON 
BONUS 

1 

Hygienist with $7500 SIGN ON BONUS 4 Dental Hygienist Health - $10,000 Sign On Bonus 1 

Hygienist with $8000 SIGN ON BONUS 4 Dental Hygienist Health - $5,000 Sign-On Bonus 1 

MOSDOH - Dental Hygienist - Instructor (.5 FTE) 4 Dental Hygienist Health - $7,500 Sign On Bonus 1 

Registered Dental Hygienist - Missouri 4 Dental Hygienist Health - $7,500 Sign-On Bonus 1 

Seeking a Registered Dental Hygienist 4 Dental Hygienist Health - PRN 1 

Temp Hygienist 4 Dental Hygienist RDH 1 

Bilingual Dental Hygienist 3 Dental Hygienist Radiology Clinic Lead 1 

CHC Dental Hygienist - Together For Health 
Dental Center 

3 Dental Hygienist School Health Services 1 

DENTAL HYGIENIST - 64062548 3 Dental Hygienist Specialist 1 

Dental Hygienist $10,000 sign on bonus 3 Dental Hygienist | 3-4 day only | No Weekends 1 

Dental Hygienist (Full Time) - Riedman Health 
Center 

3 Dental Hygienist, Hibbing MN 1 

Dental Hygienist (RDH) - $10,000 Sign On Bonus 3 Dental Hygienist, Part-time, HPU Health- Franklin 
Street 

1 

Dental Hygienist (RDH) - $2,500 Sign On 3 Dental Hygienist- Russell Street Clinic- Relief 1 

Dental Hygienist (RDH) - $5,000 Sign On Bonus 3 Dental Hygienist- School Health Services 1 
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Dental Hygienist (RDH) - $500 Stipend for the first 
12 months 

3 Dental Hygienist-Advanced General Dentistry-
School of Dentistry-Part-Time 

1 

Dental Hygienist (RDH) - $7,500 Sign On 3 Dental Hygienist-Leap Kids 1 

Dental Hygienist (RDH) - Brand New Office in TX 3 Dental Hygienist: Nottoway Correctional Center 1 

Dental Hygienist (RDH) - Float 3 Dental Hygienists 1 

Dental Hygienist (RDH)-$5,000 Sign On Bonus 3 Dental Pediatric Embedded - Registered Dental 
Hygienist 

1 

Dental Hygienist - Advanced Dental Clinic 3 Dental equipment Traniner 1 

Dental Hygienist - Anderson Dental Partners 3 Full Time Dental Hygienist 1 

Dental Hygienist - Full Time Omaha 3 Full or Part-Time Dental Hygienist 1 

Dental Hygienist - Part-time PT 3 HYGIENIST, School of Dental Medicine, Clinical 
Affairs 

1 

Dental Hygienist - Sign-On Bonus $5000 3 Hygiene 1 

Dental Hygienist AZ Practice 3 Hygienist - FL ( 2 Days) 1 

Dental Hygienist Lead 3 Hygienist - FL Inverness ($5000 Sign On Bonus) 1 

Dental Hygienist Needed Immediately 3 Hygienist - Mondays and Fridays 1 

Dental Hygienist Per diem Virtua Camden Dental 
Center 

3 Hygienist in Training 1 

Dental Hygienist TEMP FT 3 Lead Registered Dental Hygienist 1 

Dental Hygienist | Casual Hours | Dental Clinic 3 N408-2223 Registered Dental Hygienist - Health 
Services 

1 

Dental Hygienist- Baker Dental 3 N519-2223 Registered Dental Hygienist - Health 
Services 

1 

Dental Hygienist- Dental Partners Tifton 3 OPS DENTAL HYGIENIST - 64854667 1 

Dental Hygienist- Highsmith Dental 3 PS Dental Hygienist - UHospital Dental Clinic 1 

Dental Hygienist- Low Country Periodontics 
Hilton Head Island 

3 Part Time Dental Hygienist 1 

Dental Hygienist- Part Time: Canyon Lake 3 Part Time Dental Hygienist (Bonus) 1 

Dental Hygienist- Part Time: Rosenberg 3 Part-Time Registered Dental Hygienist 1 

Dental Hygienist- Southern Oak Dental Bluffton 3 Pharmaceutical Hygienists 1 

Dental Hygienist-$5000 Sign On Bonus 3 Public Health Dental Hygiene Practitioner 1 

Dental Hygienist: Bryan 3 Public Health Dental Hygienist - AP 1 

Dental Hygienist: Lindale 3 Registered Dental Hygienist (Fill-In) 1 

Full Time Hygienist 3 Registered Dental Hygienist - $35-$40/hour 1 

Hygienist - Acworth 3 Registered Dental Hygienist - (Marietta) Georgia 1 

Hygienist - FL St Lucie West ($5000 Sign On 
Bonus) 

3 Registered Dental Hygienist - Acworth 1 

Hygienist - Sprayberry 3 Registered Dental Hygienist - Adult Dental 1 

PT Dental Hygienist 3 Registered Dental Hygienist - Alpharetta 1 

Part Time Registered Dental Hygienist 3 Registered Dental Hygienist - College of Dental 
Medicine 

1 
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Part Time- Dental Hygienist- Vicksburg Family 
Dental North 

3 Registered Dental Hygienist - Dental Pediatric 
Embedded 

1 

Registered Dental Hygienist (Apple Grove) 3 Registered Dental Hygienist - Douglasville 1 

Registered Dental Hygienist (RDH) - Up to $60/hr 3 Registered Dental Hygienist - Fayetteville 1 

Registered Dental Hygienist (Taos) 3 Registered Dental Hygienist - GA 1 

Registered Dental Hygienist - Up to $72/hr 3 Registered Dental Hygienist - North East Georgia 
Offices 

1 

Registered Dental Hygienist in Franklin Park - ( 
New Grads Welcome!) 

3 Registered Dental Hygienist - Perimeter 1 

Registered Dental Hygienist-Vermont 3 Registered Dental Hygienist - Sprayberry 1 

STEPS Dental Hygienist - PRN - KY Clinic 3 Registered Dental Hygienist - Tuscawilla 1 

TEMP/PT-Dental Hygienist- Periodontal 
Associates of Memphis 

3 Registered Dental Hygienist, Instructor, Career-Line 
Appointment 

1 

Travel Dental Hygienist 3 Registered Dental Hygienist, X-Ray Imaging Lead 1 

Traveling Dental Hygienist (Private Office) 3 Registered Dental Hygienists 1 

CHC Dental Hygienist - Pike Dental Center 2 Research Dental Hygienist 1 

Casual Dental Hygienist - St. Paul Clinic 2 School Based Dental Hygienist (Per Diem) 1 

DENTAL HYGIENIST (ADVANCED 
CLINICAL) 

2 School Dental Hygienist 1 

DENTAL HYGIENIST - 64049933 2 Talented and Dynamic Hygienist 1 

Dental Hygienist $10,000 SIGN ON BONUS 2 Temporary Dental Hygienist 1 

Dental Hygienist (#021984) Tyger River CI, 
Enoree (SPARTANBURG) Level 2 

2 USA Dental Hygienist - WM Health - $7,500 Sign-
On Bonus 

1 

Dental Hygienist (#021985) McCormick CI, 
McCormick (MCCORMICK) Level 3 

2 USA Dental Hygienist Health 1 

Dental Hygienist (Advanced Clinical) 2 Utilization Management Dental Hygienist 1 

Dental Hygienist (Outpatient) - Part Time, Tulare 
Medical Office 

2   

Dental Hygienist (RDH) - $15,000 Sign On 2   

Dental Hygienist (RDH) - $20,000 Sign On 2   

Dental Hygienist (RDH) - $3,000 Sign On Bonus 2   

Dental Hygienist (RDH) - New Office in IN 2   

Dental Hygienist (RDH)- $10,000 Sign-On Bonus 2   

Dental Hygienist (RDH)-$10,000 Sign-On Bonus 2   

Dental Hygienist - $50-$60/hour 2   

Dental Hygienist - $5000 Sign-On 2   

Dental Hygienist - Central State Hospital 
Milledgeville 

2   

Dental Hygienist - Competitive Salary 2   

Dental Hygienist - Dental Partners Dawson Road 2   

Dental Hygienist - Dental Partners Hwy 19 2   



  82 

 

Dental Hygienist - Dental Service 2   

Dental Hygienist - FL (No Weekends) 2   

Dental Hygienist - Flexible Schedule Options 2   

Dental Hygienist - Full-Time or Part-Time 2   

Dental Hygienist - Full-time or Part-time PT 2   

Dental Hygienist - Health, Dental, and Vision 
Insurance 

2   

Dental Hygienist - Knoxville Pediatric Dentistry 2   

Dental Hygienist - Lourdes Center for Oral Health 2   

Dental Hygienist - MD 2   

Dental Hygienist - MDP Stonewall 2   

Dental Hygienist - Martinsburg 2   

Dental Hygienist - RECRUITMENT INCENTIVE 
MAY BE AUTHORIZED 

2   

Dental Hygienist - Slover Dental 2   

Dental Hygienist - Smile Station Pediatric 
Dentistry 

2   

Dental Hygienist - Temp/Float 2   

Dental Hygienist - Up To $70/hr 2   

Dental Hygienist -Large Sign On Bonus 2   

Dental Hygienist Full Time or Part Time 2   

Dental Hygienist Full/Part time 2   

Dental Hygienist I 2   

Dental Hygienist Needed 2   

Dental Hygienist PRN 2   

Dental Hygienist, Bloomington& MN Area 2   

Dental Hygienist- Anderson Dental Partner 2   

Dental Hygienist- Benner & Townsend Dentistry 2   

Dental Hygienist- Cox Family Dentistry 2   

Dental Hygienist- Darryl Field Periodontics 2   

Dental Hygienist- Dental Group of Byram 2   

Dental Hygienist- Dental Partners 2   

Dental Hygienist- Dental Partners Vienna 2   

Dental Hygienist- Full Time: CC Saratoga 2   

Dental Hygienist- Full Time: Port Arthur 2   

Dental Hygienist- Hurt Family Dental 2   

Dental Hygienist- Jonesville Family Dentistry 2   

Dental Hygienist- MDP Fitzgerald 2   

Dental Hygienist- MDP Tifton 2   
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Dental Hygienist- Outpatient Medical Center 
(OMC) 

2   

Dental Hygienist- Part Time: Port Arthur 2   

Dental Hygienist- Periodontal Associates of 
Memphis 

2   

Dental Hygienist- Richmond Hill Family & 
Cosmetic Dentistry 

2   

Dental Hygienist- Smile Center of Orlando 2   

Dental Hygienist- Southern Oak Dental Conway 2   

Dental Hygienist- Towne Lake Dental 2   

Dental Hygienist-$10K Sign-On 2   

Dental Hygienist-Chatham County 2   

Dental Hygienist-MM 2   

Dental Hygienist: Canyon Lake 2   

Dental Hygienist: Castroville 2   

Flex Dental Hygienist 2   

Govt. Dental - Registered Dental Hygienist Closing 
Date: Open Until Filled 

2   

HSDE06-2024-00672-Dental Hygienist-Lander 2   

HYGIENIST GENERAL 2   

Hourly Dental Hygienist 2   

Hygienist (FT) 2   

Hygienist - FL 2   

Hygienist - FL ($5,000 Sign On Bonus!!) 2   

Hygienist - FL ($5,000 Sign on Bonus!!) 2   

Hygienist - FL (Fridays) 2   

Hygienist - FL Beneva 2   

Hygienist - FL Dunedin (Saturdays) 2   

Hygienist - FL Killeen ($5000 Sign On Bonus) 2   

Hygienist - FL Mandarin (Fridays) 2   

Hygienist - FL Mandarin (Monday- Friday) 2   

Hygienist - FL Poinciana ($5000 Sign On Bonus) 2   

Hygienist - FL Port Charlotte ($5000 Sign On 
Bonus) 

2   

Hygienist - FL Punta Gorda (Thursday and Friday) 2   

Hygienist - FL Riverview (Wednesday and Friday) 2   

Hygienist - FL Sarasota 2   

Hygienist - FL Sebring ($5000 Sign On Bonus) 2   

Hygienist - FL Tallahassee (Saturdays) 2   

Hygienist - Fayetteville 2   
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Hygienist - GA ( Any Two Days!) 2   

Hygienist - GA ( Monday - Thursday) $5000 Sign 
on bonus 

2   

Hygienist - GA ($5,000 Sign on Bonus!!) 2   

Hygienist - GA ($5000 Sign On Bonus) 2   

Hygienist - GA ($5000 Sign on Bonus) 2   

Hygienist - GA Alpharetta 2   

Hygienist - GA Buckhead ($5000 Sign on Bonus) 2   

Hygienist - GA Peachtree City ($5000 Sign On 
Bonus) 

2   

Hygienist - GA Perimeter (Monday, Every other 
Tues, Wednesday and Saturday) 

2   

Hygienist - GA Suwanee 2   

Hygienist - Marietta Trade, GA ($5,000 Sign On 
Bonus!) 

2   

Hygienist - Sprayberry, GA ($5,000 Sign on 
Bonus!!) 

2   

Hygienist - TX Killeen ($5000 Sign on Bonus) 2   

Hygienist PT 2   

Hygienist with $7000 SIGN ON BONUS 2   

Lead Dental Hygienist 2   

Looking For Dental Hygienist Who Want To Make 
A Impact 

2   

OPS DENTAL HYGIENIST - 64854667 2   

Outstanding Dental Hygienist 2   

P/T Dental Hygienist 2   

Part Time Dental Hygienist - Southern Oak Dental 
Bluffton 

2   

Pediatric Registered Dental Hygienist / Orthodontic 
Assistant 

2   

Registered Dental Hygienist $500 Sign On Bonus 2   

Registered Dental Hygienist $500 Sign On Bonus - 
Brentwood Pediatric Dentistry 

2   

Registered Dental Hygienist (Jeff DDS) 2   

Registered Dental Hygienist (Lakeside Family 
Dentistry) 

2   

Registered Dental Hygienist - $50-$55/hour 2   

Registered Dental Hygienist - SOHP Program Field 
Consultants 

2   

Registered Dental Hygienist - Wisconsin 2   

SUPERVISORY DENTAL HYGIENIST 2   

TEMP/PT-Dental Hygienist- Dental Center of 
North Augusta 

2   
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Temp/PT-Dental Hygienist- Benner & Townsend 
Dentistry 

2   

Traveling Dental Hygienist 2   

A LOVE LETTER to my future Hygienist 1   

A LOVE LETTER to my future Part-time 
Hygienist 

1   

AMAZING Registered Dental Hygienist 1   

Adjunct Registered Dental Hygienist 1   

Ambitious and Positive Dental Hygeinist 1   

Anesthetizing Hygienist 1   

BRAND NEW JOB POSTING FOR DENTAL 
HYGIENEST 

1   

Bilingual Registered Dental Hygienist 1   

CRDH Dental Hygienist 1   

Certified Registered Dental Hygienist 1   

DENTAL HYGIENIST - SES - 64057416 1   

DENTAL HYGIENIST CLINICAL 1   

DENTAL HYGIENIST|DIRECT 
HIRE|COMPETITIVE SALARY & BENEFITS 

1   

DENTAL HYGIENST 1   

DENTAL HYGIENST - PART TIME 1   

Dental - Dental Hygienist 1   

Dental Assistant Hygienist Per Diem 1   

Dental Hygeinist 1   

Dental Hygenist 1   

Dental Hygentist 1   

Dental Hygentist - Greer, SC 1   

Dental Hygiene - Full-time 1   

Dental Hygiene Coordinator 1   

Dental Hygiene Position 1   

Dental Hygiene Practitioner 1   

Dental Hygiene Specialist - Anesthesia Certified 1   

Dental Hygiene Specialist - Patient Education 
Focus 

1   

Dental Hygiene Specialist with Anesthesia License 1   

Dental Hygienest 1   

Dental Hygienist #3847 1   

Dental Hygienist $15,000 Sign on Bonus 1   

Dental Hygienist $60-$66 per hour 1   

Dental Hygienist $60-$66 per hour + $5K Bonus 1   
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Dental Hygienist $60-$66 per hour - $5k Sign-on 
Bonus for FT 

1   

Dental Hygienist $61-$70 per hour - $5k Sign-on 
Bonus for FT 

1   

Dental Hygienist ( AZ) 1   

Dental Hygienist (#021983) Medical Support, 
Columbia (RICHLAND) 

1   

Dental Hygienist (#021986) Turbeville CI, 
Turbeville (CLARENDON) Level 2 

1   

Dental Hygienist (1 years experience / License 
required) 

1   

Dental Hygienist (C) 1   

Dental Hygienist (Community Health) 1   

Dental Hygienist (DOH/DDSD #74938) 1   

Dental Hygienist (Element - Tomball) 1   

Dental Hygienist (Exceptional Pay) 1   

Dental Hygienist (FT) 1   

Dental Hygienist (Full Time / Day) - Abington 
Memorial Hospital - Dental Clinic 

1   

Dental Hygienist (Full Time) | Dental Group at 
Ridgeway 

1   

Dental Hygienist (Full Time) | St. Mary's Campus 1   

Dental Hygienist (Outpatient) - Full Time, Tulare 
Medical Office 

1   

Dental Hygienist (Outpatient) - Part Time, Hanford 
Dental 

1   

Dental Hygienist (Outpatient), Per Diem 1   

Dental Hygienist (PHDHP) 1   

Dental Hygienist (PRN) - NC - 1   

Dental Hygienist (Part-time) - Friday only 1   

Dental Hygienist (Part-time) Mondays 1   

Dental Hygienist (Part-time) Saline 1   

Dental Hygienist (Per Diem) | Riedman Health 
Center 

1   

Dental Hygienist (RDH) $10,000 Sign On Bonus 1   

Dental Hygienist (RDH) $6,000 Sign On 1   

Dental Hygienist (RDH) $7,500 Sign on Bonus 1   

Dental Hygienist (RDH) - $1,000 monthly stipend 
for 12 months 

1   

Dental Hygienist (RDH) - $1,500 Sign On 1   

Dental Hygienist (RDH) - $12,000 1   

Dental Hygienist (RDH) - $12,000 Sign O 1   
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Dental Hygienist (RDH) - $12,000 Sign on Bonus 1   

Dental Hygienist (RDH) - $2,000 Sign On Bonus 1   

Dental Hygienist (RDH) - $20,000 Sign-On Bonus 1   

Dental Hygienist (RDH) - $5,000 Sign-On Bonus 1   

Dental Hygienist (RDH) - $500 Monthly Stipend 
for First 12 Months 

1   

Dental Hygienist (RDH) - $6,000 Sign On Bonus 1   

Dental Hygienist (RDH) - $6,000 Sign on Bonus 1   

Dental Hygienist (RDH) - $625 monthly stipend 
for 12 months 

1   

Dental Hygienist (RDH) - $7,500 Sign on Bonus 1   

Dental Hygienist (RDH) - FT or PT 1   

Dental Hygienist (RDH) - Full Time 1   

Dental Hygienist (RDH) - Sign on Bonus - 
Relocation Assistance 

1   

Dental Hygienist (RDH) - TX 1   

Dental Hygienist (RDH) -$10,000 Sign on Bonus 1   

Dental Hygienist (RDH) Mobile/Portable 1   

Dental Hygienist (RDH)$10,000 Sign-On Bonus 1   

Dental Hygienist (RDH)$2,000 Sign-On Bonus 1   

Dental Hygienist (RDH)$5,000 Sign-On Bonus 1   

Dental Hygienist (RDH)- $7,500 Sign On Bonus 1   

Dental Hygienist (RDH)- $850 incentive paid 
monthly 

1   

Dental Hygienist (RDH)-$15,000 Sign On Bonus 1   

Dental Hygienist (RDH)-$25,000 Sign-On Bonus 1   

Dental Hygienist (RDH)-$5,000 Sign On bonus 1   

Dental Hygienist (RDH)-$5,000 sign on bonus 1   

Dental Hygienist (RDH)-$7,500 Sign On Bonus 1   

Dental Hygienist (RDH)-Sign-On Bonus - $1,000 
monthly stipend for first 12 months 

1   

Dental Hygienist (RDH)-Sign-On Bonus-$850 
monthly stipend for first 12 months 

1   

Dental Hygienist (Registered) // Full-time 1   

Dental Hygienist (TEMP FT/PT/PERDIEM) 1   

Dental Hygienist (Varied) #43631 1   

Dental Hygienist (entry level or experienced) 1   

Dental Hygienist (flexible part-time) 1   

Dental Hygienist (temp) 1   

Dental Hygienist - $10,000 Sign On Bonus 
RUTLAND & SHOREWELL 

1   



  88 

 

Dental Hygienist - $15,000 Sign On Bonus 1   

Dental Hygienist - $2,500 Sign On 1   

Dental Hygienist - $35-$45/hour 1   

Dental Hygienist - $36-$40/hour 1   

Dental Hygienist - $43-$50/hour 1   

Dental Hygienist - $45-$48/hour 1   

Dental Hygienist - $5,000 1   

Dental Hygienist - $5,000 Sign on Bonus 1   

Dental Hygienist - $5,000 Sign-on Bonus 1   

Dental Hygienist - $50 + Benefits 1   

Dental Hygienist - $50-$55/hour 1   

Dental Hygienist - $5000 Sign On Bonus 1   

Dental Hygienist - $5000 Sign on Bonus 1   

Dental Hygienist - $5000 Sign-On Bonus 1   

Dental Hygienist - $61-$70/hr 1   

Dental Hygienist - (1099 Independent Contract) 1   

Dental Hygienist - (Advanced Clinical) 1   

Dental Hygienist - 1- 4 days a week - your choice 1   

Dental Hygienist - 1792266 1   

Dental Hygienist - 5k Sign-On Bonus 1   

Dental Hygienist - AZ 1   

Dental Hygienist - AZ - 2570613-5770 1   

Dental Hygienist - Alaska - Kodiak Area Native 
Association 

1   

Dental Hygienist - Ballston Exchange 1   

Dental Hygienist - Branch Health Clinic Yuma 1   

Dental Hygienist - Contract - Nassau County 1   

Dental Hygienist - Contract Nassau County 1   

Dental Hygienist - Del City - OKC 1   

Dental Hygienist - Dental Center of North Augusta 1   

Dental Hygienist - Dental Partners Milledgeville 1   

Dental Hygienist - Dental Partners of North 
Georgia 

1   

Dental Hygienist - Effingham Smiles 1   

Dental Hygienist - Everett-South Clinic 1   

Dental Hygienist - FL 1   

Dental Hygienist - Flexible Per Diem 1   

Dental Hygienist - Float (RDH) 1   

Dental Hygienist - Free Education courses 1   
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Dental Hygienist - Full Time or Part Time 1   

Dental Hygienist - Full/Part time 1   

Dental Hygienist - Garnett 1   

Dental Hygienist - Jeffrey J. Dent, D.D.S 1   

Dental Hygienist - Lebanon 1   

Dental Hygienist - MDP Americus 1   

Dental Hygienist - MDP Hwy 19 1   

Dental Hygienist - MDP Milledgeville 1   

Dental Hygienist - MDP Thomaston 1   

Dental Hygienist - Moore 1   

Dental Hygienist - ND 1   

Dental Hygienist - New Hyde Park - Long Term 
Assignment -FlexStaff 

1   

Dental Hygienist - North River Periodontics & 
Implants Hixson 

1   

Dental Hygienist - OK 1   

Dental Hygienist - Oakwood Smiles 1   

Dental Hygienist - Parkway Periodontics 1   

Dental Hygienist - Part Time Saturday's 1   

Dental Hygienist - Part Time and PRN 1   

Dental Hygienist - Part Time or Full Time 1   

Dental Hygienist - Part Time- Southern Oak Dental 
Conway 

1   

Dental Hygienist - Part and Full Time - Contract - 
Nassau County 

1   

Dental Hygienist - Part time (Mondays) 1   

Dental Hygienist - Part-Time or Full-Time 1   

Dental Hygienist - Part-Time with Sign-On Bonus 1   

Dental Hygienist - Part-Time/Float 1   

Dental Hygienist - Part-time PT or Full-time 1   

Dental Hygienist - Part-time PT or Full-time FT 1   

Dental Hygienist - PortagePointe 1   

Dental Hygienist - Poteau Dental 1   

Dental Hygienist - Rome Dental Partners 1   

Dental Hygienist - SW 62 & S. Western 1   

Dental Hygienist - Sacramento 1   

Dental Hygienist - Seal -A-Smile 1   

Dental Hygienist - Shaw AFB - SC 1   

Dental Hygienist - Southern Oak Bluffton 1   
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Dental Hygienist - Southern Oak Conway 1   

Dental Hygienist - Southern Oak Dental Conway 1   

Dental Hygienist - Southside EG Various 
Locations 

1   

Dental Hygienist - Southside Multiple Shifts & 
Hours Available 

1   

Dental Hygienist - Tecumseh (West Norman) 1   

Dental Hygienist - Temporary Part-Time 1   

Dental Hygienist - Temporary Part-Time-Riverside 
Dental 

1   

Dental Hygienist - The Center Southwest 1   

Dental Hygienist - Up To $66/Hr 1   

Dental Hygienist - Veterans Healthcare Services 
(Shaw AFB, SC) 

1   

Dental Hygienist - Vicksburg Family Dental North 1   

Dental Hygienist - Waynesboro Family Dentistry 1   

Dental Hygienist - York Hospital Dental Center - 
Part Time 

1   

Dental Hygienist - Yukon 1   

Dental Hygienist -Jonesville Family Dentistry 1   

Dental Hygienist -Smile Center of Orlando 1   

Dental Hygienist -South Georgia Cosmetic and 
General Douglas 

1   

Dental Hygienist -Southern Oak Dental Greenville 1   

Dental Hygienist / General Dentistry (FT) 1   

Dental Hygienist / Ohio 1   

Dental Hygienist / Part-Time or Full-Time 1   

Dental Hygienist 1 1   

Dental Hygienist 12/Clinical Assistant 1   

Dental Hygienist 3 (Medical and Preventive 
Services) 

1   

Dental Hygienist 4 Day Work Week 1   

Dental Hygienist 7,500 Dollar Sign on Bonus 1   

Dental Hygienist Arlington Heights 1   

Dental Hygienist Contractual 1   

Dental Hygienist Dentistry at Greenway 1   

Dental Hygienist Gentle Dental Peabody 1   

Dental Hygienist I ( KY) 1   

Dental Hygienist I ( KY) - Part-Time 1   
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Dental Hygienist I - Part-Time (General Practice 
Residency-UofL Health Jackson Street Outpatient 
Center) 

1   

Dental Hygienist II 1   

Dental Hygienist Intermittent 1   

Dental Hygienist MN Up to $66 per hr 1   

Dental Hygienist Northborough Dental Associates 
MA 

1   

Dental Hygienist Part Time and PRN 1   

Dental Hygienist Part Time or Full Time 1   

Dental Hygienist Part/Full Time (Choose your own 
time and day to work) 

1   

Dental Hygienist Per diem Camden Dental Center 1   

Dental Hygienist Per diem New Virtua Camden 
Dental Center 

1   

Dental Hygienist Registered 1   

Dental Hygienist Santavicca Dental NH 1   

Dental Hygienist Saturdays 1   

Dental Hygienist Temp Part-time - Oakwood 
Smiles 

1   

Dental Hygienist Wanted 1   

Dental Hygienist Willow Run Dental Auburn, ME 1   

Dental Hygienist for Periodontal office 1   

Dental Hygienist paying 1875.00 weekly 1   

Dental Hygienist wanted Tuesday, Wednesday and 
Friday 

1   

Dental Hygienist | CA (MPI23) 1   

Dental Hygienist | DE (MPI23) 1   

Dental Hygienist | VA (MPI23) 1   

Dental Hygienist(3 Year contract in Germany) 1   

Dental Hygienist, $10,000 sign on bonus - Part 
Time, Benefits Included 

1   

Dental Hygienist, Bloomington & MN Area 1   

Dental Hygienist, Dentistry, FT, Days 1   

Dental Hygienist, Dentistry, PRN, Days 1   

Dental Hygienist, Flexible Part Time 1   

Dental Hygienist, MN $61-$70 per hr 1   

Dental Hygienist, MN Up to $70 per hr 1   

Dental Hygienist, Outreach 1   

Dental Hygienist, PA 1   

Dental Hygienist, Part Time/Days, Paradise Dental 1   
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Dental Hygienist, Penn Dental Medicine at PHMC 
Health Center on Cedar 

1   

Dental Hygienist, Per Diem 1   

Dental Hygienist, Per Diem Dental Department, 
Garden city location 

1   

Dental Hygienist, Per Diem/Temp, Paradise 1   

Dental Hygienist,2 days/week (flexible schedule) 1   

Dental Hygienist- AS NEEDED/PART TIME 1   

Dental Hygienist- AZ- Dental Institute 1   

Dental Hygienist- Advanced Dental Clinic 1   

Dental Hygienist- Benner & Townsend Dentistry-
PART TIME 

1   

Dental Hygienist- Chatham Dental Care 1   

Dental Hygienist- Chattahoochee Valley Dental 
Columbus 

1   

Dental Hygienist- Chattahoochee Valley Dental 
West Point 

1   

Dental Hygienist- Claxton Family Dentistry 1   

Dental Hygienist- Claxton Smiles 1   

Dental Hygienist- Cox Family Dentistry ($5,000 
signing bonus) 

1   

Dental Hygienist- Cox Family Dentistry SIGN-ON 
BONUS $5,000 

1   

Dental Hygienist- Dental Center of North Augusta 
Part time 

1   

Dental Hygienist- Dental Partners Fitzgerald 1   

Dental Hygienist- Dental Partners Jesup 1   

Dental Hygienist- Dental Partners Milledgeville 1   

Dental Hygienist- Dhillon Family & Cosmetic 
Dentistry 

1   

Dental Hygienist- Elite Dentistry 1   

Dental Hygienist- FEE BASIS 1   

Dental Hygienist- FT 1   

Dental Hygienist- Full Time Opportunity-Growing 
Practice 

1   

Dental Hygienist- Germantown Dental 1   

Dental Hygienist- Glennville Family Dentistry 1   

Dental Hygienist- IL- College Dental Medicine 1   

Dental Hygienist- Jeffrey N. Cox 1   

Dental Hygienist- Jonesville Family Dentistry - 
Part Time 

1   

Dental Hygienist- Jonesville Family Dentistry - 
SIGN-ON BONUS 

1   
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Dental Hygienist- MDP Hwy 19 1   

Dental Hygienist- MDP Jesup 1   

Dental Hygienist- Midtown and Downtown 
Houston 

1   

Dental Hygienist- Mobile Dental Lab 1   

Dental Hygienist- Muller & Associates 1   

Dental Hygienist- Must Be Able To Work 
Evenings 

1   

Dental Hygienist- North Bay Dental 1   

Dental Hygienist- O'Malley Dental- Part Time 1   

Dental Hygienist- Oakwood Smiles 1   

Dental Hygienist- Outshine Dental Hammond 1   

Dental Hygienist- PART TIME BENEFITTED 1   

Dental Hygienist- Part Time: Alvin 1   

Dental Hygienist- Part Time: Mexia 1   

Dental Hygienist- Part Time: Potranco 1   

Dental Hygienist- Patrick Stuckey, DDS 1   

Dental Hygienist- Ressler Dental- Part Time- 
Mondays and two Fridays a month 

1   

Dental Hygienist- Richard L Muller Junior ., DDS, 
PC 

1   

Dental Hygienist- Rome Dental Parnters 1   

Dental Hygienist- Sid Holcomb Dentistry 1   

Dental Hygienist- Southern Oak Dental Greenville 1   

Dental Hygienist- St. Louis Pediatric Dentistry 1   

Dental Hygienist- Sutton Children's Dentistry & 
Orthodontics 

1   

Dental Hygienist- Van Scoyoc Periodontics & 
Implants 

1   

Dental Hygienist- William W Clance DMD 1   

Dental Hygienist- part-time/flexible hours 1   

Dental Hygienist-$25,000 Sign On Bonus 1   

Dental Hygienist-- Local Anesthetic 1   

Dental Hygienist--$5,000 Sign On Bonus 1   

Dental Hygienist-4 Day Work Week 1   

Dental Hygienist-Gambrills 1   

Dental Hygienist-Jefferson 1   

Dental Hygienist-Jonesville Family Dentistry 1   

Dental Hygienist-MDP Dawson Road 1   

Dental Hygienist-Massachusetts 1   
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Dental Hygienist-Part Time (20 Hours) 1   

Dental Hygienist-Recruitment/Relocation 
Incentives May Be Authorized 

1   

Dental Hygienist-Southern Oak Dental 1   

Dental Hygienist-Van Scoyoc Periodontics & 
Implants-SIGN ON BONUS 

1   

Dental Hygienist. 77375 1   

Dental Hygienist/ I-Smile Coordinator/Education 1   

Dental Hygienist: $15,000 Sign On Bonus 1   

Dental Hygienist: Alvin & Santa Fe Smiles 1   

Dental Hygienist: Alvin Part Time 1   

Dental Hygienist: Gainesville 1   

Dental Hygienist: Greenville 1   

Dental Hygienist: Greenville Part Time 1   

Dental Hygienists - New Year-New Position 1   

Dental Hygienist| $45-$50K Salary, 4 Day Work 
Week 

1   

Dental Hygienst 1   

Dental Hygientist 1   

Dental Hygientist, Registered 1   

Dental Treatment Coordinator Hygienist 1   

Dental hygienist Iowa city ia 1   

Entry-level Dental Hygienist 1   

Exceptional Dental Hygienist Opportunity at KS 1   

Experienced Dental Hygienist 1   

Experienced Registered Dental Hygienist 1   

FT & PT Dental Hygienist -Jonesville Family 
Dentistry 

1   

Floating Dental Hygienist 1   

Full Time Dental Hygiene Position in Milton, VT 1   

Full Time Registered Dental Hygienist 1   

Full Time or Part time Registered Dental Hygienist 1   

Full and Part Time Hygienist 1   

Full-time Hygienist 1   

Full-time or part-time Hygienist 1   

Fully Assisted Dental Hygienist 1   

General Dentist and/or Hygienist who understand 
Chinese 

1   

Gov Dental Hygienist - Washington DC 1   

HYGIENIST, SDM Dental Health Center 1   
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HYGIENIST, School of Dental Medicine, Clinical 
Affairs 

1   

HYGIENIST, School of Dental Medicine, Dental 
Health Center 

1   

HYGIENIST- PART TIME 1   

Hourly Dental Hygienist - Internal GNR PH 
Employees 

1   

Hygienist (Perio) 1   

Hygienist - Acworth (Monday, Tuesday and 
Thursday) 

1   

Hygienist - Allpharetta (Tue, Thurs & Fri) 1   

Hygienist - Alpharetta (Tue, Thurs & Fri) 1   

Hygienist - Buckhead 1   

Hygienist - Douglasville ( M-Th) 1   

Hygienist - FL ( Any Two Days + Friday) 1   

Hygienist - FL ( Monday, Wednesday, Friday) 1   

Hygienist - FL ( Part time) 1   

Hygienist - FL ( Thursday & Friday) 1   

Hygienist - FL ($5000 Sign On Bonus) 1   

Hygienist - FL (Any Two Days + Friday) 1   

Hygienist - FL (Mon and Tues) 1   

Hygienist - FL (Saturday) 1   

Hygienist - FL (Saturdays) 1   

Hygienist - FL (Thursday & Friday) 1   

Hygienist - FL (Wednesday, Thursday, Friday) 1   

Hygienist - FL Beneva ($5000 Sign on Bonus) 1   

Hygienist - FL Blairstone (Fridays) 1   

Hygienist - FL Blairstone (Tuesday, Thursday and 
Friday) 

1   

Hygienist - FL Casselberry (Fridays) 1   

Hygienist - FL Deltona (Fridays) 1   

Hygienist - FL Dunedin 1   

Hygienist - FL East Lake (Fridays Only) 1   

Hygienist - FL Gandy (Monday, Wednesday and 
Friday) 

1   

Hygienist - FL Golden Gate 1   

Hygienist - FL Golden Gate ($5000 Sign On 
Bonus) 

1   

Hygienist - FL Golden Gate (Monday to Thursday) 1   

Hygienist - FL Hudson 1   
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Hygienist - FL Hudson (Monday and Wednesday) 
& Tarpon (Tuesday and Thursday) 

1   

Hygienist - FL Hudson (Part Time 2 days) 1   

Hygienist - FL Hudson (Part Time 2 or 3 days) 1   

Hygienist - FL Hyde Park (Fridays) 1   

Hygienist - FL Hyde Park (Saturdays) 1   

Hygienist - FL Jacksonville 1   

Hygienist - FL Jacksonville ($5000 Sign On 
Bonus) 

1   

Hygienist - FL Kissimmee ($5000 Sign On Bonus) 1   

Hygienist - FL Kissimmee Fridays only 1   

Hygienist - FL Lake City 1   

Hygienist - FL Lake City ($5000 Sign On Bonus) 1   

Hygienist - FL Lake City (Saturdays) 1   

Hygienist - FL Largo (2 days) 1   

Hygienist - FL Largo (Saturdays) 1   

Hygienist - FL Loganville ($5000 Sign On Bonus) 1   

Hygienist - FL Mandarin 1   

Hygienist - FL Mandarin ($5000 Sign On Bonus) 1   

Hygienist - FL Melbourne 1   

Hygienist - FL Melbourne ($5000 Sign On Bonus) 1   

Hygienist - FL Melbourne (Fridays) 1   

Hygienist - FL Merritt Island ($5000 Sign On 
Bonus) 

1   

Hygienist - FL Merritt Island (Fridays) 1   

Hygienist - FL Naples 1   

Hygienist - FL Naples ($5000 Sign On Bonus) 1   

Hygienist - FL New Tampa (Fridays) 1   

Hygienist - FL Orange City 1   

Hygienist - FL Orange Park (Fridays) 1   

Hygienist - FL Palm Bay 1   

Hygienist - FL Palm Bay ($5000 Sign On Bonus) 1   

Hygienist - FL Palm Bay (Fridays) 1   

Hygienist - FL Pine Hills 1   

Hygienist - FL Sarasota ($5000 Sign On Bonus) 1   

Hygienist - FL South Lakeland 1   

Hygienist - FL South Tampa (Saturdays) 1   

Hygienist - FL South Titusville 1   
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Hygienist - FL South Titusville ($5000 Sign On 
Bonus) 

1   

Hygienist - FL South Titusville (Fridays) 1   

Hygienist - FL Spring Hill (Monday, Wednesday, 
Friday) 

1   

Hygienist - FL Spring Hill North 1   

Hygienist - FL St Lucie West 1   

Hygienist - FL Tallahassee 1   

Hygienist - FL Tallahassee ($5000 Sign on Bonus) 1   

Hygienist - FL Tallahassee (Fridays) 1   

Hygienist - FL Tallahassee (Mon-Thurs) 1   

Hygienist - FL Tarpon Springs 1   

Hygienist - FL Titusville (Fridays) 1   

Hygienist - FL Titusville (Monday, Tuesday and 
Fridays) 

1   

Hygienist - FL Tuscawilla 1   

Hygienist - FL Vero Beach 1   

Hygienist - FL Vero Beach ($5000 Sign On Bonus) 1   

Hygienist - FL Wesley Chapel (Thursday and 
Friday) 

1   

Hygienist - Fayetteville (Mon-Thurs) 1   

Hygienist - GA 1   

Hygienist - GA ( Monday - Thursday) 1   

Hygienist - GA ($5,000 Sign on Bonus!) 1   

Hygienist - GA (Friday and Saturday) 1   

Hygienist - GA (Saturday) 1   

Hygienist - GA (Tuesday - Friday) $5,000 Sign on 
Bonus 

1   

Hygienist - GA Buckhead (Monday to Thursday) 1   

Hygienist - GA Cascade 1   

Hygienist - GA Conyers (Tues to Friday) 1   

Hygienist - GA Lawrenceville (Monday and 
Friday) 

1   

Hygienist - GA Lawrenceville (Monday, 
Wednesday, Thursday and Friday) 

1   

Hygienist - GA Lawrenceville(Monday and Friday) 1   

Hygienist - GA Lilburn ($5000 Sign On Bonus) 1   

Hygienist - GA Lilburn (Saturdays) 1   

Hygienist - GA Loganville ($5000 Sign on Bonus) 1   

Hygienist - GA Marietta Trade Center ($5000 Sign 
On Bonus) 

1   
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Hygienist - GA Marietta Trade Center (Monday, 
Tuesday, Wednesday and Friday) 

1   

Hygienist - GA North Druid Hills(Fridays) 1   

Hygienist - GA Peachtree City M-Th 1   

Hygienist - GA Peachtree City Mon-Thurs 1   

Hygienist - GA Perimeter $5000 Sign on Bomus 1   

Hygienist - GA Perimeter (Monday, Every other 
Tues) 

1   

Hygienist - GA Powder Springs ($5,000 Sign On 
Bonus) 

1   

Hygienist - GA Sprayberry ($5000 Sign On Bonus) 1   

Hygienist - GA Suwanee (Fridays) 1   

Hygienist - GA Suwanee (Mon, Wed, and Fri) 1   

Hygienist - Gladiolus, FL (Saturdays) 1   

Hygienist - Lilburn ( Saturdays) 1   

Hygienist - Loganville(Snellville), GA ($5,000 
Sign On Bonus!!) 

1   

Hygienist - Marietta Trade, GA (Fridays) 1   

Hygienist - Monday - Thursday 1   

Hygienist - New FL (Monday & Friday) 1   

Hygienist - North Druid Hills 1   

Hygienist - PRN 1   

Hygienist - Perimeter, GA (Monday, Wednesday 
and Friday) 

1   

Hygienist - Perimeter, GA (Part Time) 1   

Hygienist - Plant City South, FL (Friday) 1   

Hygienist - Plant City South, FL (Fridays) 1   

Hygienist - Powder Springs 1   

Hygienist - South FL (Monday, Tuesday, Friday) 1   

Hygienist - Sprayberry (Marietta) 1   

Hygienist - Stone Mountain 1   

Hygienist - Woodstock Part Time 1   

Hygienist / flexible schedule / BONUS 1   

Hygienist 78064 1   

Hygienist Assistant 1   

Hygienist Byron 1   

Hygienist Job for GA 1   

Hygienist Job in Highland Heights, KY 1   

Hygienist Job in IN 1   

Hygienist Job in MI 1   
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Hygienist Job in NC 1   

Hygienist Job in VA 1   

Hygienist Job in West OH 1   

Hygienist Part time 1   

Hygienist SD 1   

Hygienist Sought to Cover Maternity Leave (June-
August) $40-50$/hour 

1   

Hygienist and or EFDA 1   

Hygienist for Periodontal Office 1   

Hygienist for perio practice 1   

Hygienist with $10,000 SIGN ON BONUS plus 
additional stipends 

1   

Hygienist with $5000 SIGN ON 1   

Hygienist! $75/HR+ 5K Signing Bonus 1   

Hygienist, Dental-Registered - Various Locations - 
EG 

1   

Hygienist-Want to own your own practice 1   

IMMEDIATE Dental Hygienist 1   

INDEPENDENT DENTAL HYGIENIST 1   

Licensed Dentist Hygienist - Oral Hygiene Expert 1   

Looking for a Registered Dental Hygienist 1   

Military Dental Hygienist - Healthcare Hero 1   

Mobile Dental Hygienist serving Nursing Homes 1   

Monday Hygienist 1   

Mount Olive NC Registered Dental Hygienist 1   

Multi-Office Floating Hygienist 1   

New Graduate Hygienist 1   

New Graduate Hygienist - Arlington 1   

New Graduate Hygienist - NY 1   

OPS DENTAL HYGIENIST - 64857153 1   

OPS DENTAL HYGIENIST - 64857803 1   

OPS DENTAL HYGIENIST - 64958313 1 1   

OPS DENTAL HYGIENIST - 64964574 1   

Oral Hygienist 1   

Outreach Dental Hygienist 1   

PHDHP Dental Hygienist - Dauphin County 1   

PT Dental Hygienist-1-2 Days/WK, 2 Saturdays a 
month 

1   

PT Registered Dental Hygienist 1-3 days/week 1   
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PT-Dental Hygienist- Pryor Family Dentistry 1   

PT/FT Registered Dental Hygienist 1   

Part Time Dental Hygienist - Claxton Smiles 1   

Part Time Dental Hygienist - Elite Dentistry 1   

Part Time Dental Hygienist- Baker Dental 1   

Part Time Dental Hygienist- Benner & Townsend 
Dentistry 

1   

Part Time Dental Hygienist- Claxton Family 
Dentistry 

1   

Part Time Dental Hygienist- Dental Center of 
North Augusta 

1   

Part Time Dental Hygienist- Jeffrey J. Dent, D.D.S 1   

Part Time Dental Hygienist- Jonesville Family 
Dentistry 

1   

Part Time Dental Hygienist- Kingston Village 
Dentistry 

1   

Part Time Dental Hygienist- Southern Oak Dental 
Bluffton 

1   

Part Time Dental Hygienst 1   

Part Time Hygienist Needed 1   

Part Time- Dental Hygienist- Beachview Family 
Dental 

1   

Part Time- Dental Hygienist- Claxton Smiles 1   

Part Time- Dental Hygienist- Cox Family Dentistry 1   

Part Time- Dental Hygienist- Dental Partners Jesup 1   

Part Time- Dental Hygienist- Dental Partners 
Vienna 

1   

Part Time- Dental Hygienist- Southern Oak Dental 
Bluffton 

1   

Part Time/Dental Hygienist- Pryor Family 
Dentistry 

1   

Part or Full Time Registered Hygienist 1   

Part time Hygienist Role 1   

Part-Time Registered Dental Hygienist 1   

Part-Time or Full-Time Hygienist 1   

Part-time Dental Hygienist Instructor 1   

Part-time RDH (2-3 days) 1   

Part-time RDH- Mondays 1   

Part-time/ Full Time Hygienist 1   

Part/Full time hygienist 1   

Passionate Dental Hygienist - SC 1   
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Pediatric Dental Hygienist to visit Schools in 
Rockland County 

1   

Pediatric Registered Dental Hygienist 1   

Pedodontic Dental Hygienist 1   

Per Diem - Dental Hygienist 1   

Periodontal Surgical Hygienist 1   

Praying for a hygienist part-time, full-time, any 
time:) 

1   

Public Health Dental Hygienist Bilingual 1   

Public Health Registered Dental Hygienist 1   

RDH (FT/PT) 1   

RDH (Registered Dental Hygienist)- Make 1   

RDH / Hygienist wanted - Flexible schedule 1   

Reg Dental Hygienist Prn 1   

Regional Community EP Dental Hygienist 1   

Register Dental Hygienist 1   

Registered Dental Hygenist 1   

Registered Dental Hygienist $$$$ SIGN 
ON/RETENTION BONUS 

1   

Registered Dental Hygienist $2000 Sign On Bonus 
- Brentwood Pediatric Dentistry 

1   

Registered Dental Hygienist (Archstone-
Weatherford) 

1   

Registered Dental Hygienist (Bella Smiles) 1   

Registered Dental Hygienist (Bessey Creek) 1   

Registered Dental Hygienist (DOH/PHD/PCHB 
#46781) 

1   

Registered Dental Hygienist (Dr. Jeffrey Jones 
DDS) 

1   

Registered Dental Hygienist (English/Spanish) 1   

Registered Dental Hygienist (Forney Wellness) 1   

Registered Dental Hygienist (Lakeside) 1   

Registered Dental Hygienist (New graduates are 
welcome) 

1   

Registered Dental Hygienist (PRN) 1   

Registered Dental Hygienist (PT) 1   

Registered Dental Hygienist (Part-time) 1   

Registered Dental Hygienist (Part-time) 
commissioned 

1   

Registered Dental Hygienist (Peppermint - 
Sherman) 

1   
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Registered Dental Hygienist (RDH) $2500 Sign On 
Bonus 

1   

Registered Dental Hygienist (RDH) - Full Time 1   

Registered Dental Hygienist (RDH) - Full Time + 
Benefits 

1   

Registered Dental Hygienist (RDH) part-time 1   

Registered Dental Hygienist (Sage- Baytown) 1   

Registered Dental Hygienist (Serenity) 1   

Registered Dental Hygienist (Sugar House) 1   

Registered Dental Hygienist (Woodland) 1   

Registered Dental Hygienist - $1,500.00 SB 1   

Registered Dental Hygienist - $34-$54/hour 1   

Registered Dental Hygienist - $35-$42/hour 1   

Registered Dental Hygienist - $36-$40/hour 1   

Registered Dental Hygienist - $38-$40/hour 1   

Registered Dental Hygienist - $40-$43/hour 1   

Registered Dental Hygienist - $43-$47/hour 1   

Registered Dental Hygienist - $45-$55/hour 1   

Registered Dental Hygienist - $5,000 Sign On 
Bonus 

1   

Registered Dental Hygienist - $5,000 Sign-On 
Bonus 

1   

Registered Dental Hygienist - $5,000 Sign-on 
Bonus 

1   

Registered Dental Hygienist - $55-$62/hour 1   

Registered Dental Hygienist - $55-$80/hour 1   

Registered Dental Hygienist - $55/hr + Benefits 1   

Registered Dental Hygienist - $70,000-
$80,000/year 

1   

Registered Dental Hygienist - 1691599 1   

Registered Dental Hygienist - 77573 1   

Registered Dental Hygienist - Benton Harbor 1   

Registered Dental Hygienist - Big Rapids 1   

Registered Dental Hygienist - Cedar Springs 1   

Registered Dental Hygienist - Detroit 1   

Registered Dental Hygienist - F/T 1   

Registered Dental Hygienist - FL 1   

Registered Dental Hygienist - Flint 1   

Registered Dental Hygienist - Full Time 1   

Registered Dental Hygienist - Full Time + Benefits 1   
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Registered Dental Hygienist - Harrison 1   

Registered Dental Hygienist - Howell 1   

Registered Dental Hygienist - Ionia 1   

Registered Dental Hygienist - Kentucky 1   

Registered Dental Hygienist - Lenox/West 
Midtown 

1   

Registered Dental Hygienist - Lithonia 1   

Registered Dental Hygienist - Lithonia/Stonecrest 1   

Registered Dental Hygienist - McDonough 1   

Registered Dental Hygienist - Michigan 1   

Registered Dental Hygienist - Mon, Tues, Wed, Fri 1   

Registered Dental Hygienist - Monroe 1   

Registered Dental Hygienist - Multiple Locations 1   

Registered Dental Hygienist - Perio 1   

Registered Dental Hygienist - Sandusky 1   

Registered Dental Hygienist - Sarasota Crossings, 
FL 

1   

Registered Dental Hygienist - Sign on bonus 1   

Registered Dental Hygienist - Smyrna 1   

Registered Dental Hygienist - St. Johns 1   

Registered Dental Hygienist - Terra Haute, Indiana 1   

Registered Dental Hygienist - WI 1   

Registered Dental Hygienist - West Midtown 
Atlanta 

1   

Registered Dental Hygienist - Ypsilanti 1   

Registered Dental Hygienist -Smyrna 1   

Registered Dental Hygienist Clinical Adjunct 
Faculty 

1   

Registered Dental Hygienist Full-time or Part-time 1   

Registered Dental Hygienist NO 
FRIDAYS/SATURDAYS 

1   

Registered Dental Hygienist SIGN ON BONUS 1   

Registered Dental Hygienist for Tuesdays 1   

Registered Dental Hygienist, Full or Part Time, No 
Nights or Weekends 

1   

Registered Dental Hygienist- (Redding) 1   

Registered Dental Hygienist- Anastasia Island, FL 1   

Registered Dental Hygienist- Boynton Beach 1   

Registered Dental Hygienist- Cape Coral 1   

Registered Dental Hygienist- Clearwater FL 1   
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Registered Dental Hygienist- Deland 1   

Registered Dental Hygienist- FL New Smyrna 
Beach 

1   

Registered Dental Hygienist- FL Waters Edge 1   

Registered Dental Hygienist- Inverness, FL 1   

Registered Dental Hygienist- Lake Mary FL 1   

Registered Dental Hygienist- Metro West 1   

Registered Dental Hygienist- New smyrna Beach 1   

Registered Dental Hygienist- Newberry Square, FL 1   

Registered Dental Hygienist- North FL 1   

Registered Dental Hygienist- North Fort Myers 1   

Registered Dental Hygienist- RDH- Arcadia, WI 1   

Registered Dental Hygienist-Fridays 8:00am - 
3:00pm 

1   

Registered Dental Hygienist-Hudson NY 1   

Registered Dental Hygienist-Westchester 1   

Saturday Hygienist 1   

Searching a Sincere Dental Hygenist 1   

Seeking Gold Star Dental Hygienist 1   

Seeking registered dental hygienist 2 days/week 1   

Sub Hygienist 1   

TDY Dental Hygienist 1   

TEMP/PART TIME- Dental Hygienist- Rene 
Roberts Family Dentistry 

1   

TEMP/PT- SATURDAY ONLY-Dental Hygienist- 
Southern Oak Dental Conway 

1   

TEMP/PT-Dental Hygienist- Van Scoyoc 
Periodontics & Implants 

1   

THURSDAYS Only - Part Time Dental Hygenist 1   

TPT - Dental Hygienist- Oakwood Smiles 1   

Temp - Dental Hygienist - Dental Hygienist 
(Varied) 

1   

Temp Hygienist - GA 1   

Temp Hygienist - Perimeter, GA 1   

Temp Hygienist for Fridays 7 AM-2 PM 8-10 
weeks 

1   

Temp/PRN Dental Hygienist 1   

Temporary Hygienist 1   

Temporary Registered Dental Hygienist 1   

Travel Dental Hygienist - 1770270 1   

Treatment Coordinator/Dental Receptionist 1   
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UNIV - Dental Hygienist - CDM 1   

Upcoming Dental Hygiene Grads- New England 1   

Wed. and/or Thur. Dental Hygienist (part-time) 1   

Weekend Dental Hygienist (Full or Part-Time) 1   

registered dental hygienist Columbia , SC 1   

registered dental hygienist SC 1   
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Appendix D 

Participant Recruitment Email 

 

Hello, 

My name is Roxanne Dsouza-Norwood, and I am a Doctor of Education candidate at 

North Carolina State University in the Adult and Community College Education program. I am 

working on my dissertation Raising the Bar in the Dental Hygiene Profession: An Assessment of 

Current Labor Market Statistics Towards Building a Future for the Profession under the direction 

of my committee chair, Dr. Michelle Bartlett. 

For this project, I am recruiting faculty members and program directors involved with 

dental hygiene degree completion programs across the United States of America. In light of the 

American Dental Hygiene Associations’ aim to raise the entry level degree, I am looking to gain 

knowledge of best practices in these programs to provide a model for other institutions that wish 

to implement their own dental hygiene degree completion program. I am specifically seeking out 

information regarding program format, capacity, strengths, barriers, and possible community 

partnerships. Since this is a primarily qualitative study, I do anticipate using quotes and 

narratives to describe your experiences with your degree completion program; however, every 

measure will be taken to maintain confidentiality. 

If you are available and willing to participate in a one-hour interview, to be conducted 

over Zoom, at a time and date of your choosing, please reply via email to rmdsouza@ncsu.edu so 

that we may schedule a time to talk? 

I greatly appreciate your time and willingness to discuss your experiences as a working 

graduate student!  I hope that we are able to connect in the near future for an interview. 
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Please do not hesitate to contact me with any questions regarding this study. 

 

Thanks so much, 

Roxanne Dsouza-Norwood 

rmdsouza@ncsu.edu  

(704) 425-3025 
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Appendix E 

 
Informed Consent for Participation in Research  

Consent Form  
 
Title of Study:  Raising the Bar in the Dental Hygiene Profession: An Assessment of Current 
Labor Market Statistics Towards Building a Future for the Profession. (eIRB # 24674) 
 
Principal Investigator(s): Roxanne Mariola Dsouza-Norwood, rmdsouza@ncsu.edu, 704-425-
3025   
Funding Source: None   
NC State Faculty Point of Contact: Michelle Bartlett, mebartle@ncsu.edu, 919-208-1700 
 
 
What are some general things you should know about research studies? 
You are invited to take part in a research study.  Your participation in this study is voluntary. 
You have the right to be a part of this study, to choose not to participate, and to stop participating 
at any time without penalty. The purpose of this research study is to gain a better understanding 
of best practices in current dental hygiene degree completion programs. An emphasis will be 
placed on the ability of the dental hygiene profession to cope with a change as large as the 
raising of the entry-level degree. We will do this through semi-structured interview via Zoom.  
 
You are not guaranteed any personal benefits from being in this study. Research studies also may 
pose risks to those who participate. You may want to participate in this research because you are 
a program director or a faculty member at a dental hygiene degree completion program in the 
United States.  
 
Specific details about the research in which you are invited to participate are contained below. If 
you do not understand something in this form, please ask the researcher for clarification or more 
information. A copy of this consent form will be provided to you. If, at any time, you have 
questions about your participation in this research, do not hesitate to contact the researcher(s) 
named above or the NC State IRB office. The IRB office’s contact information is listed in the 
What if you have questions about your rights as a research participant? section of this form.  
 
What is the purpose of this study? 
The purpose of the study is to evaluate current dental hygiene labor market statistics in the US 
including the production, job availability, and employer-required skills identified on job postings 
for bachelor-degree-level and associate-degree-level dental hygienists. The study will assess 
alignment and differences among the categories of dental hygiene graduates. Emphasis will be 
placed on the ability of the profession of dental hygiene to cope with a change as large as the 
raising of the entry-level degree. 
 
How many people will be in the study? 
There will be approximately 5 participants in this study. 

mailto:rmdsouza@ncsu.edu
mailto:mebartle@ncsu.edu
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Am I eligible to be a participant in this study? 
In order to be a participant in this study, you must agree to be in the study and be a current 
program director or program faculty in a degree completion program within a nationally 
accredited dental hygiene program. 
 
You cannot participate in this study if you do not meet the inclusion criteria or if your program 
has not maintained accreditation status in the past 3 years.  
 
What will happen if you take part in the study? 
If you agree to participate in this study, you will be asked to do all of the following: 

1. Participate in a single 60-minute semi-structured interview via Zoom.  
 
The total amount of time that you will be participating in this study is 60 minutes.  
 

Recording and images 

If you want to participate in this research, you must agree to be audio recorded. If you do not 
agree to be audio recorded, you cannot participate in this research.  
 
Risks and benefits 
There are minimal risks associated with participation in this research. The risks to you as a result 
of this research include potential identification in published research. Every effort will be made 
to mitigate this risk by deidentification and the use of a pseudonym to protect your identity 
during the interview process. No linkage of identifiable information will be stored.  
 
There are no direct benefits to your participation in the research. The indirect benefits are 
knowledge may be gained that could help others. 
 

Right to withdraw your participation  

You can stop participating in this study at any time for any reason. To do so, just stop any 
research activity that you are doing or contact the student researcher, Roxanne Dsouza 
rmdsouza@ncsu.edu and (704) 425-3025. You can also contact the faculty advisor for this 
research, Michelle Bartlett at mebartle@ncsu.edu and (919) 208-1700. If you choose to withdraw 
your consent and to stop participating in this research, you can expect that the researcher(s) will 
redact your data from their data set, securely destroy your data, and prevent future uses of your 
data for research purposes wherever possible. This is possible in some, but not all, cases. 

 

Confidentiality, personal privacy, and data management 

Trust is the foundation of the participant/researcher relationship. Much of that principle of trust 
is tied to keeping your information private and in the manner that we have described to you in 
this form. The information that you share with us will be held in confidence to the fullest extent 
allowed by law.  
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Protecting your privacy as related to this research is of utmost importance to us. There are very 
rare circumstances related to confidentiality where we may have to share information about you. 
Your information collected in this research study could be reviewed by representatives of the 
University, research sponsors, or government agencies (for example, the FDA) for purposes such 
as quality control or safety. In other cases, we must report instances in which imminent harm 
could come to you or others.  
 
How we manage, protect, and share your data are the principal ways that we protect your 
personal privacy. Data that will be shared with others about you will be de-identified. 
 
 

De-identified. De-identified data information that at one time can directly identify you, 
but that we will record the data so that your identity will be separated from the data. We 
will have a master list with your code and real name that we can use to link to your data 
only for the purposes of awarding you SONA credit for a completed survey. When the 
research concludes, there will be no way your real identity will be linked to the data we 
publish. 

 
Future use of your research data 
To help maximize the benefits of your participation in this project, by further contributing to 
science and our community, your de-identified information will be stored for future research and 
may be shared with other people without additional consent from you. 
 
Compensation  
There is no compensation for participating in this study. 
 

What if you have questions about this study? 

If you have questions at any time about the study itself or the procedures implemented in this 
study, you may contact the student researcher, Roxanne Dsouza at rmdsouza@ncsu.edu and 
(704) 425-3025 You can also contact the faculty advisor for this research, Michelle Bartlett, at 
mebartle@ncsu.edu and (919) 208-1700. 
 
What if you have questions about your rights as a research participant? 
If you feel you have not been treated according to the descriptions in this form, or your rights as 
a participant in research have been violated during the course of this project, you may contact the 
NC State IRB (Institutional Review Board) office. An IRB office helps participants if they have 
any issues regarding research activities. You can contact the NC State University IRB office at 
IRB-Director@ncsu.edu, 919-515-8754, or fill out a confidential form online at 
https://research.ncsu.edu/administration/participant-concern-and-complaint-form/ 

 

Consent to participate 

mailto:IRB-Director@ncsu.edu
https://research.ncsu.edu/administration/compliance/research-compliance/irb/irb-for-participants/#what-if-i-have-a-concern-or-complaint-about-the-research-i-participated-in
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By signing this consent form, I am affirming that I have read and understand the above 
information. All of the questions that I had about this research have been answered. I have 
chosen to participate in this study with the understanding that I may stop participating at any 
time without penalty or loss of benefits to which I am otherwise entitled. I am aware that I may 
revoke my consent at any time. 
 

Yes, I want to be in this research study. 
 

Name_____________________________________________ 
 

Today’s Date ______________________________________ 
 
 

No, I do not want to be in this research study. 
 

Thank you for your consideration.  
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Appendix F 

 

Interview Protocol 

 
*Investigator and Project Introductions* 
We are here today to learn more about your experiences with your dental hygiene degree 
completion program. Today’s session will take about 45-60 minutes and will be audio-recorded. 
Do you have any questions before we begin? 
→ [If yes] Pause to refer to consent form and answer all questions. 
→ [If no] Ok, here we go! 
[Begin audio recording] 

Demographics: 

1. What kind of institution houses your degree completion program?  
→Prompt: University? Community College? Other? 
 

2. What is the average class size of the dental hygiene degree completion program?  
→Prompt: Max capacity? 
 

3. What is the format of your program? 
→Prompt: Online vs. in-person? Community college/university/labor market 
partnerships? 

 
 
 
 

Interview Protocol: Dental Hygiene Degree Completion and Implications for Entry-Level Change 
Date: ______/______/_____ 
 
Format: Zoom 
Pseudonym: _________________________   Date of Interview______/______/_____  
Time: _________________________  
 
Written Consent Obtained? Yes_____ No____ 
Interviewer: Roxanne Dsouza-Norwood 
 
Recording starting time: ________ 
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National Push: 
 

4. Are you aware of the statement released by the American Dental Hygienist’s Association 
(ADHA) on the raising of the entry-level degree from an associate-level to a bachelor-
level? 
→ [If yes] What are your thoughts? 
→ [If no] Brief synopsis on current stance of ADHA. 

 
Individual Program: 

 
5. What methods were used to guide the creation of your degree completion program? 

→Prompt: University guidelines for the bachelor’s degree? American Dental Education 
Association Compendium? 
 

6. What have been potential benefits and barriers for dental hygienists in your surrounding 
area related to the formation of your dental hygiene degree completion program? 

 
7. What are potential implications in your surrounding area for dental hygienists if the entry 

level degree is raised to a bachelor’s degree? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



  114 

 

Appendix G 

Participant Post-Interview Email 

 

Dear Participant, 
 
Thank you so much for taking the time to participate in an interview.  By sharing your insight 
and experience, you have help me learn about your dental hygiene degree completion program 
and how the dental hygiene profession may be impacted by the potential raising of the entry-
level degree.  I’ll take your words, along with those of the other dental hygiene degree 
completion program director and faculty participants and use those narratives as a basis for 
understanding the potential impact.   
 
As a reminder, I may use themes or even direct quotes in my final dissertation and potential 
publications, but I’ll always attribute them to a de-identified pseudonym, and I won’t use your 
real name or any other identifying information.   
 
I want to thank you, again, for your time. I truly enjoyed speaking with you and believe your 
insights are invaluable to my project.  Have a wonderful day! 
 
Thanks so much, 
 
Roxanne Dsouza-Norwood 
rmdsouza@ncsu.edu  
(704) 425-3025  
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